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President's Column 

Neil Besner 

As summer approaches, at least in this part of 
the country, and Halifax recedes - at least, for 
those ACCUTE folks who were there, some 320 
strong - I know that for many of our members, 
thoughts are turning away from classes, 
meetings, schedules, and professional 
organizations, and towards research projects, 
unfettered (or less fettered) time; turning, too, 
towards fantasies and even real ideas of a 
vacation. Well and good. But as we embark 
on these summer swoons, a few reflections 
looking back and looking ahead. 

First, Halifax: some of us were a bit anxious 
that fewer people than we had in Toronto in 
2002 would come to the real East this year. 

http://accute.uwinnipeg.ca 

Unnecessary anxiety: in Toronto we had 340, 
and in Halifax, just about the same numbers. 
And, cool mists and (wet) rain 
notwithstanding, it was an exciting four days: 
from evening readings with George Elliott 
Clarke, Darryl Whetter, and a generous 
gathering of East coast poets, to morning 
plenaries with Mary Louise Pratt and Susanne 
Woods, from midday joint sessions and book 
launches with CACLALS to a closing afternoon 
plenary with Isobel Grundy. But what has 
remained at the heart of ACCUTE conferences 
for as long as I can remember - and, 
inevitably, differently every year - was and is 
an impossibly rich and wide array of papers 
from virtually every area of the discipline. 
These were four very full days - and nights . 
Of course it isn't just the papers that people 

(Contillued 011 page 2) 
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President's Column ... continuedfrompagei 

come for, but I heard many excellent 
talks, and heard of many more; and then 
there are the mere, sheer personal 
pleasures: the recurring surprise, coming 
out of a building hard to find on the first 
day, utterly familiar on the last day (such 
is the phantasmagorical compression of 
time after day one), of running into 
someone you haven't seen in twenty 
years, fifteen, or even for ten months: 
time past become palpably present. My 
friends' children are now graduate 
students. And the graduate students at 
the conference are not, and not talkin' 
'bout, my generation. (Sorry.) In short: a 
very good conference, and our great 
thanks to everyone who went through 
the arduous process, beginning last fall, 
of sending in a proposal, or organizing a 
panel, or, in the winter, of vetting 
abstracts and papers. 

Second, looking forward: ACCUTE needs 
you. That is the terse utterance I woke up 
with in my head this morning, followed 
by an amplification: ACCUTE needs you 
to explain to your colleagues that, as 
Keith Wilson, our incoming President, 
has put it in recent Executive meetings, 
belonging to ACCUTE is not necessarily 
about coming to the annual conference; 
no-one has limitless funding, and many 
of us want to go to our specialist 
gatherings with what funding we do 
have. Belonging to ACCUTE, some would 

ACCUTE members L. Chris Fox and Tanis 
MacDonald after a plenary session. 

argue - and I agree - should be 
understood as a vital sign of one's 
belonging to the Canadian professorate, by 
which I mean the entire professorate, 
including full and part-time, College and 
University, graduate students and full 
professors. ACCUTE is also a body politic. It 
can and should respond to and represent 
the sometimes competing demands of its 
various constituencies. And Jike the 
increasingly disparate disciplines it 
represents, ACCUTE is not static; nor is the 
wider context within which ACCUTE 
operates. There are promising signals that 
SSHRC's perspective on the real place of 
the Humanities in the culture is changing; 
one hopeful sign is the welcome, recently 
announced new MA scholarship program. 
Of course there is an election coming (if not 
a coronation), and how SSHRC in particular 
or Education in general will fare under the 
new regime is not clear; but what is quite 
clear is that a stronger ACCUTE will mean a 
more effective voice for the profession at a 
time when we urgently need such a voice. 

I've mentioned the new initiatives 
underway at English Studies in Canada in 
recent columns, and there is more about 
ESC herein from editor Jo-Ann Wallace 
(see page 21), so I won't belabour the 
point; but like ACCUTE itself, I hope, it is 
clear that the journal is in the midst of an 
exciting transformation, and we had a 
glimpse of this in Halifax when the editorial 
team presented its ideas at a special 
session. Belonging to ACCUTE also means 
that one has a vital interest in the welfare 
of ESC; at the AGM in Halifax, the 
membership approved a larger subsidy for 
the journal. More of a subsidy, and more 
subscribers mean the possibility of 
securing a more substantial grant for the 
journal in the next round of applications. A 
more secure ESC, and one that publishes a 
wider variety of articles, essays, columns, 
and reviews, means a more vital academic 
community in Canada - for all of us. 

It is true that over the last decade, ACCUTE 
has at points seen its numbers falter or 

decline. It is also true that at present the 
membership is growing; we are currently 
over 800. That's good, but it's not so 
good. A much larger number of our 
colleagues does not belong to ACCUTE, 
and this must change. The Executive is 
currently discussing several initiatives 
that we hope will persuade lapsed 
members to return, and new members to 
join, and our network of campus 
representatives is doing the same. 
Meanwhile, I repeat: ACCUTE needs you 
to explain to your colleagues why you 
belong - and why they should. 

Last and not at all least, our thanks to 
the departing members of the Executive, 
all of whom have worked hard over their 
term in countless ways to strengthen 
ACCUTE: graduate student 
representative Karen Selesky; outgoing 
CACE President Don Goellnicht; Past
President Shannon Hengen, and 
members at large Steven Bruhm and 
Miriam Nichols. And welcome to 
incoming Executive members Sara 
Humphreys (graduate student 
representative), Jo-Ann Episkenew and 
Anne Quema (members at large) and 
Evelyn Cobley (President of CACE). At 
home and away, to Coordinator Nicole 
Rosevere, who literally ran back and 
forth daily across the Dal campus from 
session to plenary to registration to AGM 
to reception, and to Secretary-Treasurer 
Andrew O'Malley, who left his month-old 
daughter at home and compiled column 
upon column of figures and budgets and 
notes upon notes (and in his spare time 
gave a paper and introduced a plenary), 
my personal thanks: the Winnipeg 
operation simply would not operate 
without you. To all ACCUTE members, 
and to those soon to be: best wishes for 
a good break - for good reading, 
thinking, conversation, and writing. From 
the breadths and depths of skyblue, 
summergreen respite, let us hear from 
you; if we don't, we'll understand your 
silence as eloquent assent to everything 
above. rn 



Column of the President-Elect 
Keith Wilson 

By a convenient chance of temporal 
symmetry, I attended my first ACUTE (as 
it then was) conference in 1978, exactly 
25 years ago, at the University of 
Western Ontario. As I have just re
learned from the conference folder I still 
possess, Western was then celebrating 
its 100th anniversary, and ACUTE its 21st• 

Clarency Tracy was· honoured by a 
banquet,. whose commemorative menu 
had on its cover reproductions of the 
signatures of all those who had attended 
ACUTE's inaugural 
meeting on 16th June 
1957. Among the 
names picked out on 
the menu, in white 
lettering 
superimposed on the 
bright red that was 
then also used for the 
covers of English 
Studies in Canada, 
were the following, 
listed here in no order 
of significance: Jay 
Macpherson, H. Kreisel, G. M. Story, Roy 
Daniells, Claude Bissell, J. M. Stedmond, 
James Gray, Malcolm Ross, H. M. 
McLuhan, F. E. L. Priestley, Flora Roy, A. 
S. P. Woodhouse, Desmond Pacey, 
Munro Beattie, William Blissett, Joyce 
Hemlow, Clarence Tracy, C. F. Klinck, 
Elias W. Mandel, and Fred Cogswell. 
Northrop Frye seems not to have been at 
that inaugural meeting, although he was 
at the 21st anniversary dinner, having 
appeared on the 1978 ACUTE program 
along with Alice Munro, James Reaney, 
James Gray, Clarence Tracy, George 
Whalley, Paul Fleck, Douglas Killam, Sam 
Macey, Patricia Merivale and numerous 
younger scholars, among them Diana 
Brydon, Ina Ferris, and Anthony Harding. 

ACUTE was then an organization that you 
belonged to because you were a 

Canadian university teacher of English. 
You mayor may not have gone to the 
conference (although as often as not you 
probably did), you mayor may not have 
read ESC from cover to cover (although 
you probably read a lot of it), but you 
were a member of ACUTE. We all know 
that this can no longer quite so 
automatically be assumed. But many of 
us think it should, and believe it will be 
again. In very generative ways, ACCUTE 
is now a more broadly based 
organization than it then was: for 
example, none of those inaugural names, 

nor even those that 
met at Western 21 
years later, belonged 
to graduate students, 
none to college faculty, 
and few to sessional 
university faculty. That 
was then the 
organization's loss. 
But now, 25 years on 
from that Western 
meeting, the departure 
of so many full-time 
faculty from ACCUTE 

has become another kind of loss that 
urgently needs to be addressed. 

In four years ACCUTE will be celebrating 
its 50th anniversary. By then, with effort 
from every one of us, those old 
assumptions can be true again, but with 
an important enlargement of aim: being 
a Canadian college or university teacher 
of English, being a Canadian graduate 
student in an English program, means 
being a member of ACCUTE. The recent 
rise in membership, the innovations that 
Jo-Ann Wallace and her team are making 
at ESC, and t~e liveliness of the 
conference that Neil and his executive 
put together for Halifax are excellent 
signs of the shape of things to come. I 
very much look forward to being a part of 
them. rn 
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Secretary-Treasurer's Report 
Andrew O'Malley 

This is the first report of its kind I have ever attempted, and I have to say it presents the poor literary scholar, ill-equipped for 
number-crunching, with unique and unexpected challenges. Particularly tricky was trying to coordinate the organization's closing 
figures from Laurentian University with what has been taking place since the move to the University of Winnipeg. By the looks of 
things, ACCUTE is in better financial shape than it was last year, a trend that we expect to continue. 

Membership 

Our numbers are growing again after many years of decline. This is very good news, as the bulk of our revenue comes from 
memberships. Thanks are due to our stalwart supporters who renew faithfully every year, to those of you who have been actively 
recruiting new members and badgering lapsed members to renew, and, of course, to our new members. The executive has been 
trying to promote badgering, both gentle and not so gentle, and the results have been positive. We still need, of course, to consider 
other methods of recruitment; my feeling is that the excitement generated by the new look, direction, and "swagger" of ESC will 
help attract both new and lapsed members. 

While the figures in the Statement of Accounts only indicate about a $1,000 increase in membership revenue for 2002, the most 
recent membership numbers in the chart below point to a strong increase that should be reflected in next year's report. As well, 
there are 132 members still in the ACCUTE database who (through forgetfulness, surely) have allowed their memberships to lapse 
over the last twelve months. After the Congress, we will be sending them reminders encouraging them to renew. Finally, we 
expect, as usual, a fair number of last minute renewals and new memberships at the conference registration. 

Category January 2001 February 2002 May 2003 

Regular 400 324 389 

Retired 36 30 28 

Student 158 158 181 

Underemployed 73 82 93 

Other* 6 9 13 

Total 673 603 704 

*Other refers to National Library of Canada, CFHSS, and other archival institutions that receive our publication free of charge as well as 
any members who have not provided a professional designation. 

Lastly, I will be looking into the logistics of changing the start/end dates of the ACCUTE budgetary year from Dec. 31 to July 1. This 
would synchronize it with the transition of the executive from institution to institution, and would hopefully make the accounting 
less complicated and perhaps more reliable. 

I would like to thank Marilyn Orr, my predecessor in this position, Past-President Shannon Hengen, our Coordinator, Nicole 
Rosevere, our President Neil Besner, and Karen Morgan in Budgets and Grants at the University of Winnipeg for all their help, not 
only in the preparation of this report, but for their patience while I struggle to get a handle on all this financial stuff. rn 



Statement of Accounts 
Revenue 

Memberships 

SSHRC (Shared Program) 

SSHRC (Travel) 

CFHSS 

Rebate 

Outreach 

Advertising 

Other 

Transfer from Laurentian/Balance Fwd 

Total 

Expenditures 

ACCUTE Travel 

SSHRC (Shared Program) 

SSHRC (Travel) 

ESC 

Priestley Prize 

Executive 

Conference 

Salary, Benefits 

Honoraria 

CFHSS 

Supplies 

Postage 

Printing 

Telephone/Facsimile 

Donations 

Other 

Total 

Notes: 

Net Balance 

December 31, 2001 

$20,001.00 

$3,816.001 

$15,552.27 

$4,999.54 

$1,000.00 

$250.00 

$31,198.86 

$76,818.65 

$14,333.01 

$7,000.00 

$500.00 

$4,822.94 

$3,134.70 

$15,910.35 

$3,664.67 

$4,527.00 

$922.72 

$1,601.74 

$7,222.08 

$498.08 

$64,137.29 

$12,681.36 

December 312002 

$21,094.74 

$18,341.45 

$6,608.192 

$1,000.003 

$500.004 

$15,745.37 

$63,289.75 

$8,644.55 

$500.00 

$1,065.95 

$4,019.06 

$16,287.75 

$187.70 

$4,340.00 

$2155.79 

$3078.69 

$6379.53 

$99.22 

$46,758.71 

$16,532.21 

1. The Shared Program Grant, which helps pay costs associated with ACCUTE'S liaisons with ~he Allied Associations, was a onetime grant (in 1999). 
We will be lobbying SSHRC to make this a permanent annual grant. . 
2. This is the rebate derived from the differential between membership registration and expenses incurred on the Conference site. 
3. This is the amount we receive for sponsoring an interdisciplinary event. 
4. This amount was a repayment from UNBC for an honorarium we subsidized jointly. 



Canadian Federation of the Humanities and Social Sciences Report 
Noreen Golfman 

I am writing this fresh (or is it exhausted?) 
from Congress in Halifax, the annual 
showcase of Federation activities. In 
addition to the general scarfing down of 
deep-fried reception food, the Congress 
staff and members of the Federation 
Executive and Board exploit every 
opportunity to announce ongoing activities 
and take the pulse of the membership. 

One of the major items on which the 
Federation was keen to secure feedback is 
the (allegedly?) proposed transformation of 
SSHRC. No blueprint is yet on the table and 
so whatever discussion flowed through the 
meetings was limited by lack of hard 
information. Nonetheless, it has been clear 
for many years that SSHRC needs more 
money from the Federal government to do 
its job - that is, to award more research 

;; grants, to develop new programs, to 
generate more scholarly activity in general. 
It is no secret that SSHRC has long been 
served as the poorer cousin to the science 
and medical councils, and that we barely 
achieve a 42% success rate, compared 
with almost double that for NSERC. The 
Federation therefore persists in lobbying 
MPs and their staff to recognize the value 
of our work, a lobby whose work is never 
done. A concerted effort last winter to get 
Ottawa's attention turned on the need to 
augment the SSHRC fellowship budget. 
That concerted effort had the fruitful effect 
of generating a new Canada Graduate 
Scholarships fund. This year, as you likely 
know, the first stage of that program is 
rolling out at $17,500 for Masters students 
across the country, soon to be followed by 
$35,000 per annum awards for PhDs. 

;i What this means is that the advocacy work 
, of the Federation works. President Doug 

•....•.• >;;,.: Owram (History, Alberta) inherited a well 
.... >'~: charged set of files from Pat Clements 

(English, Alberta), and there's a. sense 
among the staff and the Board that we 
have created a lot of momentum in Ottawa. 
The membership side of things, however, 

especially the 70+ associations that 
comprise the body of the Federation, are 
being well served by a special Task Force 
on association renewal. As I have 
mentioned before, I am co-chairing this 
committee with Don Fisher (Education, 
UBC). To date we have done quite a good 
bit of research comparing international 
models, visiting home offices of 
associations and umbrella groupings in the 
UK, NY City, and Washington D.C., and we 
think we have some exciting ideas about 
how to go about improving what we do. We 
are hoping for a full first draft report by the 
fall and a submission to the General 
Assembly in November in Ottawa. Stay 
tuned. 

The other major ongoing activity of the 
Federation is a special Task Force on the 
new generation of scholars, headed by Pat 
Demers (English, Alberta). That group 
intends to file its report in November, as 
well. 

Both of these committees have forced us 
to ask important questions about the 
future of our associations and our 
disciplines: will new scholars see the value 
of association engagement? Will we be 
able to keep recruiting these young 
professionals in the ways we have long 
taken for granted? What will be the shape 
of the associations in years to come? How 
can we find structural space in our 
societies for interdisciplinarity? Are our 
journals serving our needs? Should we be 
charging higher fees for more advanced 
services? And so on .... It's going to be an 
interesting year. I hope ACCUTE members 
are anticipating digging a little deeper -and 
with feeling- into their wallets. 

I really enjoy working for the Federation on 
ACCUTE's behalf. I like to see the wheels 
turn and they are certainly doing so these 
days. Notice the new blue Fed logo on the 
constantly updated website (http://www. 
fedcan.ca/): is it a pen, a wave, a fan, a 
book? To be sure, it's a new signifier for 
newtimes.~ 

------------------- -----.---.--------~.--.. -.----------.----.--------.---_ .. _-------------



Professional Concerns 

Miriam Nichols 

With the ACCUTE Conference at Halifax just ended, I can report 
that the professional concerns panels occasioned some lively 
sessions and hallway commentary. In particular, the panel on 
grading and the commodification of education seemed to touch 
a nerve: on the agenda at that packed-out session was the 
exchange versus use value of education, and related problems 
of grade inflation. Short versions of a selection of PC papers 
will be published in the fall Newsletter for those who missed 
out. 

For next year, the professional concerns committee has 
identified a number of questions arising from contradictions 
within post-secondary institutions. Over our ACCUTE 
sandwiches at the PC meeting, we dubbed this umbrella theme, 
"You can't have it all: self-contradiction as a governing principle 
in colleges and universities." The theme is meant to open up 
discussion of contrary tendencies and expectations at all levels 
of the educational system, from administrative to academic. 
Administrators, for instance, may be caught between client and 
factory models of education-between quality service versus 
maximum "through-put" for government ministries. Or 
students, insofar as they feel entitled to trade a university 
degree for economic participation, may behave like consumers 
of education, even though they are also learners in less 
pragmatic ways. At the faculty level, the tension between the 
(often thought to be evil-but-necessary) teaching of literacy 
skills and the (more desirable) educating of students in critical 
thinking and liberal arts remains at issue. The staffing of entry
level courses, much of it through the work of part-timers, 
underscores this division. Although many faculty and 
administrators have declared against the unfairness of the 
sessional system, current funding conditions and anticipated 
increases in the student population may swell rather than 
shrink sessional ranks. In Ontario, for instance, the elimination 
of grade 13 is likely to mean more under-prepared students in 
entry-level courses; in all provinces, more international 
students, often courted by cash-starved institutions for the 
higher fees they are required to pay, imply more ESL courses. 
At a time when the renewal of the professorate is imminent and 
universities are anticipating the need for many new hires, who 
will teach these courses? 

With this column, my term on the ACCUTE executive as PC chair 
is up. Anne Quema, at Acadia, has been elected as my 
successor and over the summer she will be developing next 
year's PC theme into specific panels and a Call for Submissions 
in the fall Newsletter. I know suggestions are welcome, so do 
send them in to Anne while things are still in process (anne. 

quema@acadiau.ca). 

By way of farewell, 
want to say that my 
view of ACCUTE has 
changed over the 
years, and particularly 
during these last two 
when I have 
participated on the 
executive. I used to 
assume that the most 
important associations 
for me were those that 
pertained specifically 
to my research 
interests and for this 
reason I was slow to 
join a general organization like ACCUTE. However, the longer I 
remain in the profession, the more aware I become of issues 
that can best be addressed by a national organization: 
teaching problems common to English and the humanities; 
conditions of employment; the shifting landscape of post
secondary education; and global concerns in the larger, 
outside world that contextualize everyone's research. While I 
sense a certain resignation among colleagues about some of 
the more troubling aspects of the discipline (the poor-child 
position of the humanities in a commercial culture, for 
instance, or the chronic budget complaints that get 
translated as systemic inequities), it strikes me as vitally 
important that we continue to remark the contexts in which 
we teach and conduct our research. Yes, this is a cliched 
comment, I know, but the examined academic life is no less 
significant for that and I have come to appreciate both the 
importance and difficulty of living it. ACCUTE offers a 
possible forum for such broad considerations, without which 
we know not what we do. I am glad for the chance to have 

served a turn on the executive. ~ 



· Page 8 

Report of the President of the Graduate Student Caucas 
Karen Selesky (University of 
British Columbia) 

The Congress, The Caucus 

and Beyond 

I write today recovering from 
the excitement of the 2003 
Congress at Dalhousie 
University in Halifax (and a 
little jet lag too). Graduate 
students were a large part of 
this conference and we 
presented some interesting 
and challenging new 
research. It was great to meet 
so many of you and put faces 
to the names of those I've 
been corresponding with over 
the past year. We had a great 
turn out for the Graduate 
Student Caucus (GSC) 
meeting on Saturday and I 
would like, once again, to 
extend a note of thanks to all 
who participated. Thanks are 
also due to Neil Besner, 
Nicole Rosevere and ACCUTE 
for providing us with the 
sustenance necessary for 
such a lively meeting. A 
number of issues arose, which 
seemed to apply in some form 
or another, to each grad 
student in attendance, and 
thus I will review them here as 
I think they are of interest to 
us all. The minutes of the 
meeting will be posted on the 
GSC website shortly. 

Hiring, the HRDC rule 
relaxation of 2 years ago, and 
the citizenship of new hires 
are issues close to graduate 
students' hearts. As you can 
see in the current CACE Hiring 
Survey (see page 11 in this 
Newsletter). there appears to 
be an increasing trend of non
Canadian hires. Needless to 
say, this is a worrying trend for 

us. A number of options were 
discussed to help 
counterbalance or reverse 
such a trend. The GSC has 
decided to write the English 
departments in Canada 
expressing our concerns - the 
incoming president and 
campus reps will draft this 
letter. Additionally, I brought 
this issue to the executive 
table to ask about perception 
in Canadian departments of 
Canadian vs. non-Canadian 
graduates. There was some 
agreement that it is in part a 

matter of professionalization 
of Canadian grad students -
how we present ourselves to 
potential employers as 
much as one of perceived 
superiority of non-Canadians. 
Clearly, this is a discussion 
that needs to take place at all 
levels of the academy, not just 
amongst ourselves. Thus, the 
GSC has appointed two new 
liaison officers from its 
caucus (see the "Goodbye ... 
Hello" section below for 
details) to work with CACE, the 
Professional Concerns 
committee, and the Sessional 
caucus in developing possible 
panels for the 2004 Congress 
at the University of Manitoba. 

In the interest of 
professionalization and 
promoting ourselves, another 
idea was floated that I'm sure 
our new president would like 
to hear your ideas on. 
Currently our website reflects 
the administrative side of our 
work - i.e. links to other 
organizations, job hints, calls 
for papers, etc. Caucus 
discussed adding an area that 
showcased our members -
including possibly a selection 
of graduate papers read at 
this Congress, links to home 

pages or members' bios/ 
resumes. What do you think? 
Any other ideas? Please 
email either myself at 
selesky@interchange.ubc.ca 
or Sara Humphreys at 
smhumphr@artsmail. 
uwaterloo.ca with responses 
or ideas. Likewise, Juliet 
O'Keefe is always looking for 
new links or information to 
add to the website - juliet. 
okeefe@telus.net . 

Funding is, of course, a 
perennial issue for the GSC. 
We were very pleased to see 
the n~w SSHRCC Master's 
funding announced. Another 
trend has been noticed 
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amongst the students - a, 
movement toward guaranteed 
funding for doctoral programs 
in Canada. There is no real 
sense yet of how well this is 
working, but much concern 
was expressed about GTAs 
and GRAs being considered 
as a part of funding, when 
actually it is work. Any 
feedback from members 
would be greatly appreciated. 
MA and first year PhD. 
students also expressed 
discomfort with the SSHRCC 
competition - namely that 
they apply through institutions 
that do not really know them I 
or their work. We have no 
quick answers to this issue, 
but will follow it up. 

Finally, the GSC decided to 
recognize the lack of' 
franchise for post-doctoral! 
fellows within ACCUTE (an 
issue many of our former 
members have noted since 
they graduated) and agreed to 
bring this to the attention of 
the executive. 

Conditions of Employment 

Much of our time in the 
caucus meeting was spen 
discussing the condition 
employment for GTAs a 
GRAs in 
universities - and this iss 
applies not only to Engli 
grad students. Antony Ad 
provided the caucus with a I' 
of 5 dos and 5 don'ts whe 
comes to contra 
negotiations based on t 
experience of the UBC 
union and its strike this p 
year (for details see minut 
on GSC website). We w 
also surprised to hear of h 
many GTAs and GRAs are 



Report from the Graduate Caucas President 
(Continued from page 8) 

organized - or, better yet, 
represented - in any way at 
their institutions. Lee Ellen 
Pottie, of the University of 
New Brunswick, is heading up 
a new committee to 
investigate the conditions of 
employment (both pay and 
level of responsibility) of GTAs 
and GRAs across Canada. 
Watch this space, the listserv 
and the website for more 
information or possibly a 
survey in which you can pass 
along details. If yo).! would 
like to contact Lee Ellen 
directly - s65zr@unb.ca - she 
would be pleased to gather 
any details you have about 
unions, employment 
conditions, contacts, 
differentials between sciences 
and humanities, etc. at your 
institution. 

Goodbye ... Hello 
This newsletter column is my 
last official act as GSC 
president and I'd like to take 
the opportunity to extend a 
note of thanks to some· 
people. First, to the campus 
reps across the country -
thank you for your hard work 
in increasing membership and 
awareness for ACCUTE in 
general and the Grad Student 
Caucus in particular over the 
past year. Second, to Nicole 
Rosevere in Winnipeg - thank 
you for your assistance and 
quick response to all my many 
questions and requests. 
Sometimes I think you are the 
glue that holds the 
association together. And to 
Neil Besner, the president of 
ACCUTE - thank you for your 
generosity and respect in 
including my voice at the 

executive table. Finally, to 
Juliet O'Keefe our intrepid 
secretary and web mistress -
thanks for developing such an 
effective and classy GSC 
website. I've had a great year 
as president, have been 
happy to see some of the 
issues from last year's caucus 
meeting go from thought to 
action, and know that the year 
ahead will bring even more. 

My last act, then, will be to 
introduce you to your new 
executive and ask you to 
extend to them the same level 
of participation and 
enthusiasm you have to me 
this year. The GSC president 
for 2003-04 is Sara 
Humphreys, a doctoral 
candidate at the University of 
Waterloo 
smhumphr@artsmail. 
uwaterloo.ca. I'm sure, from 
our email exchanges over the 
year, that Sara will bring 
enthusiasm and initiative to 
the position. Juliet O'Keefe 
has agreed to continue as 
secretary and web mistress; 
and Mary Kate Arnold will 
continue as representative to 
the Professional Concerns 
Committee. As I noted above, 
we have added two new 
liaison positions to facilitate 
Congress panel planning. 
Jennifer Drouin, from McGill, 
will liaison with Professional 
Concerns and the Sessional 
Caucus, and Antony Adolf, 
from UBC, with the Chairs of 
English. 

Thanks, everyone, for a great 
year. ~ 

View from the Pier, Halifax, Nova Scotia 

Just Call Me "One-Stop ACCUTE Shopping": 
A Message from the ACCUTE Coordinator 
Nicole C. Rosevere, ACCUTE Coordinator 

It was a pleasure to meet so many members in Halifax. If you 
were not able to join us this year, I hope that we will see you in 
Winnipeg next year. I will be the person introducing herself and 
then noting "you've probably gotten email from me." (My "sent" 
file is getting up past 4000 messages, and I have begun 
wondering when University of Winnipeg Tech Services will begin 
hunting me down). 

Many thanks to those members of the ACCUTE Executive who 
volunteered their time at the ACCUTE table - namely Steven 
Bruhm, Ina Ferris, Shannon Hengen, Andrew Lesk, Karen 
Selesky and of course, Neil and Andrew - their help freed me 
up to run madly about campus dealing with whatever needed to 
be dealt with. I would also like to particularly thank John Baxter 
for being so dedicated to ACCUTE and working tirelessly on our 
behalf. 

Those members who are keenly awaiting their copy of the bi
annual ACCUTE Directory will want to note that the Directory 
will be produced in the fall and mailed to you in December with 
your Newsletter. In the meantime, if your location, 
specialization, or areas of interest have changed, you may 
want to let us know so that your entry in the directory is 
accurate and timely. 

As always, if you ·have questions about membership, the web 
site, or anything ACCUTE-related, please don't hesitate to email, 
call or fax - I'm one-stop ACCUTE shopping. ~ 



The New Culture 
Andrew Lesk 

You think it's going to be somewhat of a 
holiday, but that's not really the case. 
It's a great deal of work. But then again, 
it's the kind of work you love. Yes, it's 
the annual Learneds Conference. 

Halifax was great, period. Having never 
been there before (as an adult), it was a 
real surprise. I thought the city would be 
dull and grey and flat,' but it's anything 
but. Halifax, if anything, reminded me of 
a much smaller Seattle: architecturally 
cohesive, given to clouds but to sun as 
well, well placed on rolling hills, very 
green. 

Dal was the perfect host: a great campus 
not far from everything. Sure, the 
morning lineups at Howe Hall were long 
(if you wanted hot food), and one person 
noted that these conferences always 
involved a great deal of walking, back 
and forth, from place to place. Small 
price to pay, though, for all the choice. 
The ACCUTE shared program made it 
hard to decide what to see. 

At the sessional caucus meeting, a 
number of interesting items came up. 
Beyond the acknowledgements that 
sessionals are still overwhelmingly being 
used not to simply fill in scheduling 

The King's Arts and Administration Building, 
King's College, Halifax. 

cracks but to compensate for the lack of 
(tenured) resources, we discussed how 
the composition of the faculty is 
changing and its effect on sessionals; 
the need to make sessional voices more 
effective in unions and in bargaining; the 
move to contract workers, or 
Contractually Limited Appointments 
(CLAs), which appears to be a good thing 
(better pay and benefits), yet which also 
has the side-effect of creating "classes" 
of sessionals (CLA and non-CLA) who 
often do the same kinds of work; mobility 
issues concerning paths to tenured 
appointments; the idea that ACCUTE's 
journal, English Studies in Canada, 
could make space for professional 
concerns (in the manner that PMLA 
does); and assistance for sessionals 
attending conferences. 

Karen Grandy will be helping preparing a 
"double-header" panel next year-we 
hope to have two panels, instead of just 
one, and barring any scheduling 
mishaps, this should not be a problem. 

Vicky Smallman spoke on CAUr's efforts 
(www.caut.ca) at organizing non-tenured 
faculty, and gave out the excellent 
brochure "Stronger Together," which, in 
part, states clearly: 'Tenured and 
tenure-track staff face a stark choice: 
help win salary, working conditions and 
other rights comparable to their own for 
contract academic staff or watch their 
own situation gradually decline to that 
suffered by their contract colleagues. 
The best way to move forward is to 
include . all academic staff in faculty 
associations and to recognize that the 
continued exploitation of some will 
eventually lead to the exploitation of all." 
It is difficult to express, at times, that the 
interests of tenured faculty must extend 
to al/. Of course, making this claim often 
comes across as either a threat-"You 
must understand this important aspect, 
or else you too will sufferl"-or as 
threatening-"Woe to usl" 
Understandably, no one wants to be 

cajoled; I know I certainly don't. 8i. 
there's no easy way here. The truth 
that inattention to sessional/contrac' 
pa rt-ti me/adj u n ct/I i m ited-te rm 
instructor work does affect the future I 

the entire profession and all who are pa 
of it. And I know, too, that there al 
many tenured/full-time faculty who 0 

understand and appreciate our concerr 
because they know that these are the 
concerns as well. Inadequate resource: 
primarily funding, certainly hinders thE 
ability to effectively include an 
recognize the work we do. 

At the AGM, Pat Demers and Anne Baile 
presented a report from the Task Forc 
on New Scholars, "The Academy a 
Community." Under the rubrics fe 
discussion are the following, fe 
sessionals: (i) identify explicitly availabl 
opportunities for research support; (i 

publicize and promote teaching an 
research workshops and technologie! 
(iii) offer a range of teaching, includin 
senior courses; and, (iv) invite sessional 
to serve on key decision-makin 
committees. Thanks again to Anne fe 
helping to keep us visible in th 
academic community. 

We comprise a significant portion c 
ACCUTE membership, and Oll 

involvement in the organization i 
recognized, in part, by our place on th, 
Executive. But one place, and this spao 
in which I write, cannot adequatel 
reflect all our concerns and cannc 
effectively do all the work. To that end 
all sessionals might think about writin. 
their provincial MLA/MPP, and thei 
federal MP and Allan Rock to expres: 
their concerns about the need fo' 
increased funding. Mail to your MP ani 
Rock is free: House of Commons, Ottawi 
ON, KiA OA6. 

Many thanks in order to Nicole Rosevere 
ACCUTE's Coordinator, for such a soli 
effort. And thanks, too, to Herb Wyile, fo 
stopping by.~ 



CACE Report 
Don Goellnicht 

At its day-long meeting in Halifax on 
May 27th, CACE discussed the 
following topics: 

1) "The Relationship between Colleges 
and Universities," with presentations by 
Nancy Batty (Red Deer College), Murray 
McGillivray (University of Calgary), and 
Kenneth Phillips (Okanagan University 
College); 

2) "The Ontario Double 
Cohort-Preparations, Strategies," with 
presentations by Douglas Kneale 
(University of Western Ontario), 
lorraine Janzen Kooistra (Nipissing 
University), and Dorothy Bray (McGill 
University); 

3) "Why Study English?" with 
presentations by Susan Drain (Mount 
Saint Vincent University), Gernot 
Wieland (University of British 
Columbia), and Alan Shepherd 
(University of Guelph); 

4) "The Culture of Academic 
Achievement: Cheating, Plagiarism, 
Academic Dishonesty," with 
presentations by Keith Wilson 
(University of Ottawa) and John Eustace 
(Acadia University). Rob Holton 
(Carleton University) presented the 
ACCUTE/CACE Annual Hiring Survey 
(summarized below). 

Proposed topics for discussion at the 
2004 CACE meeting include 
"Curricular Reform--Methods and 
Results," "Teaching First-Year English," 
"Integration and Retention of New 
Faculty," and "Professionalization of 
Graduate Students." Suggestions for 
additional topics CACE might discuss 
should be forwarded to Donald 
Goellnicht (goellnlcht@mcmaster.ca). 
~ 

CACEj ACCUTE Hiring Survey 2002·2003 
Prepared by Rob Holton (Carleton) 

Background: 

In 1996 many doctoral candidates (and ACCUTE members) became increasingly 
alarmed by rumors that most tenure-track jobs annually advertised in English in 
Canada were going to candidates (whether Canadian or not) who held PhD degrees 
from non-Canadian universities. In order to determine if there was any substance to 
these rumors, ACCUTE commissioned Professor Heather Murray (Toronto) to 
conduct a systematic survey of hiring in Canada over the previous 10 years (1987-
97). The Murray Report (ACCUTE Newsletter Summer 1998) established that over 
the ten-year period under investigation 36% of tenure-track positions had in fact 
gone to candidates with non-Canadian PhDs and only 3% of those candidates were 
non-Canadians. As a result of the valuable information produced by the Murray 
Report on this issue and others, ACCUTE and CACE decided to institute an annual 
survey of hiring in English in Canada. The first annual survey (1998-99) was 
published three years ago (ACCUTE Newsletter June 1999). The surveys for 1999-
2000, 2000-2001 and 2001-2002 are available on the CACE www-site <http:;/ 
zeus.uwindsor.ca/cace/issues.htm>. This is the fifth. 

General Observations: (NB: last year's figures are included in square brackets.) 

This year, the hiring survey went online for the first time and 47 [44] institutions 
responded to it. Of these, 40 [29] conducted job searches this year for either 
tenured/tenure-track positions or contractually-limited appointments (ClTAs) or 
both. Although far from complete, the survey does continue to allow us to construct 
some kind of picture of the job market in English Canada. Most of the major 
universities participate in the survey, but few of the colleges do. This means that 
the job market picture reflects the university sector more than the college sector. 
Furthermore, because ClTA hiring often takes place later than tenured/tenure-track 
hiring, the ClTA information is significantly less complete. 

Note that the following statistics represent only those institutions completing the 
survey. 

Compared with the decade studied in the Murray Report (1987-97) when there was 
an average of 31 tenure-track positions filled per year, the figures for this past year 
(May 1, 2002 - April 30, 2003) suggest that the market is continuing to expand. 
Over the last four years (1997-2002) 192 tenure-track positions were filled (or 48 
per year). In 2001-2002, 47 tenure-track positions were reported filled. In 2002-
2003, 87 tenured/tenure-track positions were reported as advertised. Of these, 
12 were not filled and 4.5 were still In process as this report was written. 70.5 
positions had been filled. 

Gender: 

During the decade 1987-97 the ratio of men to women was 43% to 57% (34% to 
66% in 1998-99 and 40% to 60% in 1999-2000). 2000-2001 was a bit of an 
anomaly insofar as 67% of those appointed to tenure-track positions were male and 
33% female. last year the ratio of men to women was 50%/50% for tenure-track 

(Continued on page 12) 



CACE/ ACCUTE Hiring Survey 2002·2003 Continued.... /' 
appointments and 48%/52% for CLTAs. Of the 69.5 reported (one was not) , this year (2002-2003) 24.5 males (35%) and 45. 
females (65%) were appointed to tenured/tenure-track positions and 18 males (45%) and 22 females (55%) were appointed tol 
ClTAs. I 

I 

Citizenship: I 
In the Murray Report only 3% of the new appointees (11 of 309) were non-Canadians. In 1999-2000 and 2000-2001 non'l 
Canadian hiring was 4% (2 of 55) and 5% (3 of 46) respectively. 2001-2002 saw a jump to 15% (7 of 47) non-Canadians and las~ 
year's report queried whether this was an anomaly or an emerging trend. In the past year, 14.5 of the 70.5 reported tenured/ 
tenure-track hirings were of non-Canadians (20.5%). This figure includes 11.5 U.S., 1 U.K., 1 New Zealand and 1 Australia. 

Source of Ph.D.: 
In the Murray Report the ratio of Canadian to non-Canadian Ph.D.s for successful applicants was 64% to 36%. In 2000-2001, ij 
was 70% to 30%. In 2001-2002, the ratio slipped to 60% Canadian Ph.D.s versus 40% other. This year, of the 70.5 position~ 
filled, the Ph.D. source of five was not reported-likely because these positions (Business Writing, for example) did not require a Phi 
D. Of the rest, 56.5% (37) held a Canadian Ph.D. and 43.5% (28.5) held a non-Canadian Ph.D. 

Visible Minorities: I 
Information on visible minority status has not always been accurate. Many institutions do not indicate what proportion of thei 
hiring pool has self-identified as a visible minority. Last year, there was a dramatic increase to 17% of those appointed to tenure 
track positions identifying themselves as belonging to a visible minority. This year visible minority candidates filled 7% (5) of th 
tenured/tenure-track positions. The information on CL TA positions is not reliable enough to report on at this point. 

Faculty Complement: 
In 2001-2002, 32 indicated an overall maintenance of complement, 3 expansion, 2 contraction, 2 maintenance (post contraction 
1 expansion ("post decimation"), 1 maintenance of tenure-track positions but contraction of non-tenure-track positions, and 1 
contraction of tenure-track positions but maintenance of non-tenure-track positions. In 2002-2003, of those 35 institutions wh 
responded to this question, three stated that there had been a decline in the size of the department, 17 reported that thel 
numbers remained unchanged and 15 Indicated expansion. This is a significant increase in the number reporting expansion, 
fact that may be related at least in part to the arrival of Ontario's "double cohort." 

Of those institutions reporting, the total tenured/tenure-track faculty was 913 or 63.2% [55%], the total ClTA was 173 or 12~~ 
[9%] and the total per-class sessionals was 357 or 24.8%.[36%]. While these numbers are, admittedly, quite unreliable, th 
continue to show that a great deal of teaching is carried out by faculty who have reduced access to job security and benefits. W 
hope to find a more reliable way of tracking these numbers for next year's survey. I 

Ph.D. Programs (see Table 5): 
The 15 [18] institutions responding to this part of the survey reported that 116 students were admitted to doctoral programs I 
the past year and 81 graduated. This compares to last year's 155 entering and 75 graduating-although it should be noted th 
some doctoral institutions did not complete this part of the survey. Of those who graduated, according to the reports received, 2 
[34] obtained tenure-track positions and 13 [18] obtained CLTAs. Again, due to partial reporting, these outcomes numbers are n 
reliable. 

Year 

00-01 

01-02 

02-03 

Graduates 

63 

75 

81 

T/n 

34 (54%) 

34 (45%) 

21 (26%) 

CLTA 

20 (32%) 

18(24%) 

13 (16%) 



TABLE 1 
RESPONDING INSTITUTIONS (47) 

ACADIA 
ALBERTA 
ALGOMA 
BISHOP'S 
BRANDON 
UBC 
BROCK 
CALGARY 

Tenured/ 
Tenure-Track 

* 
* 

* 
* 
* 
* 

CAPE BRETON * 
CARLETON * 
CONCORDIA * 
DALHOUSIE * 
GUELPH * 
LAKEHEAD * 
LAURENTIAN 
LETHBRIDGE * 
MANITOBA * 
MCGILL * 
MCMASTER * 
MEMORIAL * 
MOUNT ALLISON 
MOUNT ROYAL 
MOUNT ST. VINCENT 
UNB * 
UNBC * 
NIPISSING * 
OKANAGAN * 
OnAWA * 
UPEI * 
QUEENS * 
REGINA 
SASKATCHEWAN * 
SIMON FRASER * 
ST. FX * 
ST. JEROME"S 
ST. MARY'S 
ST. THOMAS * 
TORONTO * 
TRENT * 
TRINITY WESTERN * 
VICTORIA * 
WATERLOO * 
WESTERN * 
WLU * 
WINDSOR 
WINNIPEG 
YORK * 

CLTA 

* 

* 
* 

* 
* 

* 
* 
* 
* 
* 
* 

* 
* 

* 

* 
* 

* 

/ 

What's on your mind? 
Have a conversation with colleagues 
from across Canada about the 
issues important to you. 

To join email 
accute@uwinnipeg.ca 

today The Association of Canadian 
College and University 
Teachers of English 

Have you sent 
your stear 

yet? 

If not, get more information 
about the Federation's 
Funding Campaign for 
Research in the Humanities 
and Social Sciences by visiting 
them online at 
http://www.fedcan.ca 

Don't forget to visit us 
online! 

http://a<ccute@uwinnipeg.ca 



/ 

TABLE 2 
TENURED/TENURE TRACK HIRING 

1. Area 6. Previous Position 

2. Status 7. Applicant Pool! Visible Minority 

3. Gender 8. Applicant Pool by Gender 

4. Nationality/Visible Minority 9. Canadian Applicants in Pool 

5. Source of PhD 

1 2 3 4 5 6 7 8 9 

14th/15thC/Chaucer Filled F UK Oxford Lect/Tutor 72 30M 42F 18Can 

18th C British XXX>< 60 21M 39F 19Can 

18th C British Filled F US Washington 39 12M 27F 21Can 

18th C British Filled F US/VM Princeton Fellowship 90/10 37M 53F 33Can 

18th C/Cult. Studies Filled M Can Western CLTA 10 5M 5F 9 Can 

19th C American Filled F Can Queen's CLTA 15 8M 7F 13Can 

19th C American Pending 48 26M 22F 13Can 

19th C British Filled M Can Waterloo Fellowship 25 12M 13F 25Can 

19th C British Filled F NewZ Cornell T/n 73 31M 42F 34Can 

19th C Novel Filled F US Washington Fellowship 106 28M 78F 33Can 

19th C British Filled F Can Ottawa 7M 10F 17Can 

20th C Drama Filled M Can Columbia 35 IBM 17F 12Can 

American Pending 

American Filled F Can Washington CLTA 118 64M 54F 58Can 

American Filled F Can Toronto T/n 27 15M 12F 25 can 



TABLE 2 - Continued 

-
1 2 3 4 5 6 7 8 9 

American Filled F Can 

American/20th C Brit Filled F Can Memorial CLTA 26/1 14M 12F 23 

American XXX)( 157 93M 64F 33Can 

Asian N. American XXX)( 32/21 10M 22F 13Can 

Business English Filled F Can CLTA 21 12M 9F 20Can 

Business English Filled M Can T/TT 29 15M 14F 28Can 

Business English Filled ? Can T/TT 29 15M 14F 28Can 

Canadian Filled F Can UBC CLTA 51 17M 34F 49can 

Canadian XXX)( 72 25M 47F 

Canadian Filled M Can McGill Fellowship 40 17M 23F 40Can 

Canadian Filled M Can Montreal T/TT 26/1 14M 12F 20Can 

Canadian Filled F Can UBC T/TT 72 24M 48F 68Can 

Canadian Filled M Can/VM York Fellowship 1/1 1M 1 Can 

Canadian XXX)( 49 19M 30F 47Can 

Canadian Filled F Can McMaster T/TT 42 IBM 24F 40Can 

Canadian Filled F Can UBC Fellowship 

Children's / 19th C Filled F Can Res Indiana T/TT 67 IBM 49F 

Children's/Canadian Filled F Can Exeter 

Cinema Studies Filled F US Emory Assist. Prof 122/15 71M 51F 12Can 

Contemp. Culture Filled M Can McMaster Fellowship 48/2 26M 22F 48Can 

I 
Creative Writing XXX)( 

Creative Writing Filled F Can Alberta T/TT 92 54M 38F 25Can 

(Continued on page 16) 



CACEj ACCUTE Hiring Survey 2002·2003 Continued •.•. 

TABLE 2 - TENURED/TENURE TRACK HIRING Continued ... 

I 
:1 2 3 4 5 6 7 8 9 

Creative Writing Filled M Can Cardiff Fellowship 27/2 16M llF 24Can I 

Cultural Studies Filled M US Southern CLTA 127 76M 51F 44Can I 
Cal 

Cultural Studies Filled M US Virginia CLTA 127 76M 51F 44Can 

Cultural Studies Filled F Can/VM Berkeley T/n 132 59M 73F 45Can 

Cultural Studies Filled F Can/VM Alberta T/n 132 59M 73F 45Can 

Digital Design XXXX 

Drama Filled M Can Toronto CLTA 9 6M 3F 7Can 

Early Modern Filled M Can Toronto T/n 

East Asia/Diaspora XXXX 

Film Filled F Can Exeter T/n 29 19M 9F 

Film Filled M Can Edinburgh Assoc Prof 72 48M 23F 27Can 

Film XXXX 72 48M 23F 27Can 

History of the Lang Filled F Can Alberta T/n 9/1 7M 2F 

Latino/Women's St. Pending 18 6M 12F 

Medieval Filled M Can Cambridge Adjunct 

Medieval Pending 

Medieval Filled F US Columbia T/n 81/2 30M 51F 27Can 

Middle English Filled F Can Oxford/ T/n 58 24M 34f 13Can 
Harvard 

Modern American Filled F Can Alberta CLTA 20 20Can 

Modern British Filled F Can Toronto T/n 17 13M 4F 

Perform/New Media Filled F US Wisconsin T/n 23 14M 9F 7Can 

Postcol.jGlobalization Filled M Can Calgary Fellowship 53 25M 28F 30 Can 

Postcolonial Filled F Can/VM U Vic CLTA 

Writing / Rhetoric Filled F US Cam. Mel- 28 16M 12F llCan 
Ion 

Renaissance Filled M Can Toronto ABO 77 41M ·36F 40 Can 



1 2 3 4 5 6 7 8 9 

Renaissance Filled F Can Toronto ClTA 59 31M 28F 39Can 

Renaissance Filled M Can Toronto Tin 32 22M 10F 

Renaissance XXXX 16 11M 5F 16Can 

Renaissance Filled M Can McMaster Tin 

Renaissance Filled F Can Queen's Tin 

Ren.Non-Dram. Filled F Can Toronto Tin 68 38M 29F 26Can 

Renaissance Filled F Can McMaster 

Romantic Filled F Can UCLA ClTA 44 22M 22F 22Can 

Romantic XXXX 

Shakespeare Filled M Can UBC Fellow- 16 10M 6F 12Can 
ship 

Theatre Studies Filled M Can Toronto ABD 14 9M 5F 14Can 

Theory XXXX 76 55M 20F 30Can 

Victorian Filled F Can Tulane Fellow-
ship 

Victorian Filled F US Washing- Tin 97 29M 68F 30Can 
ton 

Victorian Filled F Can Alberta Fellow- 113 49M 64F 35 Can 
ship 

Victorian Filled F Can 

Women's Stud. Pending 
(50%) 

Women's Writing Filled F Can ClTA 8 1M 7F 8Can 

Women's/Gender XXXX 65/4 10M 55F 29Can 
st. 

World Lit in Filled F Can Pennsylva- ClTA 23/4 12M llF 23Can 
English nia 

Writing Filled F Can SFU P.C. 8 4M 4F 8Can 

Writing Filled F Can 

Writing I Rhetoric Filled M Can USC ClTA 26 7M 19F 9 Can 

Non-specific Filled M Can Edin- Tin 34/3 19M 15F 
burgh 

Non-specific Filled M US Virginia Tin 
Non-specific Filled F Australia Queen's Tin 15 10M . 5F 13Can 

Non-specific (50%) Filled M US Virginia 

One institution reported advertising in three areas for two positions. 



CACE/ ACCUTE Hiring Survey 2002·2003 Continued .... 

C Contraction 

TjTI CLTA PER-CLASS 

17 1 5 

56 

5 1 5 

5 5 

53 

14 5 

40 2 17 

25 0 17 

18 2 

19 2 19 

33 8 12 

12 1 7 

10 3 3 

27 3 

29 2 7 

25 3 13 

29 13 15 

8 

22 3 26 

9 11 

15 

6 6 4 

23 3 1 

25 1 45 

11 1 10 

26 3 

16 1 

TABLE 3 
FACULTY COMPLEMENTS 

E Expansion 

STATUS 

M 

C 

M 

E 

E 

M 
TIIT 

29 
E 

27 
M 

E 
14 

E 
10 

76 
M 

E 
20 

32 

E 
21 

E 
40 

17 
C 

14 
M 

16 
E 

37 
M 

M 

E 

E 

E 

M 

M 

M Maintenance 

... table continued 

CLTA PER-CLASS STATUS 

0 

14 M 

2 M 

4 E 

7 47 

20 E 

1 25 M 

M 

1 33 M 

1 

0 7 M 

M 

3 7 E 



ACCUTE FAQs 

How do I know when I should renew my membership? 

Every time we send you a copy of the Newsletter, the address label on the 
outside envelope notes your date for renewal. For example: 

Joan Accute 06/25/03 
7766 Somewhere Ave 

Somewhere, MB 
R3B 2E9 

This means that Joan Accute's membership expires June 25, 2003. (She should really renew right away.) The 
envelope will also be stamped with a note reminding you to renew. If in doubt; please contact the ACCUTE 
Coordinator (n.rosevere@uwinnipeg.ca), and she will check the status of your membership. 

When is the next ACCUTE Directory going to be published? 

The ACCUTE Directory is published bi-annually. The next edition will be produced in fall 2003 and mailed to 
members in December 2003 with their newsletters. The Directory will be published online after that point (in 
the members-only section which will soon be up and running - stay tunedl) 

What methods of payment can I use for paying my membership? 

Please pay by cheque or money order if you are sending your membership renewal through the mail. We 
accept cash in person, but the flight to Winnipeg might make that cost-prohibitive. At this time, ACCUTE cannot 
accept credit card payments - sorry. 

Who do I make the cheque for my membership payable to? 

Please make the cheque payable to ACCUTE. 

Do you have ACCUTE-related questions that are not answered here? 
Please contact the ACCUTE office and we will be happy to answer your questions. 

Email: accute@uwinnipeg.ca 
or call 204-786-9094. 



New!! 

Announcing a New Journal 
Seeking Submissions for Its First 

Volume ... 

Postcolonial Text 
http://pkp.ubc.ca/pocolj 

Postcolonial Text is a refereed, open access journal that invites articles 
and reviews, as well as poetry and fiction, on postcolonial, transnational, 
and indigenous themes. It is one of a new generation of electronic journals 
committed to publishing critical and creative voices within and across 
disciplinary boundaries, edited by a team spanning three continents, and 
backed by a highly regarded international editorial board representing the 
best in postcolonial, cultural and literary studies. 

Postcolonial Text offers authors a peer-reviewed outlet with the widest 
possible audience, as the journal's contents will be free to read and globally 
indexed, making it readily available in libraries and offices, internet cafes 
and homes, around the world. The journal's online system is designed to 
reduce delays in review and publication, while increasing global and public 
accessibility for writers and readers. Published items are actively linked to 
the larger world of scholarly inquiry, inviting interactive commentaries from 
readers. Publish in Postcolonial Text and be part of the new public space 
staked out for the finest scholarly and creative work online. 

Read more about Postcolonial Text at http://pkp.ubc.ca/pocol. 
Submit online. No muss. No fuss. Just thoughtful, helpful consideration of 
your scholarly and creative work, in an effort to further an open and global 
exchange of ideas and knowledge. 

Postcolonial Text is a project of the Canadian' Association for 
Commonwealth ~iterature and Language Studies as part of its work in 
fostering the global study of postcolonial and commonwealth literature. 



Call for Papers 
The mandate of ESC is broad. The journal publishes articles 
which make a clear and original contribution to scholarship, to 
theoretical understanding, or to debates of current interest to 
members of the discipline of English studies. ESC welcomes 
submissions which adopt an interdisciplinary approach or reflect 
the turn to cultural studies, submissions which make excellent 
and rigorous use of more traditional scholarly methodologies, 
submissions which address emerging areas of the discipline, and 
submissions which articulate significant though not yet 
"emerging" areas of inquiry. As a way of encouraging a spirit of 
dialogue and debate, ESC also welcomes shorter polemical 
essays about the "state of the discipline" for publication in its 
Readers' Forum section. All inquiries, including inquiries about 
book reviewing, can be addressed to esc@ualberta.ca. 

Submissions should be sent in triplicate and addressed to: 

The Editor 

ESC: English Studies in Canada 

Department of English 

University of Alberta 

Edmonton, Alberta 

T6G 2ES Canada 

All submissions should include a brief (100 word) abstract, also 
in triplicate, and an electronic copy (either a disk or an email 
attachment) in Corel, Word, or RTF format. Since authors' names 
are not revealed to referees during assessment, the title but not 
the author's name should appear on the submission. A cover 
sheet with the author's name and address and the title of the 
article should accompany the submission. 
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CENTRAL NEW YORK CONFERENCE ON 
LANGUAGE & LITERATURE 

October 26-28, 2003 

l. 

hosted by the English Department of Cortland College, SUNY 

In their article "Screaming Divas", Rebecca Pope and Susan Leonardi ask "Are there 
differences between the texts of collaborators who acknowledge to themselves and each 

. other that part of the pleasure of joint composing is the composing of the couple-is, in other 
words, an erotic pleasure-and the texts of women who don't see the project in those terms, 
who don't feel an erotic energy at work?" (269) They respond humorously by asking 
"Anyone need a dissertation topic?" This panel seeks to suggest some preliminary answers 
to that question and others posed by lesbian collaborative texts. 

Other questions to consider include: 

• How do difference and desire operate in these texts? 

• Is lesbian collaboration always politically progressive? 

It Is there a distinct relationship to the body or to boundaries? 

It How do two women write the body? 

It If the spectre of lesbianism has haunted women's collaborations, how does 

• overt, avowed homosexuality inform texts and their response? 

• How does lesbian co-authorship affect existing theories of authorship 
generally and women's authorship in particular? 

Analysis of lesbian co-authorship in any genre, period, or place is welcome. Articles that consider implicit collaborations 
such as that between Gertrude Stein and Alice B. Toklas are also welcome. 

Please send a 500 word abstract with paper title, your name, address, email, and affiliation by 7/15/03. Reading time for 
completed papers is 20 minutes. Send via e-mail to session chair: (please note the change in email address from the 
original CNYCLL CFP): -

Melissa Sky 
melissasky@hotmall.com 

Department of English 
McMaster University 

1280 Main St. W. 
Hamilton, Ontario L8S 41.:9 

(905) 525·9140 



CALL FOR PROPOSALS 

The L.M. Montgomery Institute of the University of Prince Edward Island 

We invite you to send a proposal (250 to 500 words) for a paper to be given at the SIXTH INTERNATIONAL BIENNIAL 
CONFERENCE, from 23- 27 June 2004 at UPEI in Charlottetown, Prince Edward Island, Canada. 

The conference theme for 2004 is L.M. Montgomery's INTERIOR/EXTERIOR LANDSCAPES. 

Landscapes may capture or suggest a place, a memory, a feeling, a cultural marker, a rhythm. L.M. Montgomery has an 
international reputation for the (re)creation of Prince Edward Island and Ontario landscapes in her fiction and poetry, and also in 
her diaries and letters. In the last few years, landscapes in her photography and scrapbooks have drawn attention. As critics 
such as Gammel and Fiamengo have demonstrated recently, studying the appeal and the creation of landscapes invites 
consideration of the mythic, the erotic, the culturally powerful. Interestingly, in Montgomery's writing the imagination itself may 
be read as a kind of interior landscape, one whose contours mayor may not be in harmony with the surrounding physical 
landscape. We invite you to consider the literal and figurative landscapes of Montgomery's life and work and/or to consider the 
elements you discern of her interior landscape(s) or those of her readers or characters. 

An exploration of Montgomery's interior/exterior landscapes could include, among many others, such topics as 

the creation/use of m~mory or memories 
shaping/reflecting passion or desire 
perceiving contours or rhythms in landscape 
a poetics of female landscape 
cultural responses to landscape 
the power of the picturesque 
cultural expectations and the formation of the interior landscape 
picturing/perceiving/depicting landscape 
the significance of a particular landscape 
the perceived power of colour or shape 
matching interior with exterior landscapes 
popularity of landscapes in fiction and non-fiction 
power or romance of place 
girl culture and the development of imagination 
the camera and the word 
cultural markers in imagined landscape 
the garden and/or the wild grove 

Proposals must focus on Montgomery or her work and must make use. of (and/or suggest awareness of) relevant scholarship. 

Send three copies of the proposal, a two-hundred-word biography, and your address, telephone number, and e-mail to: 

L.M. Montgomery Institute 
. University of Prince Edward Island 
Charlottetown, Prince Edward Island 

Canada CiA 4P3 
e-mail: Imminst@upei.ca 

FAX: 902-628-4345 
Telephone: 902-628-4346 

DEADLINE FOR PROPOSALS TO ARRIVE: 8TH JULY 2003 



.Dr,.s.Clark,Vite . 
iDr.MYles Brand, 
Dr. Denis Collins, 
Dr. AngelO 

. Dr. M.Eiehler, 
, Dr;. Marsha Hanen, PYAc:iriAnt 

DJ.B; Hoqgson, . 
! Dr. Midhef Horn, 
Dr.JohnKElkes, ..... 
Dr. Peter Koslowski, ,......... ." .. 
und Wirtschaftskultur, . nnover,Germany 
Dr. T; Kuipers, Departrnentof Philosophy, University of Gl'Oningen,Netherlands 
Dr.·G. Pedersen, PresideritEmeritus, University of Western Ontario, University of Brit ish COlumbia, SimonHaser University, 
Vanc;ouver; BC 
Dr.P:Thotrlpson,:Principal~Ut1iversitYToront(j,SGarboroughCarnPUSi Toronto,Ontario " ..••. 
Dr,F;.H; VanEemeren, Chair;ofDisGourse An.? lySiS alldArgument§tl()n,. Ulliv~rsity Of.Arnsterdam, Netherlands 
Dr.{WHson,. Depa rtment ot'Phllos9phy,University()f Toronto,Ont&ri? ......... " 
Dr. R.Wollard;Headof Farrliry Pracfice, FacultY of Medicine, Uqiversityof British Columbia,VarlCouver, BC 
Dr. John Woods, Department of Philosophy, University of Lethbridge, Lethbridge, Alberta 

Manuscript submission: 
~ -'." ._-' ,==,. '---.- .. ,. : ...... , ... - ---.-
- ·---- --'" --_." .'.-::-.' 

•. 4.copiesoft6el11~I'1L1§cl'iPti~~e~() be submitted to Kluwer Academic 
PUb!ishers,theJour~alsEdit'(Ri'll()ffic~rJ()lImal ()fA~Cldemic Ethics, PO Box 

- 990, 3300 DororeCtlt, The Netherlands 



Member-Organized Sessions for the 
2004 ACCUTE Conference 

University of Manitoba 

Members who are interested in proposing member-organized sessions for the 2003 
conference at Dalhousie University are reminded that announcements for such 
sessions must appear in the September Newsletter. Announcements must therefore 
be sent to the ACCUTE office (accute@uwinnipeg.ca) by August 15, 2003. 

Organizers of these sessions should ask that three copies of papers and proposals, 
accompanied by three copies of a 100-word abstract and a 50-word bio-bibliographical 
note, be sent to them by November 15, 2003. An email or disc copy of the proposal or 
paper should also be submitted. 

Proposals should be 300-500 words in length, and .should clearly indicate the 
originality or scholarly significance of the proposed paper, the line of argument, the 
principal texts the paper will speak to, and the relation of the paper to existing 
scholarship on the topic. A "Works Cited" section should also be included. 

Completed papers should fulfill these criteria, and should be no longer than 12-13 
double-spaced pages. Session organizers should forward all submissions received, 
including electronic versions, along with a list of their selections and an explanation of 
their choices, to the ACCUTE office no later than December 5, 2003. 

Please note: Members organizing sessions are not permitted to submit to their own 
sessions since the member acts as the first reader for the session submissions. 

All member-organized sessions are then read by an independent assessor and the 
ACCUTE President. After the vetting process is complete, it is the duty of the organizers 
of the sessions to notify those who responded to the calls if their papers have 
been accepted or not. 

Call from the 
Journal of 

Canadian Jewish 
Studies 

Journal of Canadian Jewish 
Studies, a peer-reviewed journal 
published by the Association for 
Canadian Jewish Studies, will be 
devoting an issue to the subject 
of writing by Canadian Jewish 
women. Submissions are in
vited that consider the poetry, 
prose, life writing, and creative 
non-fiction of Canadian Jewish 
women. Papers on women who 
have written in Yiddish, "lost" 
writers, well-known writers, and 
contemporary writers are wel
come. Papers that draw on ar
chival research are especially 
welcome. Papers should be ap
proximately 4000 words in 
length. Shorter, note-length pa
pers may be acceptable. The 
deadline for submissions is 1 
November 2003. Please send 
completed papers, together with 
an abstract and a brief bio
graphical statement, to: 

Professor Ruth Panofsky 
Department of English 

Ryerson University 
350 Victoria Street 

Toronto, Ontario M5B 
2K3 

panofsky@ryerson.ca 

Email submissions are 
acceptable. 



Neil Besner, President 
English Dept., University of Winnipeg 
515 Portage Avenue 
Winnipeg, MB R3B 2E9 
n.besner@uwinnipeg.ca 
(204) 786-9942 

Shannon Hengen, Past-President (Outgoing) 
Dept. of English, Laurentian University 
Sudbury, Ontario P3E 2K5 
shengen@nickel.laurentian.ca 
(705) 675-1151, ext. 4343 

Keith Wilson, President-Elect 
English Dept., University of Ottawa 
70 Laurier Ave. E. 
Ottawa, ON K1N 6N5 
kgwilson@uottawa.ca 
(613) 562-5800 ext. 1160 

Andrew O'Malley, Secretary-Treasurer 
English Dept., University of Winnipeg 
515 Portage Avenue 
Winnipeg, MB R3B 2E9 
a.omalley@uwinnipeg.ca 
(204) 786-9777 

Ina Ferris, Member at Large 
English Dept., University of Ottawa 
Ottawa, ON K1N 6N5 
iferris@uottawa.ca 
(613) 562-5800 ext.1151 

Miriam Nichols, Member at Large (Outgoing) 
English Dept., University College of the Fraser Valley 
33844 King Road 
Abbotsford, BC V2S 4N2 
mfaith1738@shaw.ca 
(604) 853-7441 

Steven Bruhm, Member at Large (Outgoing) 
Dept. of English, Mount St. Vincent University 
Halifax, NS 83M 2J6 
steven.bruhm@msvLi.ca 
(902) 457-6179 

Anne Quema, Member at Large (Incoming) 
English Dept., Acadia University 
Wolfville, NS B4P 2R6 
aquema@acadiaU.ca 
(902) 585-1264 

Jo-Ann Episkenew, Member-at-Large (Incoming) 
Saskatchewan Indian Federated College 
1 First Nations Way 
Regina, SK S4S 7K2 
jepiskenew@sifc.edu 
(306) 790-5950 ext. 2305 

Karen Selesky, 

President of the Graduate Student Caucus (Outgoing) 
English Dept., University of British Columbia 
#397-1873 East Mall 
Vancouver, BC V6T 1Z4 
selesky@interchange.ubc.ca 

Sara Humphreys, 
President of the Graduate Student Caucus (Incoming) 
English Dept., University of Waterloo 

200 University Ave. West 
Waterloo, ON N2L 3G1 
smhumphr@artsmail.uwaterloo.ca 

Noreen Golfman, 
Representative to the CFHSS 
English Dept., 
Memorial University of Newfoundland 
St. John's, NF A1C 5S7 
ngolfman@mun.ca 
(709) 737-4405 

Jo-Ann Wallace, Editor, 
English Studies in Canada 
English Dept., University of Alberta 
3-5 Humanities Centre 
Edmonton, AB T6G 2E5 
jo-ann.wallace@ualberta.ca 

Donald Goellnicht, Chair of CACE (Outgoing) 
English Dept. McMaster University 
Chester New Hall 321, 1280 Main Street West 
Hamilton, ON L8S 4L9 
goellnic@mcmaster.ca 
(905) 525-9140 ext. 24491 

Evelyn Cobley, Chair of CACE (Incoming) 
English Dept., University of Victoria 
Victoria, BC V8W 3W1 
ecobley@uvic.ca 
(250) 721-7235 

--.. --.-----------------------------.~-----.----.----------------
--------~------~-------------



~--------------------------------------------------, 

ADDITIONAL INFORMATION 

To Be Completed by Those Applying for Household Memberships 

o Renewing Member o New Member 

Second Householder's Name: ___________________________ _ 

Institution: _________________________________________ _ 
Delivery Address: _________________________________ _ 
________________________________ PostaICode: ____________ _ 

Phone (work): ___________ (home): _____________ _ 

Fax: Email: --------------- ---------------------------

Professional Designation: 0 Professor 0 Associate Professor 0 Assistant Professor 

o College Professor 0 Sessional 0 Graduate Student 0 Retired Faculty 0 Instructor 

o Postdoctoral Student 0 Other (Please specify): _____________________ _ 

Main Area of Specialization: ________________________________ __ 
Additional Areas: __________________________________________ _ 
Authors: _____________________________________________ _ 
languages: _________________________________________________ __ 

If not already a discussion group member ... 

Do you wish to become a member of the ACCUTE discussion group? 0 YES 

Do you wish to become a member of the ACCUTE sessionals discussion group? 0 YES 

Do you wish to become a member of the ACCUTE graduate students discussion group? 0 YES 

Please complete reverse and mail to: 

Andre\,\( O'Malley 
ACCUTE Secretary-Treasurer 

Department of English 
University of Winnipeg 
515 Portage Avenue 

Winnipeg, MB R3B 2E9 

~----~---------------------------~----_____________ d 



~--------------------------------------------------, 
I 

:~£~ 
ACCUTE 2003-2004 Membership Form 

I 
I D Renewing Member D New Member 

Member's Name: ___________________________________ _ 

Institution: _____________________________________ _ 
Delivery Address: ______________________________________ _ 
_________________________________ PostaICode: _______________ _ 

Phone (work): _________________ (home): _____________________ _ 

Fax: Email: ---------------- --------------------------

Professional Designation: D Professor D ,Associate Professor D Assistant Professor 

D College Professor D Sessional D Graduate Student D Retired Faculty D Instructor 

D Postdoctoral Student D Other (Please specify): _____________________ _ 

Main Area of Specialization: ___________________________ _ 
Additional Areas: ________________________________ _ 
Authors: ______________________________________ _ 

Languages: 

If not already a discussion group member ... 

Do you wish to become a member of the ACCUTE discussion group? DYES 

Do you wish to become a member of the ACCUTE sessionals' discussion group? DYES 

Do you wish to become a member of the ACCUTE graduate students' discussion group? DYES 

I enclose: 

D The regular membership fee of $80 

D The reduced membership fee of $40 (sessionals, part-time faculty, graduate students, post
doctoral students, instructors, retired faculty, underwaged) 

D The household membership fee of $130 (two memberships, one subscription to ESC). Please 
complete the form on the reverse. 

D A three-year membership fee (2002-2005) of $205 

D A three-year household membership fee (2002-2005) of $335 

D A $5 donation to be directed to the Canadian Federation for the Humanities and Social 
Sciences (CFHSS) 

Please complete reverse (if applicable) and mail to: 
Andrew O'Malley, ACCUTE Secretary-Treasurer 
Department of English, University of Winnipeg 

5.15 Portage Avenue 
Winnipeg, MB R3B 2E9 

-----_____________________________________________ d 


