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PRESIDENT’S MESSAGE 

Stephen Slemon 

 

Why Congress? 

 

I cut my theoretical teeth on Gayatri 

Spivak’s detailed elaboration, in “Can 

the Subaltern Speak?,” of that famous 

line from The Eighteenth Brumaire: 

“they cannot represent themselves, they 

must be represented.”  The trouble 

hinges, Spivak argued, on a double 

meaning in the concept of 

“representation.”  To represent people 

visually or in writing is one thing, to 

represent them politically quite another.  

When it comes to class action, the two 
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separate meanings tend to get mixed up.  

Tell stories about people who live in 

conditions of privation and devaluation, 

and if those people don’t possess a 

strong sense of class or collective 

consciousness, they can find themselves 

“represented” not just in language or 

image, but also spoken for.  They might 

not always notice that it’s someone else 

who’s doing the speaking. 

OK, maybe Spivak wasn’t really quite 

that simple – there’s a reason the 

language of critical theory is genuinely 

difficult.  But I had her argument in 

mind this past week as my social media 

feeds filled up with stories from the 

English Studies disciplinary front.  One 

story pertained to an English Department 

in the U.S. that had just posted a tenure-

track job – with a salary below the 

poverty-line.  Some blog commentators 

expressed outrage at the obvious 

exploitation.  Others noted that from the 

perspective of contract academic faculty 

already working in the system, this rip-

off was pretty much English Studies 

business as usual:  sustained 

exploitation, an unsustainable living 

condition, except in this particular 

dispensation, your enduring poverty 

comes with tenure.   

A second story – a chipper little number 

entitled “What Can You Do with a 

Humanities Ph.D., Anyway?” – started 

off by admitting that, yes, “the vast 

majority of English and history Ph.D.s 

now roam the earth as poorly-paid 

adjuncts, or … as baristas and bookstore 

cashiers.”   “But,” the article went on 

brightly, “what is less known is between 

a fifth and a quarter of [humanities 

doctorates] go on to work in well-paying 

jobs in media, corporate America, non-

profits, and governments.  Humanities 

Ph.Ds are all around us – and they are 

not serving coffee.”  

If I’ve learned anything from my time as 

ACCUTE President, it’s that university 

labour is structured on a foundationally 

divisive principle of economic and social 

separation between a minority that 

commands most of the money and 

almost all of the decision-making, and a 

marginalized majority that persists in 

economic precarity and professional 

disempowerment, and yet does most of 

the academic work.  I’m noticing that 

there are all sorts of ways of breaking 

that minority down into separate, and 

competing, constituencies.  I’m noticing 

a consistency in the way tenure-track 

positions are replaced, when their 

incumbents leave, either with soft 

funding for short-term contract work or 

hard funding for tenure-track “teaching 

only” positions, both of which prevail on 

the assumption that if you disaggregate 

teaching from research in English 

Studies, students won’t really suffer. 

And as for that voiceless constituency of 

English Studies graduates who trained 

themselves for academic labour but are 

now successfully navigating their way 

through “ac-alt” employment:  isn’t this 

simply what you’d expect from skilled 

and imaginative people who have 

throughout the course of their graduate 

studies already proven themselves 

spectacularly able to adapt?  



The fact remains that for graduate 

students who aspire to the discipline, and 

for postsecondary faculty who work on 

contract, English Studies in Canada is 

already a place of parlous professional 

dwelling.  Being told – cheerfully, or in 

sorrow – that things are bad within the 

discipline, and getting worse, is one 

form of representation.  The other is to 

find ways and means to unify, and then 

to fight back.   

Jennifer Andrew’s guest column, in this 

newsletter, represents eloquently a fight 

that is happening now on one Canadian 

campus.  “We have built a strong sense 

of community,” writes Andrews.  That 

sense of community is necessary to the 

meaningful voicing of “collective and 

widespread concern” about that 

particular institution and its principles of 

governance.  Collectivity gives spoken 

representation the political capacity to 

represent.    

Congress is expensive.  The people who 

most need to be there really can’t afford 

it.  In the annual scholarly meetings of 

associations other than ACCUTE, the 

proceedings can at times become banal.  

But Congress is also the only event that 

brings scholars from across the registers 

of labour within the humanities and 

social science disciplines in Canada to 

one place, at one time.  Congress 

provides opportunities – in the academic 

conversations, but also in the coffee 

breaks, the skipped sessions, or down at 

the beer tent – to engage with our 

colleagues not just as scholars but as 

members of a political collective.  

Congress gives us the chance to imagine, 

and to strategize.  It gives us another 

way of working together in the fight 

happening now over the future of 

postsecondary education in Canada.  

That’s part of why I want to be at the 

Brock University Congress in May, 

2014.      

The other part, of course, is that 

ACCUTE 2014 (#accute) is going to be 

awesome.  Our international plenary 

speaker, Faye Hammill (Strathclyde), is 

giving a plenary address based on her 

recent book Sophistication:  A Literary 

and Cultural History, and then Jennifer 

Andrews (UNB) and Peter Schwenger 

(Western) will respond to her.  Our 

interdisciplinary speaker, Stephen Guy-

Bray (UBC), will be talking on "Greek 

Designs: The Queerness of Paraphrase."  

In our third plenary, four past ACCUTE 

Presidents – Judith Herz, Noreen 

Golfman, Heather Murray, and Steven 

Bruhm – will be answering these two 

questions:  “what, during your period of 

service as ACCUTE President, did you 

imagine the disciplinary future of 

English to be?”; and “what did you learn 

from that experience that speaks most 

urgently to the future of our discipline?”.  

Jason Haslam, incoming ACCUTE 

President, will productively consider 

their answers.   

And:  Department Chairs from the 

Canadian Association of Chairs of 

English (CACE) will be voicing their 

thoughts on the question “Should 

English Studies have a border?”  The 

Professional Concerns Committee is 



mounting one panel on the question 

“Why Do I Have to Teach Like That?” 

and another entitled “Love Is Not 

Enough:  Precarity in the Academy.” 

The general, joint, and member-

organized sessions are packed with edgy 

intellectuality.  Some of those sessions 

even have naughty titles.  After hours, 

we all proceed to the idle but necessary 

dissipation of the ESC bash, the 

“Celebration of Research” wine & 

cheese, and the outrageously popular 

ACCUTE dance party, which always 

manages to demolish at least a few 

academic reputations.   

Please join us.  Congress allows for good 

and important work.  And we’re going to 

have fun.   

 

                                       Stephen Slemon 

                               University of Alberta 

 
 

INCOMING PRESIDENT’S 

MESSAGE 

Jason Haslam  

 

Greetings from Halifax, where I write on 

the first day of Spring, as we expect our 

umpteenth Winter storm of the year.  

That unpleasant seasonal oxymoron has 

me thinking of a few other opposed pairs 

in the academic and wider world of late.  

Budget cuts and activism; the decay of 

the tenure-track and labour solidarity;  

 

 

“prioritization” and public support (the 

latter often from pleasantly unexpected 

quarters); and many other storms in the 

midst of Spring, or crocuses rising 

through frozen ground. On my 

pessimistic days, I’m reminded of Frank-

n-furter: “Even smiling makes my face 

ache.” 



But allow me for now to be, if not 

positive, at least creatively non-negative: 

one of the results of the current climate 

is that we are being presented with more 

and more opportunities to discuss with 

audiences within and without our 

universities both what we do and why.   

Beyond generating even more of the 

endless defences of our discipline – 

under the umbrella of what Stephen 

Slemon has recently called the 

“Humanities Crisis Industry” (which one 

is tempted to see as part of the 

Professorial/Opinion-Editorial Complex 

– or “The P.O.’ed,” for short) – it is 

possible to see these moments as 

presenting us with opportunities to let 

our work shine through, to show rather 

than just tell what we do. 

And that’s one of the reasons why I am 

looking forward with excitement to the 

transition of the ACCUTE office from 

Edmonton to Halifax.  Of course, it 

needs to be emphasized that I can be 

excited solely thanks to the tremendous 

work, dedication, and forward thinking 

of Stephen, Nat, and Laura at the Alberta 

office.  Because of them, we’ll be taking 

on a strengthened ACCUTE, and one 

with some momentum not only on the 

always exciting scholarly front, but also 

in regards to our role as an advocate 

within the profession. 

This is at least the third time that 

Dalhousie has hosted the ACCUTE 

office, and I’d like to take this 

opportunity to reintroduce the new 

office.  Joining me will be Lyn Bennett, 

as Vice President, who has already been 

hard at work to get things running here 

so that the transition will be as smooth as 

possible, and Lynne Evans, who will be 

the ACCUTE coordinator; many of you 

will remember Lynne from her time as 

President of the Graduate Caucus.  I’m 

extremely fortunate to be working with 

these colleagues, and I’d like to thank 

them for the efforts they’ve already put 

in.  (And before you ask, yes, I will be 

changing my name to some variant of 

Lyn(ne), just to keep things simple when 

you want to contact us.)  

But our excitement isn’t without its own 

stormy counterpart.  As many of you 

know, the negotiations for support here 

at Dalhousie were ... difficult.  ACCUTE 

and our Department have been 

tremendously supportive, working 

together to provide the necessary course 

releases, and our Dean has provided 

other needed assistance and material to 

make the task possible.  We are 

extremely grateful for all of this help.  

But, we admittedly have far less in the 

form of institutional support than recent 

ACCUTE incarnations: we will be a 

much leaner, if not meaner, office as a 

result.  With the current executive, we 

see this situation as one that will likely 

repeat itself at other institutions as 

ACCUTE moves forward.   

At the risk of my metaphor sinking into 

simple cliché, we are all determined to 

see the sun peeking through these 

clouds. In order to adjust to – and to 

resist – the changing nature of support 

both for English in general and 

ACCUTE specifically, we hope to build 



on the work of previous offices to make 

ACCUTE’s processes and functions 

even more clearly structured, and to 

focus on building our communications 

strategy so that we can more effectively 

speak to, rely on, and represent our 

members and your larger bodies of 

knowledge.  Over the coming months, 

we will work with the executive to 

finalize specific plans, but our goals all 

arise from a desire to build on the 

already high levels of activity and 

engagement of ACCUTE’s membership.  

We want to work with all of you in order 

to show people what we do and why, 

knowing that that is the first step in 

reminding people of our work’s ultimate 

necessity.  Our overarching goal is to 

follow the excellent models before us, by 

managing the association such that we 

leave it not only sustainable, but also 

stronger and able to expand on the 

necessary advocacy for English and the 

humanities both within universities and 

for the larger public.  And, we recognize 

that a significant part of this work must 

consist of a dedication to the scholarly 

activities that bring us together.  Let’s let 

the pleasures and values of that work 

shine. 

Now if you’ll excuse me, it’s the first 

day of Spring, and I’m very excited 

about getting ready to shovel some more 

snow. 

Jason (Jaslynn?... I’ll work on it) Haslam                                                                                         

Dalhousie University                            

 

 
 

 

 

 

 
 

 

 

 

 

 



ACCUTE 2014 CONFERENCE PROGRAM DRAFT 

 

ACCUTE is happy to announce that the draft program for the 2014 Conference is now 

available ! Please note that this is a draft, not a final version, but we’ll do through this link

our best to keep changes to a minimum.  

 

We’re especially pleased to welcome our plenary speakers, Stephen Guy-Bray and Faye 

Hammill. Dr. Guy-Bray’s talk is titled “Greek Designs: The Queerness of Paraphrase,” 

while Dr. Hammill’s is “Sophistication, modernism, entertainment,” and she will be 

joined in conversation by Jennifer Andrews and Peter Schwenger. We’re also excited for 

our third plenary, “Back to the Future,” which features past, current, and incoming 

presidents in discussion about ACCUTE as an organization. 

 

Please also note that ACCUTE is hosting a Sessional Caucus lunch that is catered and 

open to all active ACCUTE members. We’ll be discussing the response to ACCUTE’s 

recently released Contract Academic Faculty Checklist, and the event is scheduled for 25 

May, 12:15 to 1:15. Please contact Laura at  by 19 April if you info.accute@gmail.com

plan to attend this event. You’ll get free food, but we’d like to know how much to order! 

 

Members of the Sessional Caucus (and contract academic staff who would like to 

become involved in the Caucus) will also meet separately prior to ACCUTE’s legendary 

dance party. Meet at L3 Nightclub, 6 James St., St. Catharines, for free food and 

camaraderie between 7:00pm and 8:00pm, and then stay for the dancing! 

 

 
 

ACCUTE 2014 AGM AGENDA 

Monday, 26 May 2014 

Brock University, South Block 215 

3:00pm – 4:45pm  

 

1.   Welcome, and Opening Comments (Stephen Slemon) 

2. Approval of the Agenda 

3.  Approval of 2013 AGM Minutes, and Matters Arising 

4.   ACCUTE Financial and Administrative Report (Nat Hurley) 

5.  Overview of Membership:  history, constituencies, projections, budget 

implications (Laura Schechter) 

6. Report of the Editor of English Studies in Canada (Mike O’Driscoll)  

7. Report of the Committee for Professional Concerns (Lily Cho) 

8. Report of the Sessional Caucus Representative (Dorothy Hadfield) 

9.  Report of the President of the Graduate Student Caucus (Lai-Tze Fan)  

http://accute.ca/2014/04/02/accute-2014-draft-conference-program/
file:///C:/Users/ACCUTE/Downloads/info.accute@gmail.com


10. Report of the President of the Canadian Association of Chairs of English (Susan  

            Hamilton) 

11. Election of New Members to the Executive Committee: 

            a) MOTION:  nomination to Executive Committee, Member at Large.  

            b) MOTION:  nomination of Executive Committee, Sessional Caucus Chair.   

            THANKS to outgoing members 

12. The Incoming Administrative Team:  Jason Haslam and Lyn Bennett 

13. AOB 

14.   Motion to Adjourn   

_____ 

 

Immediately after the AGM, we’ll be holding our ACCUTE Celebration of Research wine 

and cheese, featuring book launches, research acknowledgements, and the presentation 

by Lisa Surridge (U of Victoria) of the F.E.L. Priestley Prize for the best essay in the 

preceding year in ESC.  We thank the Wilfrid Laurier University Press for their support 

of this event. 

 

CALL FOR EXECUTIVE NOMINATIONS 

 

The ACCUTE Executive will see two members finish their terms at the 2014 AGM. We 

are accepting nominations (and self-nominations) for a Member at Large and a Sessional 

Caucus Representative. These positions are usually held for two years and are likely to 

involve monthly conference calls, preliminary vetting of general pool proposals, 

attendance at the ACCUTE Conference (including Executive meetings), advocacy, and 

other duties specific to the portfolios. Please send any nominations or self-nominations to 

Laura at  by 25 April. Thank you to Jim Ellis and Dorothy info.accute@gmail.com

Hadfield for their valuable service! 

                        

 

file:///C:/Users/ACCUTE/Downloads/info.accute@gmail.com


CONGRESS 2014 UPDATES 

Laura Schechter 

 

The ACCUTE Conference gets closer every day, and with it come wonderful panels, 

thought provoking plenaries, fabulous parties and chances to schmooze … and a few 

bureaucratic details. I’m here to help you with the bureaucracy, so that you can get back 

to the wine and cheese! 

 **The Paperwork**

 

Registration 

Remember that, to attend or to present at ACCUTE, you must register for both Congress 

and the ACCUTE Conference. Registration is necessary for presenters in general pool, 

member-organized, and joint sessions, and you can do so at 

.  http://congress2014.ca/register

To present in an ACCUTE general pool or member-organized session, you must also 

have an active membership with ACCUTE. You can create or renew a membership at 

. To present in a joint session organized by ACCUTE https://fedcan-association.ca/accute

and another association, you need only be a member of one association (though we’d 

love it if you took out memberships in both groups!).  

Travel and Lodging 

Have questions about flying into Toronto or Hamilton? Wondering about how to get from 

the airport to Brock? Check out this link: . http://congress2014.ca/plan-your-trip

Brock has residence rooms available for reservation, and the prices range from $59.95 

per night to $129.90. Those spots are filling up, though, so book soon! The following link 

has information on booking a dorm room, and it also gives links to hotels in the area: 

. http://congress2014.ca/plan-your-trip/accommodations

Child Minding 

Brock and the Congress 2014 organizers have arranged for child minding services 

through the Rosalind Blauer Centre for Child Care. These services are available from 

8:00am to 5:30pm, 23 May to 30 May, and they must be booked by 30 April. More 

information can be found at . http://congress2014.ca/plan-your-trip/child-minding

Other Amenities 

Wondering about other services and accommodations that will be available during 

Congress? Check out this link: . http://congress2014.ca/plan-your-trip/local-amenities

Information about accessible spaces on the Brock campus (as well as services available 

for those with accommodation needs) can be found at http://congress2014.ca/plan-your-

.  trip/accessibility

 

http://congress2014.ca/register
https://fedcan-association.ca/accute
http://congress2014.ca/plan-your-trip
http://congress2014.ca/plan-your-trip/accommodations
http://congress2014.ca/plan-your-trip/child-minding
http://congress2014.ca/plan-your-trip/local-amenities
http://congress2014.ca/plan-your-trip/accessibility
http://congress2014.ca/plan-your-trip/accessibility


 **The Fun Stuff**

Let’s get back to talking about the engaging, provocative programming that ACCUTE 

has planned for you! We’re planning three and a half days of presentations, as usual, and 

we’ll have jointly organized panels with several different associations. We’ll also have 

three plenary sessions that are guaranteed to knock your socks off.  

Stephen Guy-Bray 

24 May, 3:15-4:45, Thistle Complex 245  

 

Stephen Guy-Bray (U of British Columbia) will present on “Greek Designs: The 

Queerness of Paraphrase.” Guy-Bray’s paper draws from a critical methodology – queer 

studies – that takes as its foundational principle the claim 

that LGBT social, political and aesthetic concerns cannot 

be framed within boundaries:  queer studies challenges all 

designations of identity in reading the social text.  Further, 

the paper addresses a form of representation that itself 

inhabits the borders of representation and recognition. 

Guy-Bray writes:  “A paraphrase is an inherently abject 

text: it has famously been excoriated as a very bad way to 

do criticism, and it is seen as a secondary and low-status 

kind of writing.  Nevertheless, or therefore, its very 

abjection can give us new ways to think about what we do 

when we read poetry.  Thinking about the queerness of 

paraphrase can help us to think about the queerness of all textuality.” This plenary is co-

sponsored by Women’s and Gender Studies et Recherches Féministes (WGSRF), and it 

has the support of the Aid for Interdisciplinary Sessions Fund. 

Faye Hammill 

25 May, 3:15-4:45, Thistle Complex 247 

Faye Hammill (U of Strathclyde) will discuss 

“Sophistication, modernism, entertainment,” and 

she’ll be joined in conversation by two ACCUTE 

regulars, Jennifer Andrews and Peter Schwenger. 

Hammill’s lecture will cross geographic, cultural, 

temporal, and disciplinary boundaries with a view to 

inquiring into the changing social positioning of 

“sophistication” in both mainstream and minority 

cultures.  A term once associated with “falseness,” 

indeed “perversity,” has changed, and now points to 

the qualities of “discrimination” and “refinement.”  



But not everywhere, and not always.  The talk examines sophistication as a contested 

location for social valuation, and discovers that borders and boundaries are more fluid 

than the usual registers of nomenclature might imagine. It captures Congress 2014’s 

organizing theme by speaking to and about social affects that proceed beyond imagined 

boundaries, and by discovering some of the ways in which social and cultural borders – 

of class, race, and sexuality – persist, beyond the pale. This event received the support of 

the International Speakers Fund.   

ACCUTE Past Presidents Plenary Panel: Back to the Future 

26 May, 1:30-3:30, South Block 215 

 

This roundtable will allow four past ACCUTE presidents—Steven Bruhm (Western U), 

Noreen Golfman (Memorial U Newfoundland), Judith Herz (Concordia U), and Heather 

Murray (U of Toronto)—to join in a lively conversation with current president Stephen 

Slemon (U of Alberta) and incoming president Jason Haslam (Dalhousie U). Each 

president will reflect on his or her time at the helm and will in some way respond to our 

two organizing questions: 

1.  What did you imagine to be the disciplinary future of English during your period of 

service as ACCUTE President? 

2. What did you learn from that experience that speaks most urgently now to the future of 

our discipline? 

The Future of the Humanities PhD Roundtable 

26 May, 10:30-12:00, East Academic 105 

 

ACCUTE will co-sponsor a roundtable discussion initiated by Lesley Cormack (U of 

Alberta) and Paul Yachnin (McGill U). The roundtable addresses the boundaries and 

borders within academic culture itself, especially those deep-set boundaries that make 

faculty and students think that the goal of the humanities PhD is a position within the 

academy. This culturally specific boundary inhibits clear thinking about the future of 

humanities graduate education. Cormack and Yachnin will be joined by Christopher 

Manfredi (McGill U), Paulina Mickiewicz (McGill U), and Leigh Yetter (McGill U). The 

event is co-sponsored by the Canadian Society of Renaissance Studies (CSRS) and the 

Canadian Society for the History and Philosophy of Science (CSHPS), and it received 

support from the Aid for Interdisciplinary Sessions Fund. 

ACCUTE Celebration of Research 

26 May, 5:00-6:00, South Block 215 

 

ACCUTE will continue its tradition of hosting a wine and cheese to celebrate the 

accomplishments of its members in the previous year. This event has been generously co-

sponsored by Wilfrid Laurier University Press. If you published a book this year that you 

would like to celebrate, please do bring a copy for our display table, or send in a scanned 



cover that can be projected. It’s time to toast another productive year for our members, 

and to announce the winner of this year’s Priestley Prize for best article in English 

Studies in Canada! 

Laura Schechter 

University of Alberta 

 

 

 

 

MEMBER AT LARGE POST 

Lily Cho 

 

The Committee for Professional Concerns Panel I: Love Is Not Enough: Precarity in 

the Academy 

25 May, 10:30-12:00, East Academic 101 

 

Panel I takes issue with the idea of academic work as a “labour of love” by attending to 

the following issues: the relationship between blogs and precarious academic labour; and 

the rise of LTA and teaching stream positions. Panel I will be chaired by Robert 

Zacharias (U of Toronto), and it will feature Geordie Miller (Dalhousie U), Margrit 

Talpalaru (U of Alberta), and Natalie Coulter (York U). 

 



The Committee for Professional Concerns Panel II: Why Do I Have to Teach Like 

That? 

26 May, 10:30-12:00, East Academic 101 

 

Panel II hopes to take up a range of pedagogical issues including (but not limited to) the 

problem of evaluation; the relationship between teaching and recruitment (the “bums in 

seats problem”); the disconnect between an understanding of a field such as Canadian 

Literature and the way in which it is taught; and the conventions of English studies 

pedagogy. The panel will be chaired by Lily Cho (York), and it will feature Mary 

Chapman (UBC), Andrew Bretz (Guelph), and Sarah Banting (Mount Royal). 

Lily Cho 

York University

 

 
 

 
 

SESSIONAL REPRESENTATIVE 

MESSAGE 

Dorothy Hadfield 

 

Declaring Ourselves 

 

In the last issue of the newsletter, I 

mentioned the ACCUTE ad hoc 

committee at work on developing a list 

for English departments that are willing 

to show their support for developing 

more equitable work environments for 

their non-tenure track faculty. I'm 

pleased to report that this checklist has 

now been distributed to English 

departments across Canada. Thanks to  

 

 

 

 

 

 

the ad hoc committee members, Michael 

Brisbois, Heidi Tiedemann Darroch, 

Jason Haslam (ACCUTE incoming 

president), Nat Hurley (ACCUTE vice 

president), Luke Maynard, Laura 

Schechter, Stephen Slemon (ACCUTE 

president), and Erin Wunker for their 

help in developing and distributing this 

list. 

 

 



The process of developing this list was 

gratifying in several ways. At a very 

basic level, it felt good to be doing 

something tangible to address working 

conditions for the “off the tenure track” 

contingent. Even recognizing the limited 

scope of what the list could feasibly 

address (we had to focus on items that 

were likely to be within departmental 

control, not governed by provincial or 

institutional labour policies and 

agreements), it felt good to be doing 

something, and to have something to 

show for it. 

It was also really energizing to see the 

drive and commitment that Stephen, Nat, 

and Jason brought to the project, and 

their affirmation of its importance to the 

larger ACCUTE agenda. In my first 

column for the ACCUTE newsletter, I 

wrote that “sessional concerns can’t be 

separated from larger faculty concerns” 

and here was the proof: tenured faculty 

working alongside sessionals to discuss, 

debate, and draft a document that 

encouraged departments to deliberately 

support a more collegial work 

environment for marginalized, non-

tenure track faculty. 

This year's ACCUTE conference 

program offers another example of the 

way the organization is bringing 

sessional issues from the margins into 

the mainstream. ACCUTE's Committee 

for Professional Concerns is sponsoring 

a panel called “Love is Not Enough: 

Precarity in the Academy,” which 

addresses the pernicious idea that 

academics should accept precarious 

working conditions because this is really 

a “labour of love.” I’m looking forward 

to that discussion. 

While these indications of converging 

and common agendas between tenured 

faculty and “precarious” faculty are 

absolutely welcome, the process of 

working on the ACCUTE checklist also 

made very clear just how diverse the 

non-tenure track constituency is, and 

even how quickly the contexts and 

demographics are changing for us. In 

order for ACCUTE to be able to help 

represent “us” more effectively, we need 

to be able to present a clearer picture of 

who “we” are.  

This year's “sessional session” at 

Congress will be aimed at trying to 

develop this clearer picture, and begin 

compiling a mandate for ACCUTE's 

next “sessional rep” to bring forward to 

the executive. One of the questions that 

came out of our checklist discussions is 

whether the term “sessional rep” is even 

still appropriate, or whether the title of 

this executive position needs to evolve 

with the changing terms of the labour 

force. The corollary to determining who 

we are is: by what name do we want to 

be known? 

Despite the growing percentage of 

contract academic faculty, our 

marginalized status has meant that it’s 

been more difficult for non-tenure track 

members to develop the type of presence 

as a caucus that graduate students have 

had, and which provides such an 

important sense of presence and 

momentum. Please plan to attend this 



informal but important discussion on 25 

May, 12:15pm-1:15pm to help map the 

terms on which ACCUTE can best 

support us, and please also join us for the 

Sessional Caucus Social at L3 

Nightclub, 26 May, 7:00pm-8:00pm.  

                                     Dorothy Hadfield  

                             University of Waterloo

 

 

 
 

 
 

ESC: UPDATE FROM THE EDITOR 

Mike O’Driscoll and Mike Simpson 

 

The General Bash! 

ESC's Annual Celebration 

 

Come join the ESC Editorial Team and the finest ranks of the ACCUTE membership for 

our legendary annual Congress muster.  

 

The Office Tap & Grill 

22 James Street in downtown St. Catharines 

Saturday, May 24, 5:00-7:00pm 

 

And a bit of news on the publication front. ESC issue 39.2-3 was just recently sent out 

into the world, and that one included a Readers' Forum edited by  

 

Cecily Devereux on “Academic Cultures of Imperfection” as well as a wonderful 

remembrance of former ESC Editor Rowland McMaster by Shirley Neuman and an 

important reprinted piece by Rowland himself. A slate of top notch articles filled out that 

double issue – all of them are worth a careful look. Watch out for 39.4, in the works now, 

with a Readers’ Forum on “Austerity and the Alt-Ac” guest edited by Veronica Austen 

and Clint Burnham. It’s an engaging forum that takes a look at job prospects for graduate 



students and the austerity measures that have come to shape the academy as we now 

know it.  

Mike O'Driscoll 

Mark Simpson 

University of Alberta

 

 

 

MEMBER POST 

Jennifer Andrews 

 

Making Trouble at UNB 

 

To make trouble was … something that 

one should never do, precisely because it 

would get one in trouble.... I concluded 

that trouble is inevitable and the task, 

how best to make it, what best way to be 

in it.      

(Judith Butler, Gender Trouble vii) 

If, those many years ago when I first 

came to UNB, someone had told me that 

this winter I would have found myself on 

strike, and then locked out of my home 

institution, and that, in the aftermath of 

these events, I would be proposing a No-

Confidence motion in the University 

Management Committee at an Arts 

Faculty Council meeting a few weeks  

 

 

 

       



ago (a motion that passed resoundingly), 

I would have laughed.  I joined the 

Department of English at the University 

of New Brunswick in July of 1999, 

feeling perhaps naively optimistic and 

incredibly grateful that I had finally 

landed my dream job.  As a 

comprehensive university with a student 

body slightly under 10,000, UNB is the 

largest post-secondary institution in the 

province and has a long and august 

history, dating back to its founding in 

1785.  Located in the provincial capital 

of Fredericton, UNB serves a critical 

role within the provincial economy, 

generating annually on average $57 

million dollars in research funding and 

functioning as a center for research and 

innovation in New Brunswick.  New 

Brunswick, along with the rest of the 

Maritimes, has struggled with economic 

challenges for decades – unemployment 

rates of close to 9%, low literacy rates 

(53% of New Brunswickers over 16 

years of age lack basic literacy skills), an 

aging population, and mass outmigration 

to other regions to find employment.  In 

addition, Brunswick News (which is 

owned by J.D. Irving) controls print 

media in the province; Irving owns all of 

the English-daily newspapers in New 

Brunswick, which has a huge impact on 

the perspective taken when covering 

provincial events.  These factors have 

fundamentally shaped public discourse 

around what happened this winter at 

UNB and how events continue to unfold.  

Historically, UNB has been known for 

its collegial relations between faculty 

and management, even with the creation 

of a faculty union, AUNBT, in 1979; 

there had never been a strike or lockout 

at UNB until this winter.  We also have 

had no faculty club at UNB since I 

arrived, a simple fact that has ensured 

that before January I knew virtually no 

one outside the Faculty of Arts.  So what 

changed? Negotiations for a new 

collective agreement between AUNBT 

and the UNB administration began last 

spring, with the pending expiration of 

our latest collective agreement on June 

30, 2013.  Critical to the negotiations 

were three issues: 1) the increasing use 

of “restricted funds” to keep money out 

of the university’s academic budget, 

resulting in the starvation of academic 

programs – a phenomenon that is 

rampant in North American post-

secondary institutions; 2) administrative 

bloat and a marked decrease in faculty 

positions (which would later lead to the 

AUNBT chant: “84: 48, Why won’t you 

negotiate?” referring to the number of 

AUNBT positions lost versus the 

number of new non-AUNBT positions 

created at UNB between 2004 and 

2012); and 3) the desire to ensure that 

UNB faculty would be compensated 

comparably to fourteen other similar 

sized Canadian universities to ensure 

that we could attract and retain quality 

faculty.  In the midst of this, on July 1, 

2013, I became Chair of my department 

and saw up-close how shifting priorities 

by the University Management 

Committee were fundamentally 

impacting the continued survival of core 

programs and starving funding for basic 

building maintenance.  



In particular, the administration’s failure 

to recognize comparability and their 

insistence that UNB was in serious 

financial trouble, led – in my opinion – 

to the faculty going on strike at 

midnight, Monday, January 13
th

.  The 

faculty voted over 90% in favour of 

striking, a remarkable result.  Prior to the 

strike we were threatened with the loss 

of our medical benefits and parental 

leave top-ups (even though AUNBT had 

offered to cover those costs for the 

duration of the work stoppage).  We 

were also told that we would lose access 

to our email accounts, despite impending 

research grant deadlines, and we did.  

Once the strike began, messages to 

faculty were simply bounced back rather 

than saved, confusing anyone who 

contacted members and didn’t know that 

the strike was occurring.  More surprises 

followed – UNB’s President spoke on 

CBC radio on the first day of the strike, 

hinting at the need for back to work 

legislation, and on Tuesday, January 

14
th

, UNB decided to turn the strike into 

a lockout, banning all access to campus 

(including faculty parents taking 

children to hockey games or swim 

lessons at UNB).  At the main campus in 

Fredericton, the picket lines were 

manned round the clock by an Ontario-

based security firm hired by the UNB 

Administration who took pictures of us 

as we walked the line, asked for names 

and phone numbers, and undertook 

initial efforts to intimidate us but 

eventually had to concede that we were 

the best behaved and most congenial 

picketers they had ever seen. 

Physically and psychologically, 

picketing is brutal under the best 

circumstances and we faced a stretch of 

bitterly cold weather – the most tangible 

evidence of the strike/lockout is that I 

am still experiencing the after-effects of 

frostbite in my toes almost two months 

later.  A mediator was finally brought in 

to find a solution in the middle of the 

third week of the strike/lockout, and that, 

coupled with increasing pressure from 

the provincial government, led to a 

narrowly-focused process of binding 

arbitration to determine both a catch up 

amount (to reflect our comparability) 

and a separate amount in increased 

compensation.  Our bargaining team was 

able to secure language about 

comparability in the new agreement 

itself, which up to the point of mediation 

was a topic that the university 

administration seemed unwilling to 

acknowledge, despite the fact that our 

previous collective agreement had used 

the same group of 14 universities as a 

benchmark.  These were small but 

incredibly important steps to retaining 

comparability and competitiveness in the 

recruitment and retention process for 

UNB faculty; the agreement also ensured 

that junior faculty would benefit most 

from increased salaries.  Of course, we 

are still awaiting arbitration, which is 

expected to take place shortly – but the 

benefits gained as a result of the lockout 

were enormous and lasting and have led 

to the most recent steps on the part of 

other faculty members: a series of no-

confidence motions put forth in 

individual faculty councils that express 



our desire to see UNB’s academic 

mission restored and reasonable 

explanations provided for the starvation 

of the academic budget.   

This story is not a new one.  

Corporatization and the division of 

university management from faculty 

means that many post-secondary 

institutions in Canada are increasingly 

focused on profit-making, despite the 

fact that universities are intended to be 

public institutions of higher learning –

providing accessible, high quality 

education and research opportunities to a 

diverse cross-section of the Canadian 

population.  UNB is no exception.  The 

difference now is that as faculty 

members, having walked the picket lines 

together, we have built a strong sense of 

community and deep networks through 

email and Facebook.  We also learned a 

great deal about UNB’s finances leading 

up to the strike/lockout, during it, and in 

its aftermath UNB has not been 

struggling financially in the manner that 

we had been led to believe.  In fact, the 

university has repeatedly generated 

surpluses but continued to cry poverty to 

faculty, students, and the public – 

leading to increasing tuition fees, 

dramatic academic budget cuts, and 

influxes of more government money.  

With this information now exposed and 

thoroughly analyzed by academics with 

a variety of expertise, there is an 

atmosphere of healthy skepticism 

amongst faculty members and 

information-sharing is rampant – and I 

mean that in the best possible way.  

When announcements are made about 

funding cuts to academic programs, 

newly created administrative jobs, or 

other key documents are released, they 

now travel through faculty quite 

speedily, enabling us to question 

immediately those decisions that might 

have previously gone unnoticed.  Most 

visible has been the creation of two ad 

hoc councils, called the Faculty Council 

and the Research Council, each of which 

meets on a weekly basis on the main 

campus of UNB in Fredericton to 

circulate information, share ideas, and 

produce questions to pose to the 

University Management Committee.  I 

belong to both.  The Faculty Council is 

made up of all interested Chairs and a 

representative from every faculty 

without departmental chairs, consisting 

of 40+ members; we have an agenda, 

circulate minutes, and have members 

present information and ask questions.  

We also invite other constituencies on 

campus to attend, from student senators 

to Deans, in order to convey our 

concerns about the current lack of 

transparency in decision-making and 

financial management at UNB.  The 

Research Council, which welcomes any 

faculty member at UNB, is similarly 

focused on advocating for research as a 

priority at UNB, given its role as an 

economic engine in the province and the 

importance of research to maintaining 

high quality education for students at 

both the undergraduate and graduate 

levels.    

While considerable effort has been made 

by some provincial media outlets and the 

UNB Administration to cluster these two 



councils in with the AUNBT and to 

presume that all three have the same 

mission, that would be a mistake – all 

three groups are putting pressure on the 

University Management Committee at 

the same time but in distinct ways.  

AUNBT is concerned with the 

negotiation of a fair collective agreement 

at the arbitration table and maintaining 

recognition of comparability.  The 

Faculty Council is focused on the 

difficulties of complement planning, or 

doing any planning at all, in an era of 

deep cuts, which date back at least a 

decade.  For instance, if the Faculty of 

Arts at UNB (which is comprised of 11 

departments) requires at least 7 

retirements this year in order to get one 

new tenure-track hire, and much of the 

current faculty is approaching 

retirement, how can the future look 

anything but bleak?  I often joke with 

my English colleagues that as the 

smallest PhD-granting department in the 

country (comprised of 15 full-time 

members), and with a large cohort of 

amazingly talented teachers and 

researchers in their late 50s and early 

60s, that our ten- year prognosis is very 

poor unless we start getting replacement 

positions for those who retire.  Keep in 

mind that an Assistant Professor costs 

far less than a Full Professor (but also far 

more than any contract or stipendiary 

hire as we know all too well).  A 

mathematically inclined colleague 

actually created a formula to 

demonstrate that a one-for-one 

retirement to replacement rate could be 

sustained by UNB without any adverse 

economic impact.  The Research Council 

demonstrates the economic, social, 

political, and cultural benefits of 

committing to genuine support of 

research at UNB rather than finding 

ways to impede or bureaucratize the 

application and awarding process.  A 

recent decision by Financial Services at 

UNB to stop allowing faculty to pay for 

research assistants’ travel when 

conducting research exemplifies the 

ludicrousness of employing a corporate 

model to monitor research expenses 

when graduate students have to pre-pay 

thousands of dollars of research travel, 

float those sums themselves, and wait for 

UNB to reimburse them. 

So the no-confidence motion in the 

Faculty of Arts which I put forth two 

weeks ago marks a co-ordinated effort 

among Faculty Council participants to 

demonstrate our collective and 

widespread concern that the choices 

being made by the University 

Management Committee are poor and 

that changes need to be made.  Similar 

motions have now passed in the Faculty 

of Business and the Department of Math 

and Statistics and are being proposed in 

the Faculties of Science, Education, and 

Engineering, all at the Fredericton 

campus.  While the motions may be 

primarily symbolic they mark a path 

towards accountability and improved 

communication at UNB that is long 

overdue.  

Jennifer Andrews 

University of New Brunswick  

 



Further Sources of Information on 

UNB’s Strike/Lockout and No-

Confidence Motions: 

http://aunbtweb.wordpress.com 

http://aitchcue.me 

http://www.unblabour.ca 

http://thebruns.ca  

NEWS OF MEMBERS

Julia M. Wright’s (Dalhousie U) Representing the National Landscape in Irish 

Romanticism is due out in March of this year, with Syracuse UP. Mary Helen Thuente 

calls the book “a major contribution to Irish literary and intellectual history.”  James 

Kelley, editor of Ireland and Romanticism, writes: “the book combines incredible 

archival research with theoretical nous. It deals with many texts that have not been 

substantially written about before, and draws fascinating links between texts previously 

not fully noticed.” 

To view the table of contents and description, click .  here

Daniel Coleman’s (McMaster U) essay “Broken Pine” is now available in Hamilton Arts 

& Letters. Nadine Attewell, in her article “The Return of the Past” from Stages #0: The 

Banff Report has this to say: “In his essay ‘Broken Pine’, Daniel Coleman narrates the 

entwined histories of economic, environmental and colonial despoliation in the region 

that is the site of the present-day Hamilton. Regeneration, he implies, must involve 

decolonisation, the future sought in an opening to the disturbance of a past that, insofar as 

settler colonialism endures in Canada, is not really past at all.” 

Read “Broken Pine” by clicking .  here

Congratulations to Diana Brydon who has been elevated to the prestigious status of 

“Distinguished Professor” at the University of Manitoba. The title recognizes 

extraordinary, internationally recognized achievement and was awarded to Dr. Brydon 

for her exemplary work in postcolonial literary and cultural studies.  

Click  for the full article.  here

Mary Chapman's (U of British Columbia) book Making Noise, Making News: Suffrage 

Print Culture and U.S. Modernism, which treats the suffragist engagements of canonical 

http://aunbtweb.wordpress.com/
http://aitchcue.me/
http://www.unblabour.ca/
http://thebruns.ca/
http://syracuseuniversitypress.syr.edu/spring-2014/representing-national-landscape-irish-romanticism.html
http://samizdatpress.typepad.com/hal_issue_three1_spring_2/broken-pine.html
http://news.umanitoba.ca/distinguished-professors-recognized-for-extraordinary-achievements-and-contributions/


authors such as Gertrude Stein, Marianne Moore, and Sui Sin Far, as well as less 

canonical, middlebrow authors such as Alice Duer Miller and Elizabeth Jordan, is now 

available through Oxford UP.  

Ann Ardis calls it a “bold and beautifully written study [that] recovers the rich history of 

American suffragists’ literary and periodical press provocations, challenging modernist 

historiographies that have either actively erased or simply ignored the ‘deep affinities’ 

between suffragist and avant-garde experimentalism in the U.S…. A must-read for 

anyone interested in the print media ecology of both modernism and modernity.”  

To view the table of contents and a description, see  

http://global.oup.com/academic/product/making-noise-making-news-

9780199988297?q=making%20noise%20making%20news&lang=en&cc=us
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