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President’s Message
Jennifer Andrews
The ACCUTE Newsletter prints
news items that will be of interest to
the English studies community,
such as members’ recent book
publications and calls for papers.
Please send announcements to the
Office Coordinator, Vicky Simpson
info.accute@gmail.com. The
deadline for the next ACCUTE
Newsletter is 15 March 2019.
ACCUTE Newsletter

ACCUTE’s first winter in
Fredericton.

I recently taught Suzette Mayr’s wonderful novel, Dr. Edith Vane and
the Hares of Crawley Hall, as part of a graduate course on EnglishCanadian Gothic texts. It was the final book on the course, and
appeared in the syllabus under the theme of “Academic Gothic,” a
deliberate choice on my part at a moment in time when literary studies
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in Canada is being exposed as deeply troubled and troubling. That
last class wielded the most lively and thoughtful discussions of the
semester but also raised yet again the spectre of who and what
shapes our lives as graduate students and academics. When
asked by graduate students in my course to comment on the
veracity of the depiction of life for a newly tenured Canadian literary
academic at a Canadian institution, I had to admit that much of the
book, despite its satirical portrayal of life in academia, was
accurate. In fact, many of the scenarios that the protagonist
encounters echoed my own experiences on the job market and in
that rarest of rare permanent tenure-track positions (though I am a
White cisgendered woman and a CanLit specialist who had a
deeply supportive and wonderful thesis supervisor, and thus,
occupies a more privileged position than Edith Vane).
For those who have not had the chance to read Mayr’s novel yet
(spoiler alert!), the protagonist, Edith Vane is a queer Black female
scholar whose dissertation work on a Black female pioneer
housewife and memoirist, Beulah Crump-Withers is ignored or maligned until her former White
female supervisor, celebrated Professor Lesley Hughes, who knows how to exploit the corporate
system of the university, claims co-authorship; only then is Vane’s work deemed worthy of attention,
and much of the credit reverts to Hughes, who openly tried to block the passage of the thesis at
Vane’s defense. Framing this manipulative and unethical relationship is the physical neglect and
decay of the Humanities Building at the fictional University of Inivea, which over the course of the
novel becomes an animal playground à la Alice in Wonderland, filled with constantly breeding
jackrabbits and their feces, a site of contamination that kills several faculty members, and ultimately
a contemporary version of The House of Usher, with building collapsing in on itself as a testament to
the corruption and exploitation that have characterized both the university’s neglect of the humanities
and the machinations of an institution where certain forms of productivity are valued while others are
dismissed because they are not profit generating. As someone who watched asbestos removal
tubes be installed in a colleague’s office, and has monitored lead levels in pipes in our communal
faculty, staff, and student kitchen, this is remarkably familiar ground.
With the rise of the #MeToo movement and efforts to facilitate the recognition of deeply rooted
racism, sexism, homophobia, and transphobia as integral parts of institutional culture, including
universities and colleges, across Canada, many people who study and work in these institutions are
hopeful that change is afoot. At the same time, as the student who delivered a seminar on Mayr’s
novel for my class in December, Perry Reimer, argues, the corporatization of universities in Canada
and beyond has led to the systematic targeting of the humanities because they are not seen as
producing the “value-added” research (ready for corporate spin-offs) that is deemed
relevant in today’s neoliberal and capitalist world. One of the most poignant and
revealing themes in Dr. Edith Vane and the Hares of Crowley Hall is the constant
pressure to publish and report on publications through the fictional Academic
Achievement Overviews (AAOs), statistically driven reports that survey
productivity within a carefully calibrated system of metrics that is deeply
subjective but claims objectivity through its use of numbers. What becomes
clear to Edith is that her post-tenure fantasy of feeling like “every day at her job
would be Christmas Day” is crushed by the reality that she is now “a rabbit on a
greyhound track,” struggling to outrun the possibility of being “refreshed by the
dean” if she has not produced enough (25). The fear of not having enough time
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has led to the immense popularity of English Professors Maggie Berg and Barbara Seeber’s The
Slow Professor, a book that advocates the need to, as its subtitle describes, challenge “the Culture of
Speed in the Academy.”
But more significantly, Edith encounters a series of micro-aggressions in her post-tenure life that lead
her to experience a fundamental sense of inadequacy. These micro-aggressions, whether in the
form of a derogatory remark, being ignored altogether by colleagues or superiors, or treated as less
than other colleagues due to race, class, sexuality, gender, or research area, are all too common in
the academy and continue to flourish without recognition that sexual harassment and assault are part
of a much larger set of debilitating and destructive structural biases within universities and colleges
that favour and reinforce the historically dominant presumptions of privileged White Christian men
without question. Over the course of my career, I have been yelled at, told to “wait my turn,”
systematically ignored or dismissed by select White male (and occasionally female) colleagues in a
variety of contexts (within my university and beyond), who see me in a supporting role but are
uncomfortable when I function as a leader or propose change by pointing out these kinds of
structural inequities. Recently, I resorted to yelling at one of those same colleagues to get my point
across because it seems that only by reflecting my anger and frustration explicitly is it acknowledged
as real, a strategy that I loathe to engage in because it reinforces the same kinds of demeaning and
shaming behaviours that I have found so toxic in academia. Conversely, I have been accused of
being “too enthusiastic and energetic” at job interviews, the key rationale I was given for not getting a
position early in my career (who knew that energy and enthusiasm for research and teaching were
bad?).
But the micro-aggressions continue as I enter my twentieth year in a tenure-track position, and my
seventeenth year as a tenured faculty member. Yet I am not part of a visible minority population and
thus can only speculate on what such micro-aggressions might be for those who are. In Mayr’s
novel, Edith’s experiences provide powerful insights into the ways in which institutions systematically
discipline their occupants, particularly those who are visibly different, creating situations in which
universities and colleges become factories “masquerading as a place of learning” (Mayr 30, her
emphasis). And I would argue that tensions have become heightened in the wake of the rise of
populism across the United States and Canada, which has emboldened some and angered others.
We need collectively to think about what we are doing as educators and how our behaviours, mine
included, may both reinforce and challenge these systematic inequities. Is yelling to get a point
across really the best strategy, even when I am a loss as to what else might have impact? We also
need to reflect on the ways in which micro-aggressions remain part of a larger structural effort to
keep those who may not look or be like or care about the same things as previous generations of
academics on the periphery and at what cost this is being done. The students in my graduate class
expressed their gratitude for my honesty in talking about my academic life, but they also rightly
questioned why anyone would want to pursue an academic path if elements of Crawley Hall continue
to flourish in real life. It saddens me to say they are not wrong. ✍
Works Cited/Consulted
Antwi, Phanuel. “On Labour, Embodiment, and Debt in the Academy.”
a/b: Auto/Biography Studies 33.2 (2018): 301-326.
Berg, Maggie, and Barbara K. Seeber. The Slow Professor: Challenging the Culture of Speed in
the Academy. U of Toronto, 2016.
Mayr, Suzette. Dr. Edith Vane and the Hares of Crawley Hall. Coach House, 2017.
Reimer, Perry. “There’s something very wrong with Crawley Hall: The Corporate Decay of
the Humanities in Dr. Edith Vane and the Hares of Crawley Hall.” December 10, 2018.
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Vice-President’s Message
Elizabeth Effinger
Happy New Year, ACCUTiEs! The UNB ACCUTE Oﬃce has been busy
these last few months.
We received an impressive number of submissions for this year’s
conference, and the vetting process is now finished. Acceptances are
being sent out as I write this. Thanks to all our Board Members and
panel organizers for completing this work so promptly.
Thanks also to our new Local Area Coordinator, Katja Thieme (UBC)
who has been our eyes and ears on the ground, and to outgoing Kevin
McNeilly (UBC) for his work up to this point.
We encourage everyone who will be attending our conference to familiarize themselves with two
important documents included in this newsletter: the helpful ACCUTE Guide for Attending
Congress, written by Past President Manina Jones; and the ACCUTE Membership Drive flyer,
which outlines why belonging to ACCUTE benefits both you and our profession of English studies.
In this newsletter you’ll also find ACCUTE’s Statement on Bystander
Intervention.
I want to also strongly encourage all our members who will be joining us in
Vancouver to book accommodations early. We have been told that staying
in one of the many on-campus residences is the most convenient and
aﬀordable option, and that rooms are going to sell out fast! Besides, we
have some exciting evening programming in the works, so staying on
campus will make getting to and from your pillow so much easier. For
those who would prefer to stay oﬀ campus, the Federation has secured
special Congress rates at a number of downtown hotels. You can find the
list of on- and oﬀ-campus accommodations and rates here: https://
www.congress2019.ca/plan-your-trip/accommodations
Think about taking advantage of Congress early bird rates if you register
before March 31: https://www.congress2019.ca/register
Finally, a note of thanks to those who have already renewed their annual
ACCUTE memberships, and a friendly reminder for those who haven’t yet
to please do so here: accute.ca/membership-renewal/ ✍
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Members’ News
MICHELLE FAUBERT (Manitoba) is pleased to announce the publication of
Granville Sharp's Uncovered Letter and the Zong Massacre (Palgrave 2018).
This book delineates the discovery of a previously unknown manuscript of a
letter from Granville Sharp, the first British abolitionist, to the “Lords
Commissioners of the Admiralty.” In the letter, Sharp demands that the
Admiralty bring murder charges against the crew of the Zong for forcing 132
enslaved Africans overboard to their deaths. Uncovered by Michelle Faubert
at the British Library in 2015, the letter is reproduced here, accompanied by
her examination of its provenance and significance for the history of slavery
and abolition. As Faubert argues, the British Library manuscript is the only
fair copy of Sharp’s letter, and extraordinary evidence of Sharp’s role in the
abolition of slavery.

RUSSELL KILBOURN (Wilfred Laurier) is pleased to announce the publication
of W. G. Sebald's Postsecular Redemption (Northwestern UP 2018).
Focusing on W. G. Sebald's four works of prose fiction—The Rings of Saturn,
Vertigo, The Emigrants, and Austerlitz—Russell J. A. Kilbourn traces the
author's abiding preoccupation with redemption in a world that has been
described as postsecular. He shows that Sebald's work stands between
modernism's ironic hopes for redemption and whatever comes after. Out of
the spectacle of humankind's slow-motion self-destruction, a "Sebaldian
subject"—masculine, melancholic, ironic, potentially queer-emerges across
the four prose narratives. Alongside Sebald studies' traditional subjects,
which include memory, historiography, Sebald's critique of an image-based
culture, and his highly intermedial poetics, W. G. Sebald's Postsecular
Redemption demonstrates Sebald's relevance for aﬀect theory, new
materialism, and the posthuman turn.
HANNAH MCGREGOR (Simon Fraser), JULIE RAK (Alberta), and ERIN
WUNKER (Dalhousie) are pleased to announce the publication of their
collection Refuse: CanLit in Ruins (Book*hug) v CanLit—the commonly used
short form for English Canadian Literature as a cultural formation and
industry—has been at the heart of several recent public controversies. Why?
Because CanLit is breaking open to reveal the accepted injustices at its
heart. It is imperative that these public controversies and the issues that
sparked them be subject to careful and thorough discussion and critique.
Refuse: CanLit in Ruins provides a critical and historical context to help
readers understand conversations happening about CanLit presently. One of
its goals is to foreground the perspectives of those who have been changing
the conversation about what CanLit is and what it could be. Topics such as
literary celebrity, white power, appropriation, class, rape culture, and the
ongoing impact of settler colonialism are addressed by a diverse gathering of
writers from across Canada. This volume works to avoid a single metanarrative response to these
issues, but rather brings together a cacophonous and ruinous multitude of voices. A book launch for
the collection will take place at Congress 2019. More details to follow.
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JULIA WRIGHT
(Dalhousie) has
been announced
as president-elect
for the Royal
Society of
Canada.
Photo credit: Paul
Jones, CAUT.

HELEN HOY
(Professor
Emerita,
Guelph) retired
in 2012 and has
continued to
give occasional
lectures: Yukon
College,
Dartmouth, Central University of Havana,
University of Saskatchewan. Her focus, though,
has been on oil-painting, and she encourages
her friends to check out her
website: www.helenhoy.com. ✍

New book?
Advertise it here.
Email info.accute@gmail.com

ACCUTE wants you!
CALL FOR NOMINATIONS
CALL FOR NOMINATIONS: Nominations are now being accepted
for two Member-at-Large positions, to serve from June 2019-21.
One will serve as the Chair of the Committee for Professional
Concerns, and the other as Chair of the Priestley Prize Committee.
Contact: info.accute@gmail.com Deadline: May 3, 2019, to be
elected at the Annual General Meeting on June 3, 2019.
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A Beginner’s Guide to Attending ACCUTE at
Congress
Authored by Manina Jones
Congress can be overwhelming, especially if it’s your first time attending. We’ve put together some
advice on getting the most out of the ACCUTE Congress experience. For details on all the events
mentioned, read through the program.
BEFORE YOU GO…
Connect with your fellow attendees beforehand. ACCUTE member Jessica MacDonald points out
that you can connect “on Twitter or elsewhere, using conference hashtags if they're available
(#Congressh, #accute), by contacting folks you already know who are also going. That way you have
some support and connections to draw from once you get there. On the opposite end, for those who
have been to Congress before, talk to the newbies in your association and welcome them warmly.
That always helps.”
Plan your conference, but be flexible: Even before you leave home, you can look over the
ACCUTE program Congress web site and schedule out the sessions and events you most want to
attend. Sometimes you discover unexpected pleasures, so be open to that too.
If you’re presenting a paper, or chairing a session, consult the ACCUTE Best Practices for
Presenters and Chairs guides for practical advice that will help you prepare, and minimize the
unknown factors for the formal part of the conference.
WHEN YOU ARRIVE…
Don’t be shy. Introduce yourself. Connect with people whose work you admire. Ask questions.
Exchange email addresses. As ACCUTE member Lucia Lorenzi says, “Remember that your fellow
panelists, your panel chair, and your audience members are there to support your work, and that part
of the great thing about conferences is getting feedback on works in progress: it's okay to still be
working things through. Remember that for all of the ungenerous scholars out there, there are
dozens more who are dedicated to nurturing a nourishing and inviting community of inquiry.”
Plan on “downtime” and look after yourself: There’s a lot going on. You can’t do it all. Take some
time out of the social hub-bub for quiet reflection.
Your first stop should be to pick up your Registration package or register if you haven’t already done
so. Your package will include a nametag. Wear it: you want people to know your name and affiliation,
and it will also allow you entry to sessions.
Look out for the Congress Expo, with publishers’ displays, career presentations, workshops, book
launches, organization booths (often with Congress swag!). Set some time aside to browse the Expo.
It’s a great way to take a break from sessions.
Check in at the ACCUTE Welcome Table. There will be someone at the table to answer questions,
and you can pick up a paper copy of the ACCUTE program there. Each day, there will also be
morning coffee available close by.
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Attend the ACCUTE plenaries. During these talks, there are no other ACCUTE sessions scheduled,
so members of ACCUTE and our collaborating associations come together en masse to participate.
The ACCUTE Annual General Meeting welcomes all members, and it can be an illuminating and
fun occasion. There are presentations from SSHRC and the Federation of the Social Sciences and
Humanities, a business meeting, and discussion about ACCUTE’s mandate and activities.
If you’re a student, you can meet up with others with common interests at the Graduate Student
Caucus luncheon meeting, where issues of concern to this constituency are identified and
discussed over sandwiches.
If you are a Contract Academic Faculty member, there’s a lunch meeting to talk about issues
important to you as well.
SOCIALIZING
There are lots of opportunities to meet, network, commiserate, and even dance with other attendees.
Here are some of the best places ACCUTE members gather to socialize.
Morning Coffee and Breaks: The breaks between sessions are half an hour. This provides a great
opportunity to chat with friends, follow up on sessions you’ve attended, and do some networking.
Morning coffee is offered daily.
The President’s Reception: This is your opportunity to socialize with members from a wide range of
associations gathered for Congress, along with Congress and University brass. It’s the host
university’s opportunity to impress Congress attendees, so the location is usually agreeable, and the
(free) food is typically good. You usually get a drink ticket in your Registration package, so be sure to
bring that. Veteran’s note: collect drink tickets from friends you know who can’t attend; don’t let them
go to waste.
The ESC Bash: This annual event takes place on Saturday, the first night of Congress, so it’s a good
way to start off your conference. It’s hosted by ACCUTE’s journal, English Studies in Canada, at a
local pub. It’s open to all ACCUTE members and always features lively company, tasty snacks, and a
well-deserved fêting of ESC’s accomplishments over the past year.
The ACCUTE Annual Celebration of Research is just what its name suggests: a get-together. Over
drinks and snacks you can peruse book and journal displays from our sponsors, check out a rotating
slide show featuring graduate student research, and toast the winners of ACCUTE’s Priestley Prize
and Graduate Student Essay Award.
The Legendary ACCUTE Dance Party: Not-to-be-missed. A Congress tradition, this event usually
starts at 8:30 pm. DJ’ed by ACCUTE’s executive member Mark McCutcheon, it is the place where
you can move rhythmically to music in an energetic way.
Keep in mind that all members are expected to comport themselves appropriately and respectfully at
all times. See Congress’ Code of Conduct.
Last, a note for established scholars: consider buying lunch for a grad student or under-funded
attendee. It's a small gesture, but a collegial one, and for people on a tight budget, it makes a
difference.
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ACCUTE Statement on Bystander
Intervention
Public disclosures continue to emerge that make responding to and working toward ending
sexual harassment and gender-based violence in Canadian English Studies a critical part of
ACCUTE’s mandate. We are charged with exploring the professional concerns of our members,
and protecting the interests and aspirations of all members, from the beginning to end of career.
Here, I want to recall past-President Manina Jones’ very clear expression of the role ACCUTE
has played and continues to play in addressing sexual harassment in Canadian English Studies.
In her January 2018 statement, she outlines the multiple impacts of sexual harassment: “In
addition to infringing on academic freedom, violating the culture of collegiality and respect, and
fostering an inequitable learning environment, sexual harassment has had devastating
consequences on the personal lives and professional aspirations of students and colleagues. It
has tangible outcomes in relation to how our discipline in shaped, who is welcomed within it,
who is silenced and excluded” (1).
The 2018 statement describes the need for “bystander intervention,” which I would argue at this
moment in time includes the critical work that members, especially senior tenured members of
the profession, can do to insist upon the responsibility of institutions of higher learning to
acknowledge and respect the words of survivors and to ensure that those who are most
vulnerable to exploitation, bullying, or silencing (students, post-docs, and contingent faculty) are
not ignored or excluded but instead supported and given access to the resources necessary to
have their voices heard and their rights defended. We will continue in the weeks and months
ahead to work closely with our members, and those of other associations, including Canadian
Chairs of English (CACE) and the Federation for the Social Sciences and Humanities to think
through what steps we can take to educate, support, and protect members at all stages of
career. We will be continuing the important discussions begun at Congress 2018 through a
follow-up Board-Sponsored panel on this issue. We will include a statement about appropriate
conference conduct in our program (begun last year). And we will be working collaboratively
toward the creation of broader educational sessions that address key concerns of members
(focusing on topics such as sexual harassment, gender-based violence, cyberbullying, and
defamation law).
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The ACCUTE Board of Directors

With thanks…

Jennifer Andrews (President)
Elizabeth Effinger (Vice-President)
Ann Gagné (CAF Caucus Rep)
Nevena Martinović (President, Graduate Student
Caucus Rep)
Lee Easton (Member-at-Larger, Prof. Concerns)
Laura K. Davis (Member-at-Large, Colleges)
Mark McCutcheon (Member-at-Large, Priestley
Prize)
Manina Jones (Past President)
Alan Pero (Editor, English Studies in Canada)
(ex-officio)
Peter Sinnema (CACE President) (ex-officio)

The ACCUTE office runs only with the help of
the ACCUTE board and past offices, as well as
the support of the University of New
Brunswick’s Department of English and the
Faculty of Arts.
We especially want to thank ACCUTE’s
members for your support. Please remember to
renew your membership. It’s quick and easy,
and you can do it online!

The ACCUTE Office
Vicky Simpson (ACCUTE Office Coordinator)
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