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PRESIDENT’S MESSAGE  
Manina Jones (Western) 

 

Before moving on to more cheerful ACCUTE news, I 
include here for the record a statement posted on 
the ACCUTE blog and circulated on January 12th via 
social media. I’ll note as well that I am in 
conversation with Congress and representatives of 
the Federation of Social Sciences and Humanities 
about the possibility of developing a “Safe Congress” 
program for related reporting issues, and about 
compiling resources on cyber-harassment.  

 

Sexual Harassment in Canadian English 

Studies: What Can ACCUTE Do? 
We at ACCUTE ring in the new year on a solemn note. 
As the troubling public disclosures about sexual 
harassment documented recently in the news and on 
social media turned to the realm of the academy, we 
saw existing controversies at Canadian universities 
and colleges augmented by a flood of contributions 
to academic blogs, hashtags, and sharing sites, 
testifying to demeaning, intimidating, and 
sometimes violent instances of sexual misconduct in 
departments of English and Creative Writing in 
Canada. As a community of scholars, we are 
accountable for such conduct in whatever form it 
takes, at whatever scale it occurs, whenever it 
happens. It diminishes our discipline and our 
profession. We acknowledge that under the guise of 
creativity and openness in our work culture, 
behaviors that cause harm have sometimes been 
given tacit licence. 
     ACCUTE’s purpose as an association is to promote 
the interests of those teaching and researching in the 
various fields of English Studies in Canadian colleges 
and universities. A key component of its mandate is 
the exploration of professional issues, and support 

for the interests and aspirations of members 
entering the profession. Sexual harassment is a 
professional issue. In addition to infringing on 
academic freedom, violating the culture of 
collegiality and respect, and fostering an inequitable 
learning environment, sexual harassment has had 
devastating consequences on the personal lives and 
the professional aspirations of students and 
colleagues. It has tangible outcomes in relation to 
how our discipline is shaped, who is welcomed 
within it, who is silenced and excluded. 
     As an article in The Chronicle of Higher education 
indicates, “the fury the #metoo movement has 
tapped into could have a longstanding impact on 
higher education.” Could and should. Universities 
and colleges, of course, have sexual harassment 
policies, faculty and graduate student unions (where 
they exist) have grievance and accountability 
processes, and campuses have access to police 
forces to intervene when violence or the threat of 
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violence is present. It is important to recognize, 
though, that we are part of the professional 
community that is responsible for how such 
regulation is created and practiced at our own 
institutions, how complaints are heard. 
     ACCUTE can, further, assume a leadership role in 
taking stock of the disciplinary culture and work 
environment of English studies across institutions. 
This culture is represented in formal policies at the 
university, college, and faculty level, but also in the 
informal ways we talk about — or fail to talk about 
— offensive comportment. As Alison Phips writes, 

“Changing behaviour instead of policing it 
means addressing dysfunctional cultures and 
gendered (and many other) forms of 
entitlement. Tackling sexual harassment 
doesn’t end with punishing individuals; it’s 
about changing culture at institutional and 
systemic levels. Working from this place, 
where the institution is considered not as 
neutral but as deeply gendered, raced and 
classed, means being careful about wielding 
disciplinary powers and daring to imagine 
something different.” 

As a community, ACCUTE can use its networks, 
resources, and expertise to imagine something 
different. In the face of problematic conditions in the 
current work environment (or, as they were long-ago 
termed in a study of Canadian academia, a “chilly” 
academic climate for women), we seek to foster 
what Marta Figlerowicz and Ayesha Ramachandran 
call “an informal pedagogy of ‘climate change’” 
around harassment, one that works through the 
grass roots of the discipline through dialogue with 
our members, conference panels, and resource-
sharing. More broadly, our members must begin to 
conceive of what “bystander intervention” looks like 
as a disciplinary practice and put our deep 
understanding of the power of literary narrative into 
the service of those who are speaking to us 
unequivocally from within our own ranks and 
beyond about their betrayal by the academy. 
We want to keep the lines of communication with 
our membership open about steps ACCUTE can fairly 
and productively take within its sphere of influence. 
     We hope to initiate some uncomfortable 
conversations on such questions at our annual 
meeting at Congress 2018 by including a conference 

panel on this issue, and a statement about 
appropriate conference conduct in our program. We 
will also advocate for the inclusion of issues of sexual 
harassment as an element of graduate student 
professionalization. Finally, we will consult with our 
members and those of other scholarly associations, 
including the Canadian Association of Chairs of 
English, to identify other effective modes of 
response. 
 

Respectfully, and with gratitude to the ACCUTE 
Board for their input,  
Manina Jones, President, ACCUTE 
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VICE PRESIDENT’S MESSAGE  
Madeline Bassnett (Western) 

As we begin the year in the deep freeze, 
we’re looking forward to the warmth of 
Congress—socially, intellectually, and 
meteorologically! The next couple of months 
will be a hotbed of activity in the ACCUTE office, 
as we put together panels and finalize our 

conference program. 
We’re excited to be hosting two wonderful 
plenary speakers: in collaboration with CACLAS 
CSSR and ACQL, journalist, filmmaker, and 
humourist Zarqa Nawaz, and, in collaboration 
with CACLALS, Jahan Ramazani, who will be 
speaking on the place of poetry in a global age. 
See below for details. We’re confirming Board-
Sponsored, Member-, and Joint-Organized 
panels, and they promise a fascinating mingling 
of both professional and literary concerns. 
We’re working hard to get the acceptances out 
as soon as we can.   

Registration is now open for Congress, and 
don’t  forget to take advantage of the Early Bird 

pricing until March 31. Graduate Students and 
recent PhD graduates are now invited to apply 
for Student Travel Awards (closing February 28). 
Applications will be reviewed on a first come, 
first served basis, so if you haven’t got your 
application in yet, now is the time. Graduate 
students and recent PhD graduates will be 
eligible to receive a subsidy of up to $500 
towards accommodation, meal, and bookstore 
credits, thus making Regina’s Congress more 
accessible than ever. We hope grad students will 
also keep in mind ACCUTE’s first annual 
Graduate Student Conference Paper Prize, with 
a submission date of the full paper by May 4th. 
First Prize will be $300, and Second Prize, $200. 
Winners will be announced at the ACCUTE 
Annual Celebration of Research, and names of 
winners and paper titles will be widely 
publicized by ACCUTE on the website, 
newsletter, and on social media.  

Last, but certainly not least, we’re saying 
farewell to Steven Bruhm as the Dance Party 
DJ—thank you Steven, for the vibrant and 
memorable dance mixes we’ve heard over the 
years. This year, we’ll welcome Mark 
McCutcheon into Steven’s hard-to-fill dance 
shoes; Mark is already negotiating with our 
prospective venue in preparation for this much-
anticipated night. 

ZARQA NAWAZ JAHAN RAMAZANI 

Call for Nominations 

Nominations are now being invited for two Member-at-Large positions, to serve from June 2018-20. One 

will serve as the Contract Academic Faculty Representative, and the other as the Colleges Representative. 

Contact: info.accute@gmail.com Deadline: April 30th, 2018, to be elected at the Annual General Meeting 

on Monday, May 28th, 2018. 

https://register.congress2018.ca/?english&_ga=2.180166564.1274908255.1516307958-291923924.1500398449
https://www.congress2018.ca/student-funding
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ACCUTE GRADUATE STUDENT CONFERENCE PAPER PRIZE 
Graduate students: here is some incentive to finish your conference paper with time to spare! 

Submit your conference paper to the first annual ACCUTE Graduate Student Conference 

Paper Prize.  

Deadline: May 4th, 2018  

Submissions will be accepted from current graduate student members of ACCUTE. Submitted 

papers must have been accepted to deliver at the ACCUTE meetings at Congress. Maximum 

length: 4,000 words (delivery as 20-minute conference paper). 

Adjudication: Essays will be judged by the three faculty members selected by the ACCUTE 

Board. 

Criteria for award: Selection of winners will be based on the originality and overall excellence 

of scholarship, the quality of writing (style, clarity, persuasiveness of argument), the paper’s 

professionalism and suitability for conference presentation.  

Prizes: First Prize $300, Second Prize $200 

Winners will be announced at the ACCUTE Annual Celebration of Research. The names of 

winners and titles of papers will be featured on the ACCUTE website, in the ACCUTE newsletter 

and on social media. 
 

 

COORDINATOR’S MESSAGE 

Alicia Robinet, Western 

 

The ACCUTE office has been busy organizing 
proposal submissions and sending out proposals 
for vetting. I would like to thank the ACCUTE 
Board Members for their collaboration in the 
vetting process, and to extend the office’s 
gratitude to our generous member vettors. We 
thank everyone for their excellent contributions 
to this year’s conference. ACCUTE’s travel 
funding for grad students and contract 
academic faculty is distributed after the 
conference, and you will find information about 
the travel fund in the Spring newsletter. Please 
keep all your receipts for travel (flight, train, bus, 
car rental, gas), and remember that ACCUTE 
does not cover accommodation costs or ground 
transportation. If you are an eligible Graduate 

Student or recent Ph.D. 
graduate and you have not 
yet applied for the travel 
funding available through 
the University of Regina, 
please do so here.  
The Western office would 
like to welcome our new 

Research Assistant, Stuart Cheyne (Ph.D. 
candidate, Western University), whose initiative 
and efficiency in our office has already proven to 
be invaluable.  
     Chris Bundock, our unparalleled Local 
Arrangements Coordinator, has compiled an 
extremely helpful guide for Congress-goers 

about restaurants, 
ground transportation, 

and other 
Regina-
related 

information that you will not want 
to miss in our Spring newsletter.      Our t-shirt 
design, festooned with the slogan “ACCUTELY 
aware” for adults, and “ACCUTE KID” for the 
“youth wing,” is finished! The t-shirt back is 

https://www.congress2018.ca/student-funding
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emblazoned, rock-tour-style, with locations of 
Congresses past. We have enjoyed  

 
working with 
SpiritWear Canada. 
We will make the 
order form 
available on our 
membership site 
soon. Profits 
from sales will 
be distributed 
to our *NEW* 

Graduate Student Essay 
Prize fund. 
     Just a reminder that if you are not an ACCUTE 
member, you will not receive the official 

correspondence 
regarding 

conference 
updates that the 
office sends out 
by email. Follow 
us on Facebook 
and Twitter to 
stay connected, 
and please renew 
your membership 
or become a 

member here.  
     Lastly, if you have any suggestions for our 
conference or ways ACCUTE might welcome you 
to Regina in May, please let me know at 
info.accute@gmail.com. 

 
 

 

Melina Laboucan-Massimo, “On the Front Lines: Indigenous 

Women & Climate Change” • Margaret MacMillan, “Thinking 

About War” • Marie Wilson, C.M., O, NWT, “Diversity & 

Reconciliation” • Alaa Murabit, “Leadership and Sustainable 

Peacebuilding” • Françoise Baylis, “The Responsibilities of Scholars 

in Public Debate” #Congressh 

ESC REPORT 

Allan Pero, Editor (Western) 
 

We are now in the final stage of transition 
from the team at U of Alberta to Western. The 
transfer of finances is virtually complete, and the 
special issue “Transitions” co-edited by Mike 
O’Driscoll and Mark Simpson, will appear soon.  

 
 
 
 

 
We have also begun scouting locations for 

this year’s ESC Bash in Regina! And we are very 
pleased to announce that the new editorial 
team will be meeting very shortly to begin work 
on the very first “Western” issue of ESC. 

 
 

  

https://forum.ideas-idees.ca/?lid=TNJ5B-ATKFF-WRAGS&pkForm=15
mailto:info.accute@gmail.com
https://www.congress2018.ca/program/big-thinking
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COMMITTEE FOR 
PROFESSIONAL CONCERNS 
REPORT 

Lee Easton (Mt. Royal University) 

As I pen (well, type, actually) this first column as 
Chair of the Committee for Professional 
Concerns (CPC), there is no shortage of issues 
facing the profession. The wide-ranging 
implications of the #metoo movement continue 
to draw attention to the problem of sexual 
harassment in the workplace and in our 
profession. As ACCUTE President Manina Jones 
stated in the ACCUTE blog, “Sexual harassment 
is a professional issue.”  I’m also cognizant that 
today is a day focused on removing the stigma 
associated with mental illnesses such as anxiety 
and depression. At our 2017 Ryerson 
conference, we heard about the challenges that 
we face as academics who try maintain their 
mental health in the face of the many demands 
of the academy. We cannot lose sight of this 
issue even when others claim our attention.  
 
 
 
 
 
 
 
     I’m also mindful that many of our colleagues 
were affected by the unprecedented five week 
faculty strike in the Ontario colleges. That strike 
reminded me that academic freedom is not a 
right universally enjoyed in Canadian 
postsecondary education. I am grateful to those 
college colleagues who drew public attention to 
the overreliance on contract academic faculty 
Needless to say, sexual harassment and mental 
health concerns may particularly affect contract 
academic faculty. So what can the CPC do in the 
face of all these challenges?  
     First, we can create space for dialogue about 
these issues. To that end, we have organized 

two panels for our Regina conference that 
address both new and continuing issues. The 
first panel follows up ACCUTE’s commitment to 
foster a discussion focused on sexual 
harassment. This panel will offer a place to begin 
the dialogue about our practices, policies and 
pedagogies that might promote a culture of 
entitlement. We are also expanding that focus 
to address the growing problem of on-line 
harassment and cyber-bullying that women 
academics often encounter. We hope that many 
will join us in this hard but necessary discussion, 
which I believe can start us on the road to 
creating better workplaces for all.  
 
     Our second panel will focus on a continuing 
challenge that we face every day as academics, 
teachers and scholars. At the Ryerson 
conference, we heard about the need to talk 
more openly about the challenges that arise 
around mental health and the demands of the 
academy.  Often mental health issues are taken 
up with reference to student concerns; rarely do 
we hear about mental health from a faculty 
perspective.  In taking up the concern about 
mental health and the academy, the Committee 
decided to implement a recent 
recommendation from the past CPC to create a 
call-for-presenters or call-for papers for CPC-
organized panels to be disseminated along other 
Member-Organized panels in the fall.  We are 
pleased to say this has yielded a panel that will 
consider how the academy responds to mental 
health issues when faculty are involved. I hope 
you can attend this panel too.  
     Making space for crucial conversations is 
important, but we can also promote best 
practices in our departments across the country.  
For example, ACCUTE has long expressed its 
continuing concern about the over-reliance on 
contract academic faculty.  In 2014, the 
Association produced ACCUTE’s Best-Practices 
Checklist for Contract Academic Faculty in 
Canadian Departments of English, which was 
created to help ensure contract academic 
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faculty are treated fairly. At the direction of the 
ACCUTE Executive, an ad hoc group has been 
reviewing the Best Practices Checklist with an 
eye to making sure it reflects current best 
practices. The CPC is looking forward to Regina,  
where the CPC will co-sponsor with CACE a 
session to discuss the refreshed document.   
     Finally, as the new Chair of the CPC, I want to 
thank Veronica Austen for her important work 
on the Committee over the years.  In my short 
time as a CPC member, I found Veronica to be an 
indefatigable Chair, who provided the 
Committee with outstanding leadership.  
Fortunately, we continue to benefit from her 
wisdom since she remains on the Committee for 
one last year.  I also want to thank Melissa 
Dalgleish, who has stepped off the Committee 
this year, for her many contributions.  
     In closing, please feel free to contact me or 
the other members of the Committee--Ross 
Bullen, Kala Hirtle, Brenna Gray-- if you have 
concerns to which you want to draw our 
attention. We welcome your thoughts. 
     And with that, I’m done. I hope to see you in 
Regina!  

CONTRACT ACADEMIC 
FACULTY CAUCUS REPORT 

Ross Bullen (OCADU) 

The Contract Academic Faculty (CAF) caucus 
is still seeking papers for a panel on “The Value 
of Quit Lit” at this year’s ACCUTE conference. 
This panel will examine the emergence of Quit 
Lit as a genre by posing questions about the 
purpose, value, and limitations of these kinds of 
narratives.  As Quit Lit has become an 
established feature of writing about academia, 
critics have raised questions about the genre 
and whose voices are amplified in conversations 
about leaving the university. If Quit Lit is capable 
of making a valuable contribution to academic 
discourse, what does it need to do better? What 
does it already do well? We invite proposals for 
papers that address any aspect of Quit Lit as a 
genre. Please send 300-500 word paper 

proposals to ACCUTE’s Contract Academic 
Faculty Caucus rep, Ross Bullen 
(rbullen@faculty.ocadu.ca). Proposals should 
also be accompanied by a 2018 ACCUTE 
Conference Proposal Information Sheet.  

GRADUATE STUDENT 
CAUCUS CAUCUS REPORT 

Kala Hirtle (Dalhousie) 

ACCUTE GSC I: Successful Sessionals 
This session will focus on successful sessional 
instructors and highlight their teaching 
innovations. We have planned this session along 
the lines of the Pecha Kucha or Teaching Demo 
style; that is to say, that each participant might 
give a five-minute demonstration or explanation 
of a successful lesson, strategy, or innovation. 
We welcome proposals on any teaching 
innovations, with special attention paid to 
innovations that comment on, or complement 
the sessional teaching model.  
 

ACCUTE GSC II: Overcoming Challenges 

in(herent to) Sessional Teaching 
This session will deviate from the traditional 20-
minute paper delivery, and we would, instead, 
like to welcome proposals for a workshop-style 
panel addressing challenges that sessional in-
structors encounter. For example, C. C. Field and 
G. A. Jones (2016) report that women make up 
the majority of sessional instructors, and Andrea 
Eidinger (2017) claims that gender biases in 
student evaluations adversely affect female 
sessional instructors. The focus for this panel 
should be on identifying a challenge (such as 
gender bias), discussing how you have 
surmounted the obstacle, and addressing 
strategies that fellow sessional instructors may 
be able to incorporate into their own teaching 
experience.  

We also welcome tips and tactics, previous 
successes, or general advice on other 
challenges, including, but not limited to, the 
following: 

• Gender bias 
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• Little prep time 

• Balancing sessional teaching with graduate 
work and writing 

• Managing TAs 

• Navigating multiple campuses or multiple 
employment obligations 

• Challenges of precarious employment 

• Preparing application packages 

• Little institutional support 

• Taking parental leave without pay or security 

• Poor class attendance  

• Inappropriate use of online sources (Spark 
Notes, Schmoop, etc) 
 

ACCUTE GSC Campus Representatives 
What is a GSC Campus Representative? We are 
looking for a graduate student (preferably an 
elected position within your department’s 
graduate student association) to receive the 
ACCUTE Graduate Student Caucus emails and 
updates and forward them along to the other 
graduate students in your department.  
What kind of work is involved? Aside from 
forwarding emails to your fellow graduate 
students, the other task we ask the GSC CR to 
complete is filling out our annual survey. This 
year we have re-worked the survey to include 
two forms, one that your department 
administrative assistant can fill out, and one that 
asks questions specifically about the graduate 
student experience, and any sessional teaching 
or TAing opportunities, in your department at 
your institution. We typically send out the 
survey towards the end of February, ask for 
results by end of March, process the data 
between March and April, present the data at 
ACCUTE in May/June and then send the 
presentation PDF to our GSC CRs in June.  
Are there any perks? Every year at ACCUTE, the 
GSC hosts our AGM and asks that the GSC CRs, 
and any interested graduate students, attend. 
We provide lunch and the opportunity to dis-

cuss trends in the Canadian graduate student 
experience. We also arrange a Pub Night Social 
for all graduate students!  
We are still looking for graduate student 
representatives from the following institutions: 

 

University of Lethbridge 
Memorial University of Newfoundland 
Trent University 
University of Ottawa 
University of Windsor 
 

If you are interested, or if you know a good 
candidate, please send us an email 
gsc.accute@gmail.com and we’ll get you added 
to our list. 
 

l list! 
 
 
 
 
 
 
 
 
 
 
 
 
  

Graduate students and recent graduates: 

it's time to engage in some shameless self-

promotion. At ACCUTE's Annual Celebration of 

Research at Congress 2018, we will display 

PowerPoint slides detailing current graduate 

student research. We want to hear from you. 

You don't have to attend Congress to be 

featured. 

Send your slide to mjones@uwo.ca. 
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ACCUTE’S 2018 CONGRESS PLENARY SPEAKERS  
Jahan Ramazani, “Gathering Linguistic Diversities: The Poem, the World, and 
Translation” • 3:30pm, Saturday May 26th, 2018 (Room TBA) • Co-sponsored 
by CACLALS & ACCUTE 

Jahan Ramazani is University Professor and Edgar F. Shannon 
Professor of English at the University of Virginia, where he has 
taught since receiving his PhD at Yale in 1988. He is writing a book 
on poetry in a global age. His five previous books are Poetry and 
Its Others: News, Prayer, Song, and the Dialogue of 
Genres(2013); A Transnational Poetics (2009), winner of the 
2011 Harry Levin Prize of the American Comparative Literature 
Association, awarded for the best book in comparative literary 
history published in the years 2008 to 2010; The Hybrid Muse: 
Postcolonial Poetry in English (2001); Poetry of Mourning: The 
Modern Elegy from Hardy to Heaney (1994), a finalist for the 

National Book Critics Circle Award; and Yeats and the Poetry of 
Death: Elegy, Self-Elegy, and the Sublime (1990). He is editor of The Cambridge Companion to Postcolonial 
Poetry (2017); a co-editor of the most recent editions of The Norton Anthology of Modern and Contemporary 
Poetry (2003) and The Norton Anthology of English Literature (2006, 2012, 2018); and an associate editor of The 
Princeton Encyclopedia of Poetry and Poetics (2012). He is a recipient of a Guggenheim Fellowship, an NEH 
Fellowship, a Rhodes Scholarship, the William Riley Parker Prize of the MLA, and the Thomas Jefferson Award, the 
University of Virginia’s highest honor. In 2016, he was elected to the American Academy of Arts and Sciences. 
Photo credit: uvamagazine.org 
 

Zarqa Nawaz, “How to write a sitcom about Muslims – very carefully!” • 3:30 pm, 
Sunday, May 27th, 2018 (room TBA) • Co-sponsored by ACCUTE, CACLALS, ACQL, CSSR 
Zarqa Nawaz is a Canadian writer, humourist, journalist, 
broadcaster, and filmmaker. She is a passionate advocate 
for women’s rights in the Muslim community and an 
important spokesperson for her faith beyond that 
community. Nawaz received a BSc from University of 
Toronto and completed a degree in journalism at Ryerson 
in 1992. She has worked as a journalist with CBC Radio, 
CBC Newsworld, CBC TV’s The National, and CTV’s Canada 
AM, and was an associate producer of several CBC Radio 
programs including Morningside. Her 1992 radio 
documentary The Changing Rituals of Death won multiple 
awards at the Ontario Telefest Awards. After taking a 
summer film workshop at the Ontario College of Art & Design, she began working as a filmmaker, using comedy 
to explore the relationships between Muslims and their neighbours in contemporary Canada. She has described 
the goal of her production company, FUNdamentalist Films, as “putting the ‘fun’ back into fundamentalism.” In 
2005, Nawaz wrote and produced the ground-breaking documentary Me and the Mosque, about Muslim women’s 
segregation in worship. This film ultimately inspired Nawaz’s television series Little Mosque on the Prairie. Set in 
the fictional town of Mercy, Saskatchewan, this sitcom was broadcast for six seasons between 2007 and 2012. It 
was the first television series about a Muslim community living in the West. Nawaz’s best-selling comedic 
memoir Laughing All the Way to the Mosque, published in 2014, was a shortlisted nominee for the 2015 Stephen 
Leacock Award. She currently hosts CBC Radio’s Morning Edition. Photo credit: cbc.ca 

http://caclals.ca/
http://caclals.ca/
http://alcq-acql.ca/
http://www.cssrscer.ca/
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BLOG POST 
Why I  ACCUTE: A College Teacher’s Tale 
Brenna Clarke Gray (Douglas College, ACCUTE Colleges Representative) 

In 2010, I defended my PhD at the University of New Brunswick and immediately took a job in the Department of 
English at Douglas College in Metro Vancouver. I didn’t really know what I was getting into, but I knew I loved 
teaching and I knew I had just been offered a full-time job. There wasn’t much else to consider, really. 
     Over the last seven years, I have adjusted to the tempo of full-time college teaching and have found a way to 
keep my research agenda alive, too. And through all of that time, ACCUTE has been an increasingly significant part 
of my scholarly life, and I now serve on the Board where I have the opportunity to talk a lot about the needs of 
college faculty in English. 
     Here are a few reasons why I think ACCUTE membership is hugely beneficial to college teachers. 
1. ACCUTE is generalist. As college teachers, most of us are generalists (or at least we play one in the classroom), 

and many of us are likely to be asked to cover a text or period that we didn’t necessarily do our graduate work 
in. Because of the broad scope of the ACCUTE membership, attending the conference and keeping up with 
English Studies in Canada (the journal subscription included with your ACCUTE membership fee) helps me stay 
aware of what’s going on in other areas of our discipline – and I always know who to email when I have a 
burning class prep question. 

2. ACCUTE is professional concerns and pedagogy. My favourite ACCUTE panels are those that deal with the in-
the-trenches work of teaching literature. In these conversations, sharing the experiences across college and 
university teaching allows for true best practices to emerge. I have learned a lot and shared a lot in the last 
seven years. Looking ahead to 2018, there are already panels in development on hot classroom issues like 
digital devices and trigger warnings, as well as annual offerings targeting contract faculty and specific issues 
facing the future of teaching English at the post-secondary level. 

3. ACCUTE is advocacy. It is worth remembering that ACCUTE is the only national organization speaking for the 
discipline of English studies and for the people who teach it. They’re our voice at the Social Sciences and 
Humanities Research Council. They keep an eye on things like the treatment of contract instructors, job 
seekers, striking faculty, and graduate students. And every year, ACCUTE engages more directly with college 
issues; in fact, ACCUTE’s Board of Directors now mandates representation from the college sector. 

4. ACCUTE is community. Maybe you’re the only person who does what you do at your institution, and that gets 
lonely. Maybe you’ve stepped away from research for a little while and you’re looking for a way to get back 
in. Or maybe you just want to hear some new ideas to refresh and energize your teaching. From the ACCUTE 
blog and newsletter to the annual conference at Congress, ACCUTE will put you in touch with your scholarly 
community, no matter what aspect of it you’re looking for. 

ACCUTE has never been more responsive to the needs of college faculty than it is right now. Consider joining 
ACCUTE today to keep the college voice strong within Canada’s only national organization for post-secondary 
English teachers. 
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ACCUTE Membership 

It Benefits You; It Benefits Our Profession 
 

ACCUTE’S  MISSION 

To promote the interests of those teaching and researching in the various fields of English Studies in 
Canadian colleges and universities by facilitating the dissemination and exchange of research and 
the exploration of professional issues, by organizing scholarly and professional meetings, by seeking 
to improve working conditions, by representing and promoting the scholarly and research interests 
of members before such bodies as provincial and federal granting agencies, and by supporting the 
interests and aspirations of members entering the profession. 
 

AS AN ACCUTE MEMBER, YOU GAIN: 

o Four print issues annually of cutting-edge scholarship from ESC: English Studies in Canada , the 

nation's leading generalist journal in the discipline and a global force in multidisciplinary humanities 

scholarship (ESC is downloaded more than 80,000 times per year in over 80 countries); 

o A direct political voice in one of the largest and most recognized humanities associations in Canada; 

o Membership in the Canadian Federation for the Humanities and Social Sciences (CFHSS), which 

lobbies on our behalf to SSHRC and the Federal government; 

o Eligibility for travel funds to present at our annual conference, where scholars from around Canada 

and the world discuss research, teaching, and professional concerns, and where experts from 

across all areas and methodologies of English studies can offer you new insights and areas of 

inquiry; 

o The right to propose conference panels (all papers are anonymously peer-reviewed); 

o Access and the right to submit to the quarterly ACCUTE Newsletter, with articles about scholarly and 

professional concerns, as well as advocacy documents and surveys and data on the profession; 

o Access and the right to submit to ACCUTE’s social media (Facebook and Contract Academic Faculty 

Caucus Facebook, Twitter @ACCUTEnglish and @ACCUTE_CAF) and its blog English Matters, which 

builds on our advocacy voice and opens space for discussion, promotes  your Calls for Papers, and 

provides our well-known jobs list of academic and other pertinent employment opportunities. 
 

 

YOUR ACCUTE MEMBERSHIP SUPPORTS THE PROFESSION: 

o ACCUTE advocates for improvements to working conditions in the Canadian academy, including issues 

related to Contract Academic Faculty; 

o We developed a best practices document regarding contract faculty employment, which was 

unanimously supported by the Canadian Association of Chairs of English and sent to English 

departments across Canada; 

o Working with CFHSS, we are lobbying SSHRC regarding our members’ research needs; 

o ACCUTE is regularly consulted by CFHSS, SSHRC, and other agencies regarding professional and 

scholarly policy matters, including, recently, open-access policies, metrics, and other issues; 

o ACCUTE’s presidents and board members address universities, colleges, government, 

government agencies, and national forums on pressing scholarly and professional issues. 
 

 

 

 

Membership in ACCUTE is ... a chance to be part of conversations and initiatives that 
help nourish and protect intellectual interests while promoting the public interest in a 
robust and diverse Canadian academy. ... No one should miss that opportunity. – Len 
Findlay, Distinguished Professor, University of Saskatchewan  

http://www.esc.ualberta.ca/
http://accute.ca/archive/
https://www.facebook.com/groups/accute/
https://www.facebook.com/search/top/?q=accute%20contract%20academic%20faculty%20caucus
https://www.facebook.com/search/top/?q=accute%20contract%20academic%20faculty%20caucus
https://twitter.com/accutenglish
https://twitter.com/accute_caf
http://accute.ca/accute-blog/
http://accute.ca/category/english-matters/
http://accute.ca/category/english-matters/
http://accute.ca/category/non-accute-cfps/
http://accute.ca/category/job-postings/
http://accute.ca/2014/03/03/contract-academic-faculty-in-canadian-departments-of-english-a-best-practices-checklist/

