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Incoming President’s Message 

Jason Haslam 

 

This will just be a short update from the Dalhousie office, whilst we gear up to move the 

ACCUTE office from the mountains to the coast (the plan for now? Just start everything rolling 

downhill and wait...). 
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Laura, Nat and Stephen at the Edmonton office have been a tremendous help with the move thus 

far.  In fact, we expect to have such a smooth transition that you might not even notice it.  

ACCUTE's email address will remain the same, and we will continue to communicate with the 

membership in much the same way as now.  You can expect the first significant update from our 

office in September, with our newsletter.  Before that, though, we will be working diligently on a 

variety of tasks, including the conference (we’re securing plenaries as we speak), and 

communicating with our executive on the initiatives we want to pursue in the coming year. 

 

But we won't be silent until then.  Starting in the first week of August, you will start to see a 

slightly updated website and new looks and venues for our social media personae.  On that note, 

is there something you would like to see us do for the website or on social media?  If so, feel free 

to send me suggestions at Jason.Haslam@dal.ca. 

Jason Haslam 

Dalhousie University 

 

 
 

 

President’s  Message: ENVOI

Stephen Slemon 

 

Ours is essentially a corporatizing age, and I 

was struck by an Inside Higher Education 

newsfeed item in April telling of a study that 

had found that tenured and tenure-track (TT) 

postsecondary professors in North America 

contribute on average 61 hours a week to 

their jobs.  “On average” means adding up  

 

 

 

the total working hours of all TT professors 

– those we know to be unceasing 

professional maniacs all the way down to 

those we suspect to be idling professional 

slackers – and then dividing by the number 

of human subjects.  61 hours:  that’s what 

you can expect to work each week if you go 

mailto:Jason.Haslam@dal.ca


into the postsecondary teaching profession 

now, and actually find yourself a full-time 

job tenure track position.  However, all the 

statistics show that most job applicants to 

the professoriate will not prove so lucky.  

Full time contract hires happen twice as 

often as do TT hires; part-time contract hires 

outrun TT hires by a multiple of two-and-a-

half. The cohort of contingent academic 

faculty in postsecondary education is 

growing three times faster than is the TT 

cohort, and members of that burgeoning 

professional majority are teaching twice as 

many hours in the classroom as are their TT 

colleagues, doing research anyway even 

though it’s not part of their job descriptions, 

doing this at about one-quarter the pay, 

mostly without benefits, without meaningful 

access to professional decision-making,  and 

without the usual protections of academic 

freedom.  For the new postsecondary 

teaching majority, 61 hours of protected and 

recognized professional work per week 

looks comparatively like a leisurely walk in 

the park.   

 

And yet a March 11, 2014 Report on 

“Teaching Loads and Research Outputs…” 

by the Higher Education Quality Council of 

Ontario has come out in force with this 

critical finding:  university teachers do not 

now teach enough.  The Report’s immediate 

target is that “research non-active faculty 

member” whose presumably cavalier 

approach to university professionalism 

brings the bankable average of contributory 

working hours down, and one cannot help 

but be struck by the comparative fortunes of 

a profession so devalued now as to be 

thought in need of intervention and 

restructuring because that average of weekly 

working hours is only 61. But the Report’s 

public champions have not contented 

themselves simply with pointing the 

accusatory finger at the professorial “Below 

61s”.  The Globe & Mail’s Margaret Wente 

– who has some history with the avoidance 

(and the uncredited derivation) of research 

for her own publications – writes: “Research 

… makes more sense for some disciplines 

(nanotechnology) than others (philosophy 

and English come to mind)…. But these 

days, everyone is supposed to be a teacher-

scholar, even though there is little evidence 

that research improves teaching, or that this 

scholarly endeavour is worthwhile. Much of 

it languishes in obscure, unread journals, 

doomed to be uncited for all time.”   

 

The Association of Canadian College and 

University Teachers of English has never 

been an association for languishing, uncited 

researchers.  At our 2014 ACCUTE 

conference at Brock University, ESC editor 

Michael O’Driscoll reported that an article 

from our scholarly journal English Studies in 

Canada is downloaded once every 3.8 

minutes.  ACCUTE voices are everywhere, 

and are everywhere attended: in scholarly 

publications, in public debate across the 

spectrum of social media, and most 

critically, in the classroom.  If anything, 

ACCUTE stands for the integration of 

research and teaching at every level of 

postsecondary experience.  Our mandate as 

teachers of English in the first instance is to 

facilitate the exchange of research.  We 

know just how important research in our 

discipline, and in related disciplines, really 

is to the experience of the students we teach 

in the classroom – whether or not we publish 

or cite our research findings in places that 

Margaret Wente bothers to access.  That is 

why ACCUTE now finds itself so centrally 

involved in the work of advocacy for our 

members, and for those in our profession 

who cannot afford to be our members, 

including those now entering the profession 

at the graduate-student level, in hopes in 

finding human working conditions within 

the research-and-teaching humanities. 

 



Our corporatizing age is witness, now, to a 

coordinated attack on the principle of 

professional integration in postsecondary 

education, the end goal being the structural 

disaggregation of research, teaching and 

academic administration from one another.  

The star system that began in the applied 

and natural sciences and then spread 

outwards has promulgated the assumption 

that university research can best be 

conducted away from the messy distraction 

of actual students.  Thus the proliferation of 

research-only institutes on campus, and the 

massive redeployment of university 

operating budgets to research institutes, for 

projects organized around equally narrow 

assumptions about actual “industry” needs.  

Thus the proliferation of the “teaching-only” 

contract, and the rampant normalization of 

contract faculty exploitation, on the 

managerial assumption that postsecondary-

level teachers can teach effectively without 

reading and writing research –especially in 

the so-called soft disciplines, “like 

philosophy and English.”  Thus the 

extraordinary rise of a managerial class of 

university administrators who do no research 

or teaching as part of their university work, 

and who increasingly regard the principle of 

academic freedom as some archaic throw-

back to a bygone professional era, when the 

work of the university was critical 

education, and not corporate productivity, in 

service to the profit-taking motive.  That is 

why ACCUTE does not, has not, and will 

not allow itself to “languish” in its work of 

advocacy for research teachers at every 

working level within the profession of 

English Studies in Canada, and for 

progressive social change towards an 

equitable, inclusive, and hopeful global 

future.   

 
ACCUTE’s polestar for social advocacy 

remains unchanging, but its administrative 

offices now move, and this gives the three of 

us in the University of Alberta office – 

ACCUTE Coordinator Laura Schechter, 

ACCUTE Vice-President Nat Hurley, and 

myself – an excuse publicly to convey our 

enormous thanks to some of the many who 

have helped us do our work over the past 

two years:  in administrative organization, in 

association visioning, and in productively 

speaking out.  
 

Our first order of thanks is to the brilliant 

RAs we have had working with us at the 

University of Alberta: Breanna Mroczek, 

Adam Kneeland, Zoran Vuckovac, 

Samantha Christensen, Tia Lalani, and 

Joseph Ren.  They helped us organize our 

Congress conferences, they helped us reach 

out to our existing members and to new 

members, they helped this association grow, 

and we could not have done it without them.   

 

We also thank our fabulous colleagues at the 

University of Alberta for their sustained 

support – structurally, financially, and 

emotionally:  English & Film Studies Chair 

Susan Hamilton, Assistant Chair Kris 

Calhoun, and Arts Dean Lesley Cormack.   

 

We thank those many association members 

who advocated through social media for the 

importance of English Studies in Canada. 

You don’t get hired, or incremented, or 

promoted on the basis of what you write for 

the general public.  Advocacy work can get 

you hurt.  But ACCUTE is full of students 

and teachers who care about our profession, 

and who are willing to take the time, to 

make the case, to check the facts, to write it 

out clearly, and then put themselves out 

there in the blogging world, or in the 

national and international press.  La luta 

continua. 

   

We give great thanks to past ACCUTE 

administrators who have so consistently and 

generously given us clear and sustaining 



guidance in our work.  We cannot name 

them all, but we cannot sign off without 

thanking especially Steven Bruhm, Judith 

Herz, Len Findlay, Noreen Golfman, Karen 

Macfarlane, John Miller, Heather Murray, 

Nicola Nixon, and Craig Patterson for giving 

us good advice in establishing our office and 

setting our administrative goals. 

 

We give enormous thanks to the hard-

working members of the ACCUTE 

Executive Committee.  This group not only 

represents specific portfolios within the 

association, and works for the betterment of 

specific constituencies within our 

membership, but also charts the course for 

the association as a whole:  indeed, the 

Executive is ACCUTE’s administrative 

engine-room.  We thank Past President 

Nicola Nixon, incoming President Jason 

Haslam, incoming Vice-President Lyn 

Bennett, member-at-large Christina Luckyj, 

F.E.L. Priestley Prize Award coordinators 

Jim Ellis and Lisa Surridge, Professional 

Concerns coordinators Clint Burnham and 

Lily Cho, and Sessional (now Contract 

Academic) Representative Dorothy 

Hadfield, Graduate Caucus Presidents 

Heather Jessup and Lai-Tze Fan, incoming 

Executive members Nico Dicecco, Joel 

Faflak, Bryce Traister, and Erin Wunker,  

CACE representatives Margaret Steffler and 

Susan Hamilton, and the many committee 

members who worked with these Executive 

members in advancing the work of the 

association.  

  

We give foundational thanks to ESC Editor 

Michael O’Driscoll, and to the journal’s co-

editor over the past year, Mark Simpson.  

ESC is – indisputably -- a world-class 

journal, and their imagination, 

administrative skill, and genius for 

professional connection has everything to do 

with why this is so.  ESC is why it is that 

ACCUTE has been able to maintain a travel 

fund for Congress participants – something 

that has been of especial importance to our 

graduate students.  A world-class journal 

requires world-class management, and Mike, 

Mark and their team continue to provide that 

visionary guidance as the association moves 

forward. 

 

We give deep thanks to our Congress 2013 

Local Area Coordinator Lisa Surridge, and 

to our Congress 2014 Local Area 

Coordinator Neta Gordon.  You don’t know 

just how thoroughly the success of a 

conference depends on the local enabler and 

remover-of-obstacles until you see geniuses 

like Lisa and Neta in imaginative, on-the-

ground action.   

 

We give real thanks to Nicola Nixon, who in 

2013 and 2014 represented ACCUTE at the 

annual general meeting of the Canadian 

Federation for the Humanities and Social 

Sciences.  Nicola’s work in representing our 

concerns there continues ACCUTE’s noble 

history of intellectual contribution to the 

CFHSS, and both associations are better for 

it.  

 

We give heartfelt thanks to the members of 

the taskforce that produced the ACCUTE 

Contract Faculty “Best Practices” Checklist 

– a document whose thinking began with 

Erin Wunker and Smaro Kamboureli at the 

TransCanada Institute and was substantially 

advanced by the advocacy persistence of our 

Sessional representative Dorothy Hadfield.  

Because of the contribution of Erin, 

Dorothy, Michael Brisbois, Heidi 

Tiedemann Darroch, Luke Maynard, and 

Jason Haslam, we were able to generate a 

document that is nowhere in itself sufficient 

to the making of real equity in employment 

in postsecondary English teaching, but is a 

start towards equitable, humane, and 

respectful working conditions for contract 

academic faculty.  In its annual general 



meeting at Congress, the Canadian 

Association of Chairs of English voted 

unanimously to accept, and to act upon, the 

recommendations in the Checklist, and to 

help promulgate the Checklist to chairs of 

other departments and disciplines in the 

humanities and social sciences.  This is work 

that will continue, as ACCUTE proceeds.   

 

We thank our many, many members who 

have brought their visionary academic 

research findings, and their research 

planning and aspirations, to the ACCUTE 

conference table.  We owe especial thanks to 

those many conference participants who 

constructed member-organized sessions for 

the conference, and to the several scholarly 

associations that joined with ACCUTE in 

the presentation of joint-organized 

conference sessions.  We’d like especially to 

thank our fabulous plenary speakers Felicity 

Nussbaum and Kyla Wazana Tompkins 

(2013), Faye Hammill and Stephen Guy-

Bray (2014), and thank Mary Chapman, Len 

Findlay, Jennifer Andrews and Peter 

Schwenger for their inspired responses in 

the plenary sessions, and thank our 

participants on the 2014 Past Presidents 

plenary Judith Herz, Noreen Golfman, 

Steven Bruhm, and Heather Murray, joined 

by incoming President Jason Haslam.  

 

We owe unspeakable thanks to the gifted 

administrative team at Dalhousie that is 

taking ACCUTE forward.  Incoming 

President Jason Haslam is a celebrated 

ACCUTE warrior, as gifted in social-media 

advocacy as he is in scholarly research.  

Incoming Vice-President Lyn Bennett has a 

proven track record in both research 

imagination and in administrative restoration 

– unsurprising given her scholarly interests 

in rhetoric, writing, and healing.  They are 

joined by incoming ACCUTE Co-ordinator 

Lynne Evans, whose conference paper title 

at Congress 2014 – “Bowing to an 

Applauding Audience” – speaks not only to 

her putative subject (Tennessee Williams) 

but to our feelings about her. 

    

These are some of the many thanks that we 

in the Alberta administrative office owe to 

others.  But I have some personal orders of 

thanks to give.  As Senator Mike Duffy so 

famously said:  “But wait! There’s more!”  

And these thanks are not easy ones, for I 

have never so much enjoyed working with 

an administrative team, or have learned so 

much, as I have from these two.   

 

When the celebrated teacher and outstanding 

early-modern scholar Dr. Laura Schechter 

took on the job of ACCUTE administrative 

linchpin, we hadn’t yet found a name for the 

position.  What do you name a job that 

requires professional expertise in conference 

organization, financial management, 

association building, social media 

advancement, and the integration of 

administration with scholarly research 

across the many ACCUTE constituencies?  

Our best shot was “ACCUTE Coordinator,” 

and in part we got this right. Laura has given 

ACCUTE real coordination.  She has given 

us dignity, and visibility, and profile.  What 

the job-title doesn’t convey sufficiently, 

though, is the extent to which Laura has 

brought deep scholarly understanding to the 

work of association coordination.  Over the 

past two years, Laura has made manifest the 

necessary integration of academic 

administration with research and teaching.  

The association now thrives because Laura 

has made it so. 

 

And finally:  I came into the position of 

ACCUTE President knowing that I could 

contribute nothing meaningfully to the 

association if not in absolutely equal 

administrative partnership with my 

University of Alberta colleague Natasha 

Hurley.  I knew already that Nat possessed 



an academic intellect of Einsteinian 

capacity.  I knew that she had an 

extraordinarily clear vision for the future of 

our discipline, and for how – inclusively and 

equitably – to work towards that future.  I 

did not, however, know that she was also a 

scholarly polymath, with a deep 

understanding of the research that runs 

across the vast spectrum of ACCUTE 

disciplinary engagement.  I did not know 

that Nat could stick-handle like Gretzky 

when it came to numbers.  I did not know 

that she possessed Steven-Bruhm-like 

capacity at the dance-party D.J. controls.  

Pretty much everybody close to the 

association knows that Nat has been the 

unacknowledged legislator of the ACCUTE 

world.  I cannot thank her enough for her 

leadership, and her friendship. 

 

References:  

http://www.insidehighered.com/news/2014/

04/09/research-shows-professors-work-long-

hours-and-spend-much-day-

meetings#sthash.1SLWozas.dpbs 

 

http://www.heqco.ca/SiteCollectionDocume

nts/FINAL%20Teaching%20Loads%20and

%20Research%20Outputs%20ENG.pdf 

 

http://www.theglobeandmail.com/globe-

debate/professors-need-to-teach-

more/article17414147/  

Stephen Slemon 

University of Alberta 
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Vice-President’s Message 

Nat Hurley 

 

ACCUTE Financial Report May 2014 

Overview 

 

ACCUTE’s membership has now fully 

migrated to the online system and our 

membership numbers have stabilized (and 

even grown) over the past two years.   

 

Alongside this stabilization of membership, 

we have reworked our financial relationship 

(on a trial basis) with ESC.  Our main 

changes in terms of financial reporting 

reflect (a) this increase of membership and 

the corresponding increase to our coffers; 

(b) our redirection of what was historically 

the ESC Subvention to a reserve fund for the 

organization; and (c) the establishment of an 

ACCUTE-ESC Travel fund for our members 

based on money that ESC is in a position to 

contribute to the organization.   

 

As a result of all these budgetary changes, 

we are pleased to report that our bank 

balances are healthy as we prepare for new 

budget realities for ACCUTE.   The 

organization’s budget landscape will change 

dramatically when the organization moves to 

Dalhousie.  We know that ACCUTE will 

shoulder more of the costs for course release 

and institutional set-up when the 

organization moves to Dalhousie, but we 

believe that such a situation will be norm, 

not the exception in the future.   

 

Revenues  

 

What is immediately clear from this budget 

document is that ACCUTE’s main source of 

revenue is memberships, as reflected in the 

document you have before you.  If you look 

at that line, historically, it becomes clear that 

this revenue line has increased steadily over 

the past two years—a reflection of the extent  

 

 

 

to which the membership has grown over the 

past two years. Here is the back story of 

those numbers and that growth: when we 

took over at the University of Alberta, you 

will recall that the Federation of Humanities 

and Social Sciences had just instituted the 

new online membership system.  It took a 

while for our official membership to buy 

into that system (literally).  In August 2012, 

the system listed our membership at 224.  

Now we are at 544.  The Concordia team 

forwarded a balance to use of about $8,000 

(historically unprecedented—usually the 

balance-forward was much less).  But 

despite Concordia’s prudent financial 

membership, we spent the first year of our 

administration feeling nonetheless behind 

the eight-ball.  This financial pressure is the 

result of memberships rolling in very slowly 

until just before Congress last year, in May 

of 2013.  In terms of revenue for last year, 

the numbers you see in the memberships line 

don’t reflect the rhythm of that financial 

year and the pressure we felt in terms of not 

having money to spend.  Things turned out 

well in the end, but we had to plan for 

Congress last year not knowing whether we 

could afford to pay the bills.  This was the 

reason we were forced to scale back on 

some things.   

 

The other substantial revenue line for 

ACCUTE reflects the changing financial 

arrangement between ACCUTE and ESC: 

English Studies in Canada.  Last year, two 

things changed.  

 

(1) The first is that instead of paying 

ACCUTE a subvention, we 

redirected the amount of the 



subvention to a contingency fund 

for the organization.  That 

reserve fund currently has 

$19,421.74 in it (the combination 

of two years of subvention based 

on the membership as of April 30 

of each year, plus a small amount 

of money that remained in the 

separate bank account we 

maintained for SSHRC money.  

We had just over $600 left from 

SSHRC and kept in this account 

in case SSHRC came looking for 

it.).  

 

(2)  The second change was the 

establishment, on a trial basis, of an 

ACCUTE-ESC Travel fund in the 

amount of $12,000.  We are happy to 

be able to sustain that fund this year  

as well.  

 

Overall, then, instead of us paying money to 

ESC, the journal is paying money to us—

thanks in no small part to the journal’s 

excellent stewardship under its editors, 

Michael O’Driscoll and Mark Simpson. 

 

There are no substantial changes to other 

lines in the revenue portion of the budget, 

just small fluctuations, as might be expected. 

 

Expenses 

 

Although our membership revenues are only 

slightly lower in 2012-13 than they are for 

2013-14, you’ll notice that the dues we paid 

to the Federation are substantially different.  

This difference can be explained by the fact 

the Federation calculates our dues based on 

membership as of April 30.  On that date in 

2012, our numbers (as reflected in the online 

system) were anemically low.  By April 30 

of the following year (which is the year 

reflected in the 2013-14 column), the 

numbers had bounced back.  Hence the 

increase in our dues payment to the 

Federation. 

 

With the exception of the new expense from 

last year for the wine and cheese research 

celebration, our other budget lines remain 

relatively the same, with localized 

fluctuations based on Congress costs for 

such things as Congress expenses (space 

rental, A/V, plenary costs, and the ACCUTE 

Dance Party), office expenses, the ACCUTE 

coordinator’s salary, and executive travel to 

Congress. 

 

Bottom Line 
 

We anticipate having a Balance forward of 

$15,903.75 in our chequing account in 

addition to $19, 421.74 in our savings 

account.  ACCUTE has entered the land of 

reserve funds.  We do wish to emphasize, 

however, that as the association moves 

toward a funding model that makes us less 

dependent on host university support, and as 

ESC revenues shift, our budget categories 

(particularly expenses) will change.  Still, 

for now, we are in very good shape. 

Nat Hurley 

University of Alberta

 

 



 

REVENUE 2010-2011 2011-2012 2012-13 2013-14 Projected

Membership $30,130.00 $29,140.00 $39,505.00 $42,780.00

Member Donations to Federation $125.00 $90.00 $140.00 $95.00

Member Donations to Federation's Subvention Fund $245.00 $140.00

Canadian Federation of Humanities and Social Sciences

              Congress Registration $11,010.00 $8,525.00 $8,905.00 $8,985.00

              Federation Aid for Plenaries $1,000.00 $2,000.00 $1,600.00 $2,500.00

Non-Federation Congress Revenue 

              ESC  Contribution to Travel Fund $12,000.00 $12,000.00

              Advertising $750.00 $700.00 $700.00 $550.00

              Congress Host Univerity/Department Donation $1,800.00 $600.00 $573.74 $600.00

              Publishing House Contribution to Reception $200.00 $200.00

ESC  Contribution to Reserve Fund $8,000.00

ACCUTE Host University Office Support $7,500.00 $7,500.00 $400.00 $400.00

Bank Interest $1.25 $1.11 $1.48 $1.25

Balance Forward $13,911.00 $11,332.53 $9,720.05 $16,020.71

TOTAL REVENUE $66,227.25 $59,888.64 $73,990.27 $92,271.96

EXPENSES

Canadian Federation of Humanities and Social Sciences

               Membership Dues $5,568.68 $3,984.01 $1,951.68 $4,030.90

               License Fee $150.00 $150.00

               Membership system -- Implementation Fee $450.00

Member Donations to Federation $125.00 $90.00 $140.00 $95.00

Member Donations to Federation's Subvention Fund $245.00 $140.00

Congress Expenses

               ESC Contribution to  Travel Fund $12,000.00 $12,000.00

               ACCUTE Contribution to Travel Fund $4,000.00 $0.00

               Host Deductions (AV, catering, student help) $2,459.60 $4,291.44 $2,498.82 $4,027.50

               Plenaries (fees, hotels, travel, dinner) $3,871.24 $4,416.39 $3,125.84 $6,810.39

               Executive Travel $3,596.21 $8,090.00

               Wine and Cheese $1,862.55 $1,692.95 $1,200.00 $1,454.75

               Contribution to Joint Plenary (2011-12 CACLALS; 2012-13 WGSRF) $300.00 $200.00 $250.00

               Conference Program Printing $2,948.63 $539.67 $1,080.25 $972.50

               Additional Printing (flyers, inserts) $110.04 $100.00

               Dance Party Space Rental $600.00 $600.00

               Dance Party Expenses $600.00 $600.00

               Congress Planning Trip $1,252.00 $1,273.17

ESC  Contribution to Reserve Fund $8,000.00

ESC  Subvention/ACCUTE Contribution to Reserve Fund $11, 205.00 $7,945.00 $4,000.00 $6,810.00

Executive (misc. travel, conference calls) $3,199.92 $4,627.06 $4,493.20 $1,500.00

Priestley Prize $250.00 $250.00 $250.00 $250.00

Office Salaries and Benefits $21,435.60 $19,965.00 $13,871.00 $18,494.00

Office Expenses and Transition Costs $1,921.91 $981.41 $1,885.52 $200.00

Bank Charges $46.59 $61.57 $0.00 $0.00

PayPal and Credit Card Processing Charges $574.09 $420.00 $420.00

Website Development $300.00 $100.00

TOTAL EXPENSES $54,894.72 $50,168.59 $57,969.56 $76,368.21

BALANCE FORWARD $11,332.53 $9,720.05 $16,020.71 $15,903.75

ACCUTE STATEMENT OF OPERATION, 1 May to 30 April



Coordinator’s Message 

Laura Schechter 
 

In addition to my work with ACCUTE, I’m 

a contract academic at the U of A, and years 

ago one of my old colleagues left his mobile 

whiteboard in our shared office. It was just 

leaning against the wall, collecting dust, and 

at some point I had the bright idea to bring it 

upstairs to the ACCUTE space. I used it this 

year and last to keep track of the conference 

panels for each session, and it was a 

godsend. I had over a dozen reminders 

running along the board’s margins: catered 

events to schedule, the anticipated number 

of joint session and member-organized 

panels that would need spots reserved, etc., 

etc. If a panel shrank to two presenters or 

grew to four, I added a note to the 

whiteboard. If somebody emailed to tell me 

that they couldn’t present in certain 

timeslots, I starred their panel and added the 

word “TIME”. If I had to collapse a couple 

of two-person panels, back to the whiteboard 

I’d go to see which panels were similar 

enough to be combined. 

 

I couldn’t wait to get back to the ACCUTE 

office after the 2013 conference in Victoria 

because returning to the office meant that I’d 

finally be able to erase the whiteboard and 

start fresh. The conference would be 

officially over, travel claims and residual 

paperwork aside; the panels worked, or they 

didn’t, but they were completely done after 

months of planning. I’d be able to rest on 

my laurels for a while and enjoy the 

sunshine!  

 

The 2014 conference has been over for a 

month now, and I still haven’t erased the 

board. I just can’t. I was there, and many of 

you were there, and I’m feeling unusually 

sentimental about saying goodbye to our  

 

 

 

 

 

time at Brock. I’m perfectly aware that this 

reticence to erase (a whiteboard, for Pete’s 

sake!) is all part of a larger goodbye that I’m 

loath to make. 

 

As you know, we’re wrapping up our time at 

the U of A, and ACCUTE will soon be 

moving to Dalhousie. The new team—Jason 

Haslam, Lyn Bennett, and Lynne Evans—

will be great, and it’s been wonderful 

working with them thus far. As fun as it’s 

been getting to know the Dal team, however, 

closing down the office with Stephen and 

Nat has been bittersweet. On the one hand, 

fewer emails and meetings! On the other 

hand, fewer emails and meetings. I’ll miss 

getting the chance to chat regularly with 

them, although I suppose that our future 

chats can be entirely leisured and not at all 

concerned with the daily pressures of shared 

administrative deadlines ... unless we decide 

to organize another massive conference at 

the U of A, that is! Any takers? No?  

 

I feel like I get a lot of feting for my work 

with ACCUTE, but I rarely take the 

opportunity to celebrate my ACCUTE 

colleagues. Let me take this chance to thank 

my wonderful co-workers over the past two 

years: Stephen and Nat, it’s been such a 

pleasure working with and learning from 

both of you—even the panel planning 

sessions! I look forward to whatever 

collaborative work we can do in the future, 

and I especially look forward to the more 

leisured collaborations that will involve 

drinking red wine and laughing around a 

dinner table sometime soon. I absolutely 

need to thank the fabulous graduate students 

who so often picked up the most important 

tasks, somehow balancing their MA reading 

and writing loads with their office duties. 

Sam Christensen, Adam Kneeland, Tia 



Lalani, Joseph Ren, and Zoran Vuckovac, 

thank you, thank you, thank you. Huge 

thanks as well to our executive members 

who vetted proposals, shared planning 

strategies, talked finances, and became 

friends. 

With thanks given, I’m left with an office to 

pack up and a whiteboard to erase, but not 

just yet. I’VE ALREADY EXPLAINED WHY 

I CAN’T ERASE IT JUST YET. 

Laura Schechter 

University of Alberta 

       

                                       

                
   

 

Report on the Canadian Federation for the Humanities and Social Sciences (CFHSS) 

Nicola Nixon 

 

On March 28
th

, 2014, the CFHSS held its Annual General Assembly in Montreal. Even though 

Stephen Slemon is technically ACCUTE’s representative to the General Assembly, he asked me 

to attend in his stead, because I have been a representative in the past and live in Montreal. Any 

economies, like the cost of a flight from Edmonton to Montreal, are ultimately beneficial, after 

all; and I think Stephen trusted me to represent ACCUTE adequately at the Assembly. As you 

probably know, ACCUTE has historically been very active in the Federation (our members have 

been presidents and board members in the past, and Raymond Siemens, of the University of 

Victoria, is currently the Director of Research Dissemination), and it is crucial to continue our 

strong presence, so that we can influence policy making and, one hopes, effect positive change in 

Ottawa. Here, I want to report on some of the items that emerged at the General Assembly that 

may be of particular interest to our members. 

 

1. New Board Members to Federation: 

Two new members will be joining the CFHSS board: Stephen Toope (current President 



and Vice-Chancellor at the University of British Columbia) is president elect, and Cindy 

Blackstock (University of Alberta) will become the Director of Equity and Diversity. 

 

2. SSHRC: 

Although SSHRC President, Chad Gaffield, gave an optimistic plenary in the afternoon 

on how those who work in the Humanities and Social Sciences are “moving to centre 

stage” in our current climate, because we are “focussed on people,” the SSHRC 

workshop in the morning was more sobering. Brent Herbert-Copley lauded the 

streamlined Talent/Insight/Connection architecture, which has been in place since 2009, 

and spoke enthusiastically about the sharp increase in the emerging (new) scholars 

applying for Insight Development Grants; but he acknowledged in the question period 

that the increase may well have to do with Canadian universities’ requirements that 

newly hired, tenure-track professors apply for (if not receive) external funding. The 

numbers overall were a bit disheartening, as well: in 2013, the Insight Development 

Grant had a 21% success rate for applicants, down from a 27% success rate in 2012.  

Lower numbers of established scholars are applying for SSHRC grants, suggesting that 

the low success rates for what are called “small projects” or “thematic research”—as 

opposed to projects in the “Partnered Research Training Initiatives” category or the cross-

sectoral, team-grant projects—make it not worth the trouble for established scholars to 

apply. As one member of the audience pointed out, team grants tend to favour larger 

institutions, because they have a large number of students they can fund through the 

grants; smaller universities, which actually have more trouble funding students, are less 

likely to get the team grants.  

 

3. The Future of the PhD: 

A panel in the afternoon, titled “Transformation in Graduate Education: The Future of the 

PhD” and given by Paul Yachnin (McGill U, English), Sidonie Smith (U Michigan, 

English), and Kathryn Muller (McGill U), addressed the central problem of how PhD 

students are trained only for entering the academy when only 20-30% will find academic 

work. Yachnin and Smith identified the general institutional culture around PhD training 

as unnecessarily rigid, particularly in terms of dissertation requirements which 

substantially extend the length of time it takes the average doctoral student to complete 

the degree. Their work on the question of graduate training is contained in a white paper, 

published in 2013. For those of you who would like to read more about their research, 

check “White Paper on the Future of the PhD in the Humanities” on the McGill website. 

 

4. Changes to the Awards to Scholarly Publications Program (ASPP): 

The ASPP, which funds the publication of 180 scholarly books a year, has altered its 

policy from simply declining to publish books that have been rejected to a revise and 

resubmit policy, inviting those scholars whose first application was declined for 

funding—retroactive to April 2013—to revise and resubmit their manuscripts. This was 

introduced on a trial basis and will continue. 

 

5. Measuring Scholarly Influence/Impact: 

Antonia Maioni, the President of the Federation, introduced two projects that would be 

launched this fall. The first is to find a framework with which to measure scholarly 



influence or impact that suits all sectors of the humanities and social sciences. This is 

largely a preemptive move, anticipating a day in the future when various government and 

other organizations seek to find ways to quantify scholarly influence or impact—a 

measure beyond the blunt number-counting of articles or books, and beyond, one hopes, 

the blunt number-counting of citations of articles or books. The Federation hopes to 

“develop terms in which we can talk about ourselves,” so that others’ terms will not be 

simply imposed upon us. 

  

6. Open Access: 

The other project for the Federation this fall is an investigation into whether ASPP 

funded books can be made available through Open Access (OA). In the past, the 

discussions of OA have revolved around scholarly articles in journals; now, the 

Federation, which has supported OA since 2011, wants to consider the impact on 

academic presses, should ASPP funded books become part of OA. 

Nicola Nixon 

Concordia University

 

 

 
 

Contract Academic Faculty Caucus 

Report 

Dorothy Hadfield 

 

A major accomplishment for ACCUTE this 

past year in terms of sessional advocacy was 

the creation and distribution of the “Contract 

Academic Faculty ... Best-Practices 

Checklist.” The primary requirements for 

this document were to address only areas 

that departments had some autonomy over, 

i.e. didn’t fall under union or institutional  

 

 

 

 

agreements, and suggested practices that 

were easy to say “yes” to. While these 

requirements meant that the document  

couldn’t even begin to address any of the 

real and urgent systemic exploitations that 

exist around salary, benefits, EI, job 

security, etc., it was nonetheless an 

important, visible, and tangible intervention 



in support of non-tenure-track English 

department faculty. And early response to 

the checklist has been encouraging, with 

several departments reporting back on 

discussions—and even some changes to 

departmental practices—in the wake of its 

distribution. With a new academic year 

beginning, it will hopefully be possible to 

push it back on the agenda for even more 

English departments across Canada. The 

process of developing this checklist ideally 

demonstrated tenured and contract members 

working together towards a common goal, 

with Stephen willing to use his position as 

ACCUTE president to lay the groundwork 

and take the initiative to get the committee 

and project going, then Stephen, Nat, and 

Jason actively contributing to the 

discussions around the checklist in support 

of the priorities being identified by the CAF 

members of the committee. Many, many 

thanks to all committee members for helping 

to frame this checklist: Michael Brisbois, 

Heidi Tiedemann Darroch, Jason 

Haslam, Nat Hurley, Luke Maynard, Laura 

Schechter, Stephen Slemon, and Erin 

Wunker.  

 

Beyond ACCUTE, contract faculty concerns 

are becoming more visible and mainstream. 

Throughout 2013-14, Inside Higher Ed 

published about 500 items on adjunct 

concerns, including a new column called 

“Adjuncts Interviewing Adjuncts.” In 2012, 

the Chronicle of Higher Education launched 

“The Adjunct Project” as a space to collate 

self-reported data on adjunct teaching. 

(While this is an American website, 

Canadian contributions are welcome.) In 

February, University Affairs magazine 

launched a new blog, “Contractually 

Bound,” explicitly as a space for non-tenure-

track faculty issues, and “From PhD to Life” 

to support those thinking about opportunities 

beyond academe. 

 

For several years now, attempts to activate a 

strong sessional presence within ACCUTE 

have been hampered by a membership 

database system that doesn’t readily identify 

non-tenure-track faculty, and various types 

of reluctance among many non-tenure-track 

faculty to proactively identify themselves. 

(My various requests for contact received no 

responses.) This, too, is an area of urgent 

priority for the organization, to create a 

more coherent and visible caucus for non-

tenure-track members. Helping to establish a 

sense of visibility and presence for sessional 

members has multiple benefits, both for 

the organization and the non-tenure-track 

faculty.  For ACCUTE, it creates a clearer 

sense of mandate for the “sessional rep” to 

bring to the executive, and it could enhance 

the value of ACCUTE membership for what 

by all accounts is the only growth area in 

faculty jobs right now (while data is hard to 

come by, see this 87% growth estimate by 

OCUFA: http://ocufa.on.ca/blog-posts/data-

check-teaching-by-precarious-faculty-in-

ontario-jumps/). For contract or sessional 

faculty, we have a chance to develop a sense 

of community that is sometimes otherwise 

absent in our professional lives; we can 

develop a clearer picture of the real state of 

contract faculty work in Canada; we can set 

agendas for advocacy to take up with 

concerned, tenure-track colleagues; if 

nothing else, we can make our professional 

credentials easier to see and our working 

conditions harder to ignore.  

 

It would be ideal if the next “sessional 

representative” on the ACCUTE executive 

could derive a stronger sense of who is 

being represented. Related to that is a 

question that we have discussed on the 

executive, of whether the term “sessional” is 

still adequate to describe the current range of 

non-tenure-track appointments: from those 

contracted per course and per term, to longer 

contracts, to “teaching stream” appointments 

:%20http:/ocufa.on.ca/blog-posts/data-check-teaching-by-precarious-faculty-in-ontario-jumps/
:%20http:/ocufa.on.ca/blog-posts/data-check-teaching-by-precarious-faculty-in-ontario-jumps/
:%20http:/ocufa.on.ca/blog-posts/data-check-teaching-by-precarious-faculty-in-ontario-jumps/


and more variations between. One of the 

first questions that an emergent caucus 

should consider is the name that best 

represents it.  

 

I strongly believe that ACCUTE is taking a 

step in the right direction by making the 

“sessional rep” portfolio more visible and 

central within the organization, and I 

sincerely thank Laura, Stephen, Nat, and 

Jason, for their extraordinary and very 

helpful support during a term marked for me 

by unexpected personal and professional 

difficulties. (It is with a great sense of irony 

that I consider how many hours I invested in 

the hiring process for several new contract 

faculty in my current department.) The new 

representative will certainly find that 

contract faculty concerns are definitely not 

marginalized among the ACCUTE 

executive.  

Dorothy Hadfield 

University of Waterloo

 

 

 
 

 

 

 

 



Report of the Committee for Professional 

Concerns (CPC) 

Lily Cho 
 

The CPC panels that took place at Congress 

2014 were venues for lively, engaged, and 

passionate discussion of two major issues: 

precarity and pedagogy.  

 

The chair of the first panel, Rob Zacharias 

(Waterloo and Toronto), notes that the title 

of the panel, “Love is Not Enough: Precarity 

in the Academy,” alludes to the much-

debated Slate article by Miya Tokumitsu 

which circulated in the winter of 2014 (it has 

been recently re-published in Jacobin). 

Tokumitsu questioned the assumptions and 

implications of the notion that people ought 

to “do what you love” and “love what you 

do.” This mantra, she suggested, “leads not 

to salvation but to the devaluation of actual 

work.” “According to this way of thinking,” 

she continues, “labor is not something one 

does for compensation but is an act of love 

[….] Its real achievement is making workers 

believe their labor serves the self and not the 

marketplace.”  Zacharias asked, what might 

such an argument mean in the context of 

today’s precarious academic labour—

especially when many of do, truly, love 

much of what we do, at least when we get to 

do it?  

 

Geordie Miller (Dalhousie) opened the 

panel with his paper, “Solidarity Should Not 

Be ‘A Sweet Old-Fashioned Notion.’” In 

addition to weaving in admirably apt 

references to Tina Turner, this paper 

examines why we have failed to transform 

the conditions of academic labor, despite the 

overwhelming case for doing so. Drawing 

on his research into the neoliberal 

reorganization of culture and society, he 

suggests that sentiments like “love what you 

do” are symptomatic of the market 

subjectivity we all share. As market subjects  

 

 

 

 

we embody and express a neoliberal 

worldview that defends the free market as 

the supreme processor of information. He 

connects the idea that we are market subjects 

to the proliferation of blogs and the rise of 

teaching streams, ultimately claiming that 

undoing our market subjectivity means 

taking solidarity seriously. Margrit 

Talpalaru (Alberta) took this discussion 

further by discussing the connection 

between academic blogging and self-

censorship. Her paper, “Blogging while 

Sessional: Self-Censorship or Bust,” 

examined the ways in which the idealism of 

blogging is often belied by the realities of 

engaging in the promises of this public 

sphere as a member of the precariat. 

Talpalaru notes that blogging, for contract 

academic faculty, can involve experiencing 

a whole new level of failure because of the 

vagueness and lack of honesty that is often 

the hallmark of blogging without the 

security of tenure-track employment. 

Finally, Natalie Coulter (York) offered a 

paper that deftly combined autobiography 

and scholarly critique while asking us to 

imagine the academy as a bad boyfriend—a 

task that certainly did not stretch the 

imaginations of her audience. Her paper, 

“Looking for Love in All the Wrong 

Places:  The Mythology of DWYL in the 

Neoliberal Marketplace of Academic 

Labour,” follows the logics posited by 

Tokumitsu’s article. Coulters explores how 

the mythology of Do What You Love 

(DWYL) works to legitimate the divide of 

academic labour between RAF (regular 

academic faculty) and CAF (contract 

academic faculty) by individualizing the 

realities of academic labour as “loving 

work.”  This mythology is embedded 

through the academic system and functions 



to hide the structural conditions that value 

PhD labour when it’s as a graduate student, 

but not as a graduated student. 

The second panel, “Why Do I Have to Teach 

Like That?” chaired by Lily Cho (York) 

asked the panelists to consider taking up a 

range of pedagogical issues including the 

problem of evaluation; the relationship 

between teaching and recruitment (“bums in 

seats problem”); the disconnect between an 

understanding of a field and the way in 

which it is taught; and the conventions of 

English studies pedagogy.  

Mary Chapman (UBC) kicked things off, 

noting that, when she considered the prompt 

for this panel, she realized that she does not 

actually have to teach in any particular way. 

She then notes that, even though there are 

relatively few strict provisions outlining how 

teaching must be conducted in a university 

English classroom, there is nonetheless an 

important case to be made for clear 

curricular goals and some transparency in 

terms of how our students should progress 

through an English degree. Chapman then 

offered a number of specific suggestions for 

approaching that often dreaded process of 

curricular reform. Andrew Bretz (Guelph) 

took up the implications of our teaching by 

considering how his pedagogical work on 

rape culture in literary texts did, and did not, 

extend beyond the classroom. Bretz offered 

the example of receiving papers from 

students that suggested a strong 

understanding of the complexity of issues of 

gender and violence and then later realizing, 

through social media, that these same 

students were filmed participating in “rape 

chants” while socializing off-campus.  Bretz 

thus asked a number of hard questions about 

the limits of social justice teaching in the 

classroom. Sarah Banting (Mount Royal) 

closed this panel with a careful 

consideration of the lack of connection 

between classroom objectives and our 

pedagogical practices. Likening some of her 

own past teaching to a campfire game in 

which the participants play without being 

informed of the rules that are known only to 

the person leading the game, Banting calls 

for a more explicit form of literary critical 

pedagogy. Engaging with critics ranging 

from Laura Wilder to Heather Murray, 

Banting makes a strong case for a form of 

teaching that is something more than asking 

our students to make wild guesses at the 

rhetorical and critical conventions that gird 

our expectations of their writing.  

 

Together, these panels and the discussions 

that accompanied them attest to the 

continuing commitment of ACCUTE 

scholars to professional concerns. I would 

like to thank the members of the CPC for all 

of their hard work this year. Many thanks to: 

Veronica Austen, Sarah Banting, Alessandra 

Capperdoni, Lai-Tze Fan, and Rob 

Zacharias.  

Lily Cho 

York University

 

 

 



Graduate Student Caucus Report 

Lai-Tze Fan 

 

ACCUTE’s Graduate Caucus had a 

productive annual meeting. Our main focus 

was the bi-annual graduate survey, which 

has served as a historical collection of data 

in support of graduate student needs. It was 

mentioned that a Canadian English graduate 

department recently had a one-year funding 

cut; the concern was that this change would 

not have been registered by our survey. We 

entered into a discussion regarding the 

survey’s usefulness and accuracy as a bi-

annual project. 

 

As a result, two changes have been proposed 

for the graduate 

survey. First, in the 

2014-2015 year, 

which is an off-year 

for the survey, we 

wish to issue a 

shortened version of 

the most pertinent 

questions. Second, 

starting in the 2015-

2016 year, we wish to 

strip down the current 

survey to focus on 

essential questions that inquire less into the 

specifics of each English graduate 

department, and, instead, that have a higher 

sensitivity to cross-department operations, 

changes, and needs. We aim for this 

comparative approach to identify the 

pertinent metrics of English graduate 

departments on a national level, composing 

a document that we can offer to respective 

departments and to SSHRC for political and 

advocacy purposes. 

 

Our next order of business was the proposal  

 

 

 

 

 

of a Best Practices document, the idea and 

development for which I would like to thank 

Lynne Evans and Leif Schenstead-Harris. 

This Best Practices document outlines how 

graduate students should be treated. Inspired 

by the CAF Best Practices Checklist 

developed by ACCUTE’s task force, the 

document would take the form of a 

checklist, listing needs such as the access to 

a desk and extended library loan privileges. 

The Caucus’s response to this Best Practices 

document was encouraging: we have formed 

a working group of volunteers to develop 

this new mini-project in the upcoming 

school year. 

 

To close, I would like 

to thank the Graduate 

Caucus Executive 

team, including 

President-Elect Nico 

Dicecco (Simon 

Fraser University), 

Vice-President Anton 

Bergstrom (Wilfrid 

Laurier University), 

and Secretary Jeremy 

Greenway (Western University). Nico will 

continue on as President of the Graduate 

Caucus, and Anton will continue to serve as 

Vice-President. I welcome Elissa Gurman 

from the University of Toronto, who is our 

new President-Elect, and Meredith Snyder 

from the University of Alberta, who is our 

new Secretary. Finally, I would like to thank 

the members of the ACCUTE executive for 

their support and assistance in my two years 

working with them; it has been a wonderful 

learning experience. 

Lai-Tze Fan 

York University

 



ESC: English Studies in Canada Report 

Mike O’Driscoll and Mark Simpson 

 

This has been a very busy year for ESC: English Studies in Canada: we produced six issues, 

fully integrated our new Journal Coordinator (Judy Sara) into the operation of the journal, 

coordinated co-editing duties between Mark Simpson and Mike O’Driscoll, and produced a 

SSHRC application in time for the June 1
st
 deadline. The finances look good—good enough that 

we’ve again transferred $12K to the ACCUTE coffers in order to partner with the Association in 

maintaining a Congress travel fund. Our goal was to produce six issues this year, and we made it 

with six. We are six months behind schedule, and continue to make progress on bringing the 

production and calendar dates in line. The following report details these and other matters. 

 

Changes to the Editorial Team 

 

Following last year’s gathering at Congress, Mark Simpson officially moved from Associate 

Editor to Co-Editor of ESC in order to share duties with Mike O’Driscoll, and make it possible to 

keep the journal running efficiently at Alberta as we assume other administrative duties. Cecily 

Devereux and Keavy Martin remain on as Associate Editors (although Keavy is on maternity 

leave!), and Eddy Kent remains our dry-witted Reviews Editor. Judy Sara has now spent her first 

full year with the journal, and this time around assisted with preparing this report as well as our 

SSHRC application. Everything seems to be running smoothly, although it would be a good idea 

to bring in an additional Associate Editor this year, and we’re looking to that possibility. 

 

Submission Figures 

 

The figures below indicate the current and historical number of submissions per reporting year. 

We’re very pleased to report that our submissions have peaked at a new high—an indication that 

the journal is doing a good job of attracting contributors on the basis of its strong reputation, high 

standards, and short time to publication. This year we recorded 79 submissions in total, up from 

57 in the previous year.

  

 



 
 

Acceptance Rate 

 

The journal’s acceptance rate over the past two years stands at a respectable 31%, a figure 

typical of highly ranked journals. We aim to complete review of all articles within a six month 

period; on average, an accepted article moves to publication within fourteen months of 

submission. We currently have 4 articles awaiting publication, 8 pending ASR’s (that is, articles 

“Accepted with Specified Revisions”), and an additional 16 articles under review. This chart 

represents ESC’s Acceptance Rate from 2012-14, organized according to SSHRC defined 

categories. 

 

Who Publishes in ESC? 

 

A survey of the last five volumes of the journal, in which we published 116 peer-reviewed 

articles, reveals the answer: members at all levels of the profession, with slightly higher 

representation (63%) from the ranks of tenured or tenure-track scholars. More than one-quarter 

of ESC’s peer-reviewed articles, published in those four volumes, came from Full Professors, 

while 17% of our peer-reviewed articles were authored by only the very best graduate students in 

the discipline. These figures demonstrate that ESC publishes excellent work from all levels of the 

profession, striking a judicious balance between established and emerging or transitional 

members of the discipline.

 

Peer-Reviewed Articles Published in Volumes 35-39 

Rank of Author Number of Articles % 

Professor 31 27 

Associate Professor 22 19 

Assistant Professor 20 17 

CAST or Sessional Instructor 16 14 

Post-Doctoral Fellow 7 6 

Graduate Student 20 17 

Total 116  
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Such statistics, coupled with the fact that the journal continues to exercise a healthy acceptance 

rate in keeping with some of the most respected journals in the discipline, indicate that ESC is a 

discerning publication of high standards and should be a journal of first choice for scholars—a 

venue, that is, worthy of the admiration of the academy and a meritorious space in which to 

present one’s work. With a quick time-to-publication rate and a massive global readership, ESC 

is a highly effective way to reach the broadest academic audience possible. 

 

Digital and Print Readerships 

 

ESC currently has 665 print subscriptions. Of the journal’s 593 individual subscribers, most are 

located in Canada (where they represent 69 different institutions) and approximately 5% are 

located in the United States or overseas. 72 libraries or other institutions subscribe to print copies 

of the journal, and 43 (or 60%) of those are non-Canadian. While the number of institutional 

subscriptions has declined by 13% in the past three years, that decline is a consequence of 

institutional shifts to digital aggregation, which has resulted in increased readership and 

revenues. Because digital distribution is economically advantageous and results in a larger 

readership, we have no concerns about this trend. 

 

On average, an ESC article is downloaded every 3.9 minutes in over 80 countries around the 

world. Over the last seven years, ESC has achieved an outstanding online presence by 

developing partnerships with four digital aggregators: Project Muse, EBSCO, ProQuest, and 

Gale Publishing. (We are also currently contracted with Project Muse to make available thirty 

years of back issues.) These partnerships have greatly increased our profile and availability 

around the world. Five years ago we reported 20,000 article downloads across those four digital 

aggregators. In 2010 that number was 53,000, and in 2011 that number was almost 73,000. Over 

the last two years we have reported digital readerships of approximately 138,000 and 135,000 

respectively. While that might represent a leveling off of those numbers, it also represents an 

increase in global readership of almost 700% in five years.
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Our statistics show us that readers who access the journal online are primarily from the United 

States, Australia, and the UK, although India, China, Brazil, South Africa, and a number of 

European countries also show strong engagement. Over this two year period, 75% of those 

downloads occurred outside of Canada, testimony to the journal’s strong international standing. 

 

Statistics based on Open Journal Systems usage are less specific and, perhaps, less reliable than 

those from our commercial aggregators. We can say, for example, that ESC has 298 registered 

readers, although visitors to the site are not required to register in order to access our 

publications. We cannot provide an annual summary of usage, but OJS’s limited reporting 

capacity tells us that PDF versions of our articles have been downloaded 440,992 times since 

ESC began Open Access publishing in May 2007. Over that seven year period, then, on average 

ESC articles were accessed through OJS 173 times per day, or about 32% of our daily online 

access—a very substantial figure that demonstrates the importance of OA publishing. 

 

Special Issues  
 

ESC produced two special issues this year, and has two more on the way. Nat Hurley’s special 

double issue on “Childhood and its Discontents” is currently our most often accessed issue on 

Project Muse, and Karyn Ball and Melissa Hayne’s “The Global Animal” has generated much 

attention as well. Each comes with special elements—a beautiful signature of visual works by 

Amy DiGennaro in the former and a photo-essay by Maria Whiteman and Cary Wolfe in the 

latter. A special issue on “Hysteria Manifest: Cultural Lives of Great Disorder,” Guest Edited by 

Derritt Mason and Ela Przybylo is almost ready to go, and we’ve another special issue slated for 

Volume 40, this one titled “Magazines and/as Media: Methodological Challenges in Periodical 

Studies,” Guest Edited by Paul Hjartarson, Faye Hammill, and Hannah McGregor. ESC remains 

open to suggestions for future special issues and is happy to entertain formal proposals from 

potential guest editors. 

 

Financials 

 

As a result of the revised SSHRC funding formula and increased revenue from digital royalties, 

ESC’s financial situation has greatly improved over recent years. While six years ago the 

journal’s contingency fund was almost depleted, we now find ourselves in appropriately secure 

circumstances. For the past two years the journal’s opening balance has sat at approximately 

180% of our annual operating budget, with $42K of that currently resting in a contingency fund 

and the other half in operating accounts. This is an indication of ESC’s operational health at this 

point in time, and evidence of responsible financial management. Our Royalties and Permissions 

remain a consistent source of funding, and the decline in our institutional subscriptions is 

dwarfed by our growth in digital distribution, which earned us $25,869 in 2011, and $33,305 in 

2014, or an increase of 29%. At the same time, ESC’s expenses during the last year were in 

excess of its income, and our current balance stands at $89,800, in part because the April 1, 2014 

SSHRC installment will arrive in the wake of the current adjudication process (the application 

deadline was June 1, 2014), and in part due to the journal’s increased production rate (the 

additional issue cost the journal $16,700). Were it not for those two factors, the budget would be 

balanced.

 



 

Priestley Prize Announcement 

Each year at Congress, ACCUTE announces the winner of the F.E.L. Priestley Prize, which 

recognizes and acknowledges the best essay published in our scholarly journal English Studies in 

Canada over the past year.  This year’s winner is Steven Bruhm (Western) for his essay “The 

Counterfeit Child,” which appeared in the special issue of English Studies in Canada entitled 

Childhood and Its Discontents (December 2012), edited by Nat Hurley. 

The Priestley Prize adjudication committee—Judith Herz (Concordia); Lisa Surridge 

(Victoria), Chair; and Rob Zacharias (Waterloo)—writes the following: 

With the lightest touch (“let me tell you about my kids”) but the most serious intentions, Steven 

Bruhm’s essay is a carefully argued exploration of the function of childhood as an ideologically 

loaded but ontologically “empty” concept. Moving easily between early 20
th

-Century children’s 

literature and contemporary 

film, Bruhm pairs J.M. 

Barrie’s Peter Pan with his 

memoir of his mother 

Margaret Ogilvie, and then 

with Jaume Collet-Serra’s 

film Orphan, to identify a 

broad creative investment in 

the semiotic emptiness of 

childhood.  To that most 

gothic of psychoanalytical 

questions, how do you kill the 

dead?, the essay offers as 

answer the counterfeit child, 

the figure against whom “we 

can safely direct our 

murderous impulses.” 

The essay exemplifies ESC‘s generalist mandate, offering compelling and accessible scholarship 

that introduces readers to a vibrant area of literary studies while making an important 

contribution to its field. Impressive in its range and significant in its implications, Bruhm’s essay 

stood out as the best in a strong year for the journal.   

Congratulations Steven!  And thanks Judith, Lisa and Rob for their fabulous work on the 

Priestley adjudication committee! 

 

 

 

 

 



News of Members 

 

Jennifer Drouin’s (Alabama) monograph Shakespeare in Québec: Nation, Gender, and 

Adaptation was published by University of Toronto Press in March. The book traces the 

evolution of discourses of nation and gender in Québec from the Conquest of New France to the 

present through the lenses of postcolonial and gender theory, and Drouin elaborates a theory of 

adaptation specific to Shakespeare studies. In analysing how nation trumps gender in these plays, 

she tackles the politics of recognition, differences between Canadian multiculturalism and 

Québécois interculturalism, and tensions 

between nation and gender that play out on 

the bodies of women in politics. Randall 

Martin writes, “Drouin’s well-researched and 

persuasively argued work reorients 

appreciation of Québec stage adaptations of 

Shakespeare to nationalist perspectives which 

challenge prevailing multicultural 

perspectives on Canadian adaptations of 

Shakespeare.” 

http://www.utppublishing.com/Shakespeare-

in-Quebec-Nation-Gender-and-

Adaptation.html 

 

Smaro Kamboureli, Avie Bennett Chair in Canadian Literature (Toronto), has published, along 

with Christl Verduyn (Mount Allison), a new critical collection of essays: Critical 

Collaborations: Indigeneity, Diaspora, and Ecology in Canadian Literary Studies (Wilfrid 

Laurier UP, May 2014). This is the third book in the TransCanada series. 

 

Katie Larson (Toronto) has been awarded a 12-month residential Fellowship at the Jackman 

Humanities Centre for 2014-15 for her topic, “The Ludic Function of Song in Early Modern 

England.” She has also recently won a short-term research fellowship at the Folger Library. 

 

Robert McGill (Toronto) published two books in 2013: his novel, Once We Had A Country 

(Alfred A. Knopf, 2013), made Montreal Gazette reviewer Ian McGillis's best-of-2013 list, and 

his scholarly monograph, The Treacherous Imagination: Intimacy, Ethics, and Autobiographical 

Fiction was published by Ohio State UP. 

This year Robert also won a SSHRC Insight 

Grant for his project, “The Vietnam War and 

the Language of Canadian Nationalism.” 

 

Robert Zacharias (Waterloo and Toronto), 

Postdoctoral Fellow with the Centre for 

Diaspora and Transnational Studies, 

published his monograph, Rewriting the 

Break Event: Mennonites and Migration in 

Canadian Literature, with the University of 

Manitoba Press (October 2013).  

http://www.utppublishing.com/Shakespeare-in-Quebec-Nation-Gender-and-Adaptation.html
http://www.utppublishing.com/Shakespeare-in-Quebec-Nation-Gender-and-Adaptation.html
http://www.utppublishing.com/Shakespeare-in-Quebec-Nation-Gender-and-Adaptation.html
http://uofmpress.ca/books/detail/rewriting-the-break-event
http://uofmpress.ca/books/detail/rewriting-the-break-event
http://uofmpress.ca/books/detail/rewriting-the-break-event


List of Executive Members 2013-2014 

Lyn Bennett (Incoming Vice-President) 

Lily Cho (Member at Large) 

Jim Ellis (Member at Large) 

Lai-Tze Fan (President Grad Caucus) 

Dorothy Hadfield (Sessional Representative) 

Susan Hamilton (President of CACE) 

Jason Haslam (Incoming President of ACCUTE) 

Nat Hurley (Vice President) 

Mike O’Driscoll (Co-Editor of ESC) 
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Lyn Bennett (Vice-President) 

Lily Cho (Member at Large) 

Nico Dicecco (President of Grad Caucus) 

Lynne Evans (Coordinator) 

Joel Faflak (Member at Large) 

Jason Haslam (President of ACCUTE) 

Mike O’Driscoll (Co-Editor of ESC) 

Stephen Slemon (Past President) 

Lisa Surridge (Member at Large) 

Bryce Traister (President of CACE) 

Erin Wunker (Contract Academic Faculty Representative) 

 

 


